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Pia Harris: A Catalyst for 
Community, Culture, and 
Black Entrepreneurship

By Evan Ward

In  S a n  F r a n c i s c o ' s 
v ibrant  ecosys t em 
of  change-makers , 
P i a  H a r r i s  w a s 

m o r e  t h a n  a  l e a d e r —
she was a movement. 

Harris,  a well-known San 
Francisco businesswoman and 
civic leader, has died after a 
brief illness. The 46-year-old 
mother of two recently opened 
her restaurant, Nia Soul, in the 
city's western edition.

P i a  s p e a r h e a d e d  a 
r e v o l u t i o n a r y  p r o g r a m 
e m p o w e r i n g  9 0  B l a c k 
e n t r e p r e n e u r s ,  u n l o c k i n g 
$1.2 mill ion in grants.  But 
he r  work  wasn ’ t  con f ined 
to spreadsheets and funding 
approva ls .  She  was  in  the 
trenches, mentoring business 
o w n e r s  a s  t h e y  t u r n e d 
dreams into brick-and-mortar 
realities, breathing life back 
into the Fillmore Corridor.

Her vision wasn’t just for 
others; it  was personal. Pia 
ce l eb ra t ed  the  open ing  o f 
her first restaurant, a symbol 
o f  h e r  e n t r e p r e n e u r i a l 
s p i r i t  a n d  d e t e r m i n a t i o n . 
She also established In the 
Black, a shared retail space 

uplifting Black entrepreneurs 
a n d  f o s t e r i n g  a  s e n s e  o f 
community in the Fillmore.

P i a ’ s  i m p a c t  w a s n ’ t 
on ly  measu red  in  do l l a r s . 
I t  was  in  the  pu lse  o f  the 
c i t y ’s  c u l t u r a l  h e a r t .  S h e 
orchestrated transformative 
events—Fillmore Juneteenth, 
the Western Addition Music 
Festival,  and the legendary 
SF Reggae Fest ivals .  With 
crowds surpass ing 20,000, 
these gatherings weren’t just 
festivals; they were moments 
o f  un i ty,  ampl i fy ing  loca l 
businesses and celebrating the 
spirit of a thriving community.

H e r  a c h i e v e m e n t s  s h o n e 
b r igh t ly.  P ia  was  recen t ly 
h o n o r e d  a t  t h e  S u n -
R e p o r t e r ’ s  Ta l e n t e d  2 5 
Celebration, a testament to 
he r  r emarkab le  impac t  on 
San Francisco's economic and 
cultural landscape.

P i a  H a r r i s ’  l e g a c y 
l i v e s  o n  i n  t h e  l i v e s  s h e 
t o u c h e d ,  t h e  b u s i n e s s e s 
she helped build,  and the 
community  she nurtured. 
San Francisco lost a dynamic 
force ,  but  her work ,  her 
heart, and her laughter will 
echo in the corridors she 
helped revitalize.

Pia’s impact wasn’t only measured in dollars. It was in 
the pulse of San Francisco’s cultural heart. 

Black Parents to California 
School District: Bullying of 
Black Students Must Stop

By Evan Ward

Tw o  1 2 - y e a r - o l d 
Black boys were 
t a r g e t e d  b y 
racist bullying in 

separate incidents at Santa 
B a r b a r a  U n i f i e d  S c h o o l 
District (SBUSD) junior high 
schools in 2022. 

T h e  v i c t i m s ’  m o t h e r s , 
L e e a n d r a  S h a l h o o b  a n d 
K a t h e r i n e  M c C u l l o u g h , 
have f i led  a  lawsui t  against 
the distr ict ,  accusing school 
officials of failing to protect 
t h e i r  c h i l d r e n  d e s p i t e  t h e 
district’s public stance against 
racism. The incidents follow 
a  b r o a d e r  d e c l i n e  i n  S a n t a 
Barbara’s  Black popula t ion, 
which has fallen from 3.27% 
in 1970 to just 1.37% in 2024.

I n  o n e  i n c i d e n t ,  a  B l a c k 
s t u d e n t  a t  S a n t a  B a r b a r a 
J u n i o r  H i g h  w a s  a s s a u l t e d 
by classmates reenacting the 
police killing of George Floyd. 
Another student at La Colina 
Junior  High was the subject 
of a viral TikTok video where 
he and other  Black s tudents 
were  compared to  monkeys , 
accompanied by racial  slurs. 
Despite public proclamations 
f r o m  S B U S D  c o n d e m n i n g 

racism, the mothers claim these 
incidents were part of a pattern 
of ignored racist bullying.

The lawsuit, filed in February 
2024, seeks unspecified damages 
and a jury trial. The mothers 
argue that despite knowing about 
the bullying, school officials 
did not intervene or provide 
adequate support. “I just don’t 
want anyone at SBUSD to ever 
again say, ‘I didn’t know what 
to do,’” said Shalhoob.

F o l l o w i n g  p u b l i c  o u t c r y, 

S B U S D  c o n d u c t e d  a n 
independent audit of its racial 
climate,  revealing that many 
s t u d e n t s  f e l t  r a c i s m  w a s 
normalized and that staff lacked 
training on how to respond to 
racist incidents. 

The audit led to a series of 
re forms,  inc luding  an  app 
for reporting incidents and 
new staff training. However, 
Shalhoob and McCul lough 
f e e l  t h e  c h a n g e s  a r e  t o o 
little, too late.

SBUSD President Wendy Sims-Moten addresses Black 
parents during a Nov. 12 meeting, apologizing as a board 
member for the anti-Black racism their children have 
experienced in the district’s schools. “The pain I heard 

devastates me,” she said.

Bay Area Takes Steps to 
Address Rising Homelessness 

Among Aging Adults
Antonio Ray Harvey | California 
Black Media

Th e  C a l i f o r n i a 
Commiss ion  on 
A g i n g  ( C C o A ) 
has published a 

Housing Policy Brief  that 
offers recommendations for 
reducing housing insecurity 
and  homele s snes s  among 
older adults in California.

The brief summarizes a more 
in-depth report titled “Housing 
Those Hardest Hit: Addressing 
Older Adult Homelessness.” It 
also includes seven actionable 
recommendations to mitigate 
older adult homelessness in 
t h r e e  s e t t i n g s :  p e r m a n e n t 
housing, independent housing, 
and assisted living.

“Expanding housing capacity 
across all settings in the older 
adul t  cont inuum of  care  is 
critical as our state confronts 
the pressing issues of housing 
insecurity and homelessness 
among older adults,” stated 
C C o A E x e c u t i v e  D i r e c t o r 
Karol Swartzlander.

“ T h e  n e e d  i s  u r g e n t , 
a n d  t h e  t i m e  t o  a c t  i s 
now,” she emphasized.

The  CCoA se rves  a s  t he 
p r inc ipa l  advoca t ing  body 

for  older  Californians,  and 
i t  a d m i n i s t e r s  p r o g r a m s 
tha t  suppor t  and  ce lebra te 
Californians as they age. In 
addition, the CCoA advises 
the Governor and Legislature, 
along with state, federal, and 
local agencies on programs 
and services that affect older 
adults in the state.

F r o m  2 0 1 7  t o  2 0 2 2 ,  t h e 
number of adults aged 55-64 
who accessed homelessness 
se rv ices  ac ross  Ca l i fo rn ia 
i n c r e a s e d  b y  o v e r  9 0 % , 
while the number of adults 
over 65 in the state, overall, 

increased  by  over  166% – 
e x c e e d i n g  a n y  o t h e r  a g e 
group, according to the report.

A c c o r d i n g  t o  C C o a , 
t h e  c o m m i s s i o n  b l e n d s 
housing solut ions  within  a 
comprehensive continuum of 
care, presenting policymakers 
with targeted strategies that 
a c c o m m o d a t e  t h e  d i v e r s e 
housing and supportive service 
needs of older adults.

E f f o r t s  t o  a d d r e s s 
h o m e l e s s n e s s  i s  n o w  o n e 
o f  C C o A’s  t o p  p r i o r i t i e s , 

Continued on page 7

From 2017 to 2022, the number of adults aged 55-64 
who accessed homelessness services across California 

increased by over 90%, 

San Francisco to 
Implement New Speed 
Camera Pilot Program

Antonio Ray Harvey | California 
Black Media

The San Francisco 
M u n i c i p a l 
Transpor ta t ion 
Agency (SFMTA) 

made a major move toward 
e s t a b l i s h i n g  a  s p e e d 
e n f o r c e m e n t  s y s t e m  f o r 
the  c i ty  by  awarding  the 
contrac t  to  implement  i t 
to Verra Mobility.

Verra Mobility, is a partner 
o f  B a y  A r e a  c o n s t r u c t i o n 
c o m p a n y  M a r i n s h i p 
D e v e l o p m e n t ,  L L C ,  a n d 
cu r r en t ly  runs  t he  l a rges t 
speed programs in the United 
Sta tes .  I t  bu i lds  safer  and 
smarter communities through 
transportation technologies for 
smart cities, smart roadways 
and the integrated systems.

“We at Marinship are excited 
to work with San Francisco 
to make the city smarter and 
s a f e r, ”  s a id  De rek  Smi th , 
F o u n d e r  a n d  M a n a g i n g 
M e m b e r  o f  M a r i n s h i p 
D e v e l o p m e n t .  “ S F M TA’s 
choice to partner with Verra 
M o b i l i t y  a n d  M a r i n s h i p 
Development, LLC. highlights 
its commitment to ensuring 
demonstrable change in the 
Bay Area, and we are excited 

to be a part of that change.”

M a r i n s h i p  D e v e l o p m e n t 
Interest, LLC, is a California 
African American Minority 
Business Enterprise (MBE). 
M a r i n s h i p  h a s  m o r e  t h a n 
30  yea r s  o f  expe r i ence  in 
building construction, civil 
in f ras t ruc tu re ,  consu l t ing , 
real estate development and 
energy infrastructure

The two companies empower 
communities to foster safer, 

healthier environments and 
enhance the quality of life. 
Mar insh ip ' s  pos i t ion  i s  to 
o v e r s e e  t h e  c o n s t r u c t i o n 
and installation of the speed 
en fo rcement  sys tems  wi th 
Verra Mobility managing both 
the front and back ends of the 
program, according to Smith.

The partnership is designed 
t o  b e n e f i t  t h e  c o m m u n i t y 

The partnership is designed to benefit the community 
it serves, according to Marinship. The company says it 
works to continuously uplift California communities by 
focusing on local recruitment efforts, providing on-the-job 
training and internship opportunities to STEM students 
and professionals, and pursuing a greener, sustainable 

future for California.

Continued on page 7
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Congress Honors Shirley Chisholm 
with Congressional Gold Medal 

for Trailblazing Legacy
By Stacy M. Brown
NNPA Newswire Senior 
National Correspondent
@StacyBrownMedia

U. S .  S e n a t o r 
L a p h o n z a 
B u t l e r 
(D-Cal i f . )  and 

Representative Barbara Lee 

( D - C a l i f . - 1 2 )  a n n o u n c e d 

the passage of  bipart isan 

l e g i s l a t i o n  a w a r d i n g  t h e 

Congressional Gold Medal to 

the late Shirley Chisholm, a 

pioneer in American politics 

and the first Black woman 

elected to Congress in 1968. 

T h e  S h i r l e y  C h i s h o l m 

Congress ional  Gold Medal 

Act will now head to President 

Joe Biden for his signature.

The bill, introduced in the 

Sena te  by  Sena tors  But le r 

a n d  R e v e r e n d  R a p h a e l 

Warnock (D-Ga.) and in the 

House by Rep. Lee, received 

widespread bipartisan support. 

The  legis la t ion  recognizes 

C h i s h o l m ’s  e x t r a o r d i n a r y 

con t r ibu t ions  to  Amer ican 

s o c i e t y ,  i n c l u d i n g  h e r 

a d v o c a c y  f o r  r a c i a l  a n d 

gender  equi ty,  low-income 

communities, and her historic 

1972 presidential campaign.

“ S h i r l e y  C h i s h o l m ’ s 

courageous leadership opened 

doors for countless others and 

redefined what was possible 

in American poli t ics,” said 

Butler. “This medal is a tribute 

to her unwavering dedication 

to justice and equality.”

Lee, a protégé of Chisholm, 

spoke eloquently about the 

significance of the honor. “As 

the first Black woman elected 

to Congress and the first to 

run for president from a major 

pa r ty,  Sh i r l ey  Ch i sho lm’s 

l e g a c y  i s  u n p a r a l l e l e d . 

Her  mot to ,  ‘Unbought  and 

Unbossed,’ continues to inspire 

leaders today,” Lee said.

D u r i n g  h e r  s e v e n  t e r m s 

r e p r e s e n t i n g  N e w  Yo r k ’s 

12th Congressional District, 

Chisholm in t roduced more 

than 50 pieces of legislation 

and  was  a  voca l  advoca te 

a g a i n s t  t h e  Vi e t n a m  Wa r. 

In  1972,  she  made his tory 

as the first Black candidate 

and the first woman to seek 

the Democratic presidential 

n o m i n a t i o n .  T h o u g h  h e r 

campaign faced signif icant 

barriers, including exclusion 

f r o m  t e l e v i s e d  d e b a t e s , 

Chisholm’s run was a symbolic 

act to pave the way for future 

diverse candidates.

“ I  r a n  b e c a u s e  s o m e o n e 

had to do it first,” Chisholm 

wrote in her book, The Good 

Fight. “The door is not open 

yet, but it is ajar.”

C h i s h o l m ’s  l e g a c y  w a s 

r e c a l l e d  i n  N e w  Yo r k , 

w h e r e  o f f i c i a l s  r e c e n t l y 

c o m m e m o r a t e d  h e r  1 0 0 t h 

b i r thday on  November  30 . 

V i c e  P r e s i d e n t  K a m a l a 

Harris, whose historic 2024 

p r e s i d e n t i a l  b i d  f o l l o w e d 

i n  C h i s h o l m ’s  f o o t s t e p s , 

r o u t i n e l y  p a i d  h o m a g e  t o 

Chisholm.  “So many of  us 

stand on her broad shoulders,” 

Harris said. “Let us continue 

t o  s p e a k  t r u t h  t o  p o w e r 

and  f igh t  for  equal i ty  and 

justice for all.”

T h e  C o n g r e s s i o n a l  G o l d 

Medal is  the highest  honor 

C o n g r e s s  b e s t o w s ,  a n d 

C h i s h o l m ’ s  r e c o g n i t i o n 

f o l l o w s  h e r  p o s t h u m o u s 

rece ip t  of  the  Pres ident ia l 

M e d a l  o f  F r e e d o m  f r o m 

P r e s i d e n t  B a r a c k  O b a m a 

i n  2 0 1 5 .  S e n a t o r s  a n d 

representatives across party 

lines lauded the legislation, 

with Senator Susan Collins 

(R-Maine) calling Chisholm 

“an inspiration for millions” 

and Senator Kyrsten Sinema 

(I-Ariz.) highlighting her role 

as a “catalyst for progress.”

Chisholm’s  l i fe  began in 

Brooklyn, New York, where 

she was born Shirley Anita St. 

Hill on November 30, 1924. 

S h e  g r a d u a t e d  c u m  l a u d e 

from Brooklyn College and 

earned a master’s degree from 

Columbia Universi ty while 

working as an early childhood 

educator. Her political career 

b e g a n  i n  1 9 6 4  w i t h  h e r 

e l e c t i o n  t o  t h e  N e w  Yo r k 

State Legislature, followed by 

her historic win in Congress 

four years later.

“ S h i r l e y  C h i s h o l m  w a s 

a  f i g h t e r  w h o  s h a t t e r e d 

glass  cei l ings and inspired 

generations,” said Warnock. 

“Her life’s work reminds us 

of the power of representation 

and the need to continue her 

fight for equity.”

Delta Sigma Theta Sorority, 

Inc., of which Chisholm was 

a member, expressed pride 

in her legacy. “Her unbought 

and unbossed spirit guides 

our work today,” said Elsie 

Cooke-Holmes, the sorority’s 

international president.

In 1972, she made history as the first Black candidate and the 
first woman to seek the Democratic presidential nomination.

Walmart Ends Diversity Commitments 
as Trump Policies Stoke Division

By Stacy M. Brown
NNPA Newswire Senior 
National Correspondent
@StacyBrownMedia

In  2 0 2 0 ,  f o l l o w i n g 
t h e  g l o b a l  B l a c k 
L i v e s  M a t t e r 
pro te s t s ,  Walmart 

pledged to foster a culture 

of inclusion and belonging. 

I t s  “Belonging”  program 

promised  assoc ia tes  they 

would “feel seen, supported, 

a n d  c o n n e c t e d ”  a n d 

highlighted that diversity 

would drive engagement and 

business success. 

Four years later,  Walmart 

i s  r e v e r s i n g  c o u r s e , 

dismantl ing many of  those 

commitments as the incoming 

T r u m p  a d m i n i s t r a t i o n 

a d v a n c e s  p o l i c i e s  c r i t i c s 

a r g u e  w i l l  d e e p e n  r a c i a l 

divisions in America.

Once vocal about promoting 

d i v e r s i t y ,  e q u i t y ,  a n d 

inclusion (DEI), the retailer 

announced it would no longer 

consider race or gender when 

awarding supplier contracts 

or  co l lec t ing  demographic 

data for financing eligibility 

and grants. Walmart will also 

review its financial support for 

“Pride” events and restrict the 

sale of products such as chest 

b inders  fo r  minors ,  which 

were previously marketed as 

part of gender-affirming care.

I n  a  s t a t e m e n t ,  Wa l m a r t 

p o i n t e d  t o  i t s  c o r p o r a t e 

purpose: “Our purpose, to help 

people save money and live 

better, has been at our core 

since our founding 62 years 

ago and continues to guide us 

today. We’ve been on a journey 

and know we aren’t perfect, 

but every decision comes from 

a place of wanting to foster a 

sense of belonging, to open 

doors to opportunities for all 

our  assoc ia tes ,  cus tomers , 

and  supp l i e r s  and  to  be  a 

Walmart for everyone.”

The changes follow efforts 

by  conse rva t ive  ac t i v i s t s , 

including commentator Robby 

Starbuck, who has targeted 

major corporations for their 

diversity initiatives. Starbuck 

s a i d  h i s  d i s c u s s i o n s  w i t h 

Walmart led to these changes 

and described the retailer ’s 

decision as “the biggest win 

y e t  f o r  o u r  m o v e m e n t  t o 

end wokeness  in  corporate 

America.” Walmart has also 

d i scont inued  rac ia l  equ i ty 

training, ended participation in 

the Human Rights Coalition’s 

Corpora te  Equa l i ty  Index , 

a n d  r e m o v e d  t e r m s  l i k e 

“Latinx” and “DEI” from its 

corporate lexicon.

The reversals align with the 

broader push from the incoming 

T r u m p  a d m i n i s t r a t i o n 

t o  d i s m a n t l e  d i v e r s i t y 

programs nationwide. Trump 

has  p romised  to  e l imina te 

f e d e r a l  D E I  p r o g r a m s , 

d i s m a n t l e  p r o t e c t i o n s  f o r 

L G B T Q +  i n d i v i d u a l s , 

a n d  p e n a l i z e  c o m p a n i e s 

t h a t  p r i o r i t i z e  d i v e r s i t y 

in  h i r ing  and  p romot ions . 

His administration plans to 

enforce stricter oversight of 

corpora te  d ivers i ty  effor ts 

through the Department  of 

Just ice,  target ing pract ices 

that  a l legedly violate  laws 

barr ing  rac ia l  and gender-

based discrimination.

A Tr u m p  s p o k e s p e r s o n , 

S t e v e n  C h e u n g ,  s a i d  t h e 

incoming president has made it 

clear that ending DEI policies 

i s  a  t o p  p r i o r i t y  a n d  t h a t 

Americans have voted to favor 

these changes. Vice President-

e l e c t  J D  Va n c e  h a s  a l s o 

supported efforts to abolish 

federa l  DEI  programs  and 

repeal Biden-era protections 

a g a i n s t  d i s c r i m i n a t i o n 

based on sexual orientation 

and gender identity.

Proponents of DEI argue that 

such initiatives help companies 

hire and retain diverse talent 

and foster innovation. Jamie 

Dimon of  JPMorgan Chase 

and other  business  leaders 

have repeatedly emphasized 

that diversity benefits both the 

workplace and the bottom line. 

Despite this, corporations like 

Bud Light, Target, and Ford 

have scaled back or abandoned 

divers i ty  effor ts  fol lowing 

boyco t t s  and  conserva t ive 

pressure campaigns.

The rol lback of  diversi ty 

efforts comes as data reveals 

significant racial inequities 

i n  c o r p o r a t e  l e a d e r s h i p . 

USA Today reported that its 

investigation found that white 

men  ho ld  seven  ou t  o f  10 

executive officer positions at 

the nation’s largest companies, 

with one in seven of those 

companies having all-white 

executive teams. The lack of 

representation underscores the 

stakes for employees of color 

and marginalized communities 

as  divers i ty  programs face 

increasing opposition.

E x p e r t s  w a r n  t h a t  t h e 

rollback of corporate diversity 

effor ts ,  combined with the 

T r u m p  a d m i n i s t r a t i o n ’ s 

a g g r e s s i v e  s t a n c e ,  c o u l d 

d e e p e n  r a c i a l  a n d  s o c i a l 

divides in the United States. 

Franklin Turner, a corporate 

a t t o r n e y  s p e c i a l i z i n g  i n 

federal  contracts ,  said that 

while companies dependent 

on federal funding may adjust 

their policies under pressure, 

most are unlikely to abandon 

diversity efforts entirely.

David Glasgow, executive 

director of the Meltzer Center 

for Diversity, Inclusion, and 

Belonging at  NYU School 

of Law, told reporters that 

the work would continue. 

“It may need a rebranding, 

b u t  t h ere  i s  n o  u n iv ers e 

where even the most hostile 

presidency is going to be able 

to completely eliminate an 

entire field of work because 

there are too many people 

out there who care about 

creating organizations that 

a re  re s p e c t f u l ,  t h a t  a re 

inclusive, and where people 

have  equal  opportunity,” 

Glasgow remarked.

A Trump spokesperson, Steven Cheung, said the incoming 
president has made it clear that ending DEI policies is a 
top priority and that Americans have voted to favor these 
changes. Vice President-elect JD Vance has also supported 
efforts to abolish federal DEI programs and repeal Biden-
era protections against discrimination based on sexual 

orientation and gender identity.
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2024 in Review: 7 Questions for Incoming 
Black Caucus Vice Chair Asm. Isaac Brya

Joe W. Bowers Jr. | California 
Black Media

At 32, Isaac Bryan 
( D - L a d e r a 
H e i g h t s )  h a s 
e m e r g e d  a s 

one  o f  Ca l i forn ia ' s  mos t 

dynamic Assemblymembers.

A s  a  f o r m e r  A s s e m b l y 

Majority Leader, Bryan has 

focused his legislative career 

on addressing racial inequities 

a n d  s y s t e m i c  i n j u s t i c e , 

particularly in criminal justice 

reform, environmental justice, 

and economic equality.

Now in his fourth year in the 

legislature, Bryan serves as a 

generational bridge within the 

California Legislative Black 

Caucus  (CLBC) as  several 

l onge r- s e rv ing  co l l e agues 

have left office due to term 

l i m i t s .  I n  2 0 2 5 ,  h e  w i l l 

assume the influential  role 

of CLBC Vice Chair and is 

expected to provide greater 

leadership on issues important 

to Black Californians.

R e p r e s e n t i n g  t h e  5 5 t h 

A s s e m b l y  D i s t r i c t ,  w h i c h 

includes  both  aff luent  and 

disadvantaged communities in 

Los Angeles County, Bryan's 

legislative efforts have been 

crucia l  in  pass ing pol ic ies 

t h a t  u p l i f t  m a r g i n a l i z e d 

communi t i e s ,  pa r t i cu l a r l y 

B lack  Ca l i fo rn ians ,  wh i l e 

a d d r e s s i n g  l o n g - s t a n d i n g 

systemic inequities.

R e c e n t l y,  B r y a n  s p o k e 

with California Black Media 

(CBM). He reflected on his 

legislat ive efforts  in 2024, 

the challenges he faced, and 

his vision for 2025.

His  responses  have  been 

edited for length and clarity.

Reflect ing on 2024,  what 

do you believe was your most 

impact fu l  achievement  for 

advancing  the  in te res t s  of 

Black Californians, and why?

The first is AB 2716. It is a 

major win for environmental 

justice that addresses long-

s tanding heal th  and safe ty 

concerns for Black and lower-

income residents living near 

oil and gas production fields. 

The second is AB 2906. That 

bill ensures that foster care 

children, many of whom are 

d i s p r o p o r t i o n a t e l y  B l a c k , 

receive their rightful survivor 

benefits from federal programs 

after their parents pass away. 

Previously, these funds were 

of ten  redi rec ted  to  county 

budgets.  AB 2906 is a real 

game-changer for foster care 

youth .  We’ve  ensured tha t 

these kids,  who’ve already 

faced so many obstacles, are 

not cheated out of the financial 

support meant for them.

A s  t h e  i n c o m i n g  Vi c e 

Chair of the Black Caucus, 

how have  your  l eader sh ip 

a n d  p o l i c y  e f f o r t s  h e l p e d 

address key issues impacting 

Black Californians?

Leadership is about bringing 

people together across racial, 

geographic, and political lines 

to make meaningful change. 

The Black Caucus  secured 

$ 3 0 0  m i l l i o n  i n  o n g o i n g 

f u n d i n g  f o r  C a l i f o r n i a ’s 

lowest-performing students, 

who are disproport ionately 

Black.  We fought  hard for 

this funding, and it’s going to 

make a real difference in our 

communities, helping to close 

the achievement gap.

W h a t  w e r e  t h e  m o s t 

s i g n i f i c a n t  c h a l l e n g e s 

y o u  f a c e d  i n  a d v o c a t i n g 

f o r  B l a c k  C a l i f o r n i a n s , 

especially in navigating the 

complexities of reparations 

d i s c u s s i o n s  a n d  o t h e r 

policies aimed at addressing 

systemic inequities?

M i s i n f o r m a t i o n  a n d 

d i s i n fo rma t ion  we re  huge 

obstacles in 2024, especially 

during an election year. These 

t ac t i c s  have  been  used  to 

d iv ide  Black  communi t i es 

and diminish their political 

i n f l u e n c e .  A n o t h e r  m a j o r 

challenge was navigating the 

state’s budget deficit, which 

threatened critical programs 

for Black Californians.  We 

had to fight hard to protect 

p r o g r a m s  i n  e d u c a t i o n , 

housing, and social services 

f r o m  s e v e r e  c u t s .  W h e n 

you’re dealing with a budget 

deficit, every dollar counts, 

and we had to ensure that our 

communities weren’t the ones 

left shortchanged.

What events or movements 

i n s p i r e d  y o u  t h e  m o s t 

in  your  e ffo r t s  to  suppor t 

Black communities?

W a t c h i n g  g r a s s r o o t s 

organizations and everyday 

p e o p l e  s t a n d  u p  f o r  t h e i r 

c o m m u n i t i e s ,  e s p e c i a l l y 

when it comes to health and 

safe ty,  has  been powerful . 

I t ’s  insp i r ing  to  see  loca l 

advoca t e s  and  communi ty 

members not only speak up, 

but demand the right to live 

in safe, healthy environments.

Wha t  l e s sons  f rom 2024 

have shaped your approach to 

policy and decision-making?

The  b igges t  l e s son  f rom 

2024 i s  the  impor tance  of 

persistence. As leaders,  we 

have to stay committed to the 

long game,  even when the 

path is difficult. The fight for 

equity, whether it’s in housing, 

education, or environmental 

justice, requires consistency. 

You can’t let up.

In one word, what do you 

see as the most pressing issue 

Black Californians are facing?

Equity.  We need to  make 

sure that Black Californians 

are not left behind as we move 

forward as a state. This means 

pushing to repair past harms 

and fighting for fair access to 

resources and opportunities in 

every aspect of life, whether 

it’s education, jobs, or health.

What is the one goal you are 

most committed to achieving 

i n  2 0 2 5  a s  Vi c e  C h a i r  o f 

the Black Caucus?

My number one goal for 

2025 is to ensure that the 

state’s budget is not balanced 

o n  t h e  b a c k s  o f  B l a c k 

Cal i fornians .  The budget 

is a moral document, and it 

needs to reflect our values of 

fairness and justice.

Asm Isaac Bryan

2024 in Review: 7 Questions for Outgoing 
Black Caucus Chair Asm. Lori Wilson

Edward Henderson | California 

Black Media

Assemblymember 
Lori D. Wilson 
(D-Suisun City) 
was elected in a 

special election in April 2022 

to represent California’s 11th 

Assembly  Distr ic t ,  which 

includes all of Solano County 

and portions of Contra Costa 

and Sacramento Counties.

Prior to her election to the 

Assembly,  Wilson  was  the 

first Black female Mayor to 

serve  in  the  ent i re  h is tory 

of Solano County.

In August of 2022, Wilson 

w a s  e l e c t e d  C h a i r  o f  t h e 

California Legislative Black 

Caucus (CLBC). Her tenure 

ended this month.

In the Assembly -- and as 

CLBC Chair -- Wilson says 

she has prioritized bringing 

s t a t e  s e r v i c e s  d i r e c t l y  t o 

individuals, local businesses, 

ve te rans ,  non-pro f i t s ,  and 

local  governments .  Wilson 

s a i d  h e r  e f f o r t s  f o c u s  o n 

people and organizations that 

have needed help interacting 

with government agencies and 

accessing resources.

A native Californian, raised 

on the west side of Fresno, 

Wilson is married to her high 

school sweetheart, Chavares 

Wilson, a retired Air Force 

Reserve Technical Sergeant. 

They have been blessed with 

two sons, Tyler and Kiren, a 

daughter-in-law, Brittney, and 

a grandson, Weston.

C a l i f o r n i a  B l a c k  M e d i a 

( C B M ) s p o k e  w i t h  Wi l s o n 

about her accomplishments, 

challenges and lessons she 

learned over the last year.

Responses have been edited 

for length and clarity.

Looking back at 2024, what 

stands out to you as your most 

impor t an t  a ch i evemen t  a s 

Chair of the CLBC and why?

The End of Slavery Act -- 

getting that across the finish 

l ine  and to  voters  as  Prop 

6. It was a central piece of 

our  repara t ions  legis la t ive 

package. It  failed last  year 

a t  t he  ve ry  end .  I  was  so 

disappointed. But it was good 

for me to experience that as 

a brand-new legislator. Just 

because something is moral 

and  has  va lues  a s soc ia t ed 

wi th  i t  tha t  a re  cons is ten t 

w i t h  C a l i f o r n i a ' s  v a l u e s , 

t h a t  d o e s n ' t  m e a n  p e o p l e 

will vote for it.

T h e  o t h e r  i n v o l v e s  t h e 

bonds. It's rare for a legislator 

to  be  a  nego t i a to r  on  two 

bonds – Prop 2 and Prop 4 

-- that made it unto the ballot 

for voters to decide during the 

November elections.

How did  your  leadersh ip 

contribute to improving the 

lives of Black Californians?

Well, I think, for sure, there 

a r e  s o  m a n y  o f  u s ;  w e ' r e 

disproportionately impacted 

by the carceral system, and 

so if we can get this language 

changed, I think it will make an 

impact to ensuring that Black 

Cal i fornians  in  the  system 

have dignity as well as truly get 

an opportunity to rehabilitate.

On the education bond, I was 

instrumental  in get t ing the 

add-on language for resources 

like school kitchen facilities 

t o  h a v e  m o r e  a c c e s s  t o 

produce and farmers markets 

and things like that. As well 

as urban greening.

On the climate bond, I was 

instrumental  in get t ing the 

agriculture section in there 

with a substantial number of 

investments. One particular 

area was to ensure our farmers 

of color are included.

What frustrated you the most 

over the last year?

M y  g r e a t e s t  f r u s t r a t i o n 

i s  c e n t e r e d  a r o u n d  t h e 

w e a p o n i z a t i o n  o f  p e o p l e . 

Stakeholders in the community 

who are lobbying directly for 

bills, when they're not getting 

t h e i r  w a y,  o r  s o m e t h i n g 

h a p p e n s ,  t h e y  g o  t o  t h e 

community with soundbites 

a n d  t r y  t o  w e a p o n i z e  t h e 

community against something 

t h a t  m i g h t  b e  b e n e f i c i a l . 

There were a number of bills 

this year that were like solid 

bills, and it took forever to 

undo someone putting it  in 

a negative light.

I  t h i n k  i t ' s  f r u s t r a t i n g 

i n  t h i s  p o l i t i c a l 

e n v i r o n m e n t  h o w  m u c h 

misinformation is out there.

What inspired you the most 

over the last year?

A l w a y s  p e o p l e .  W h e n 

peop le  come  in  and  sha re 

their stories. When they come 

in and share their hopes and 

dreams. Then, you know that 

the work that you're doing is 

so impactful. Now, you have 

a person in mind that you've 

talked to, that you know, that 

has been helped. You know 

t h a t  t h e  m o m e n t  a  b i l l  i s 

signed into law, someone’s 

life is instantly better.

What is one lesson you learned 

in 2024 that will inform your 

decision-making next year?

Behind my nameplate, there 

is a card that has been there 

since 2015. Somebody wrote 

d o w n  a  q u o t e  f r o m  J e r r y 

Brown. Ever s ince I  found 

this  card on my desk,  I’ve 

been ruminating. It says, “the 

challenge is to build for the 

future, not steal from it.” That 

is such a profound statement.

In  one word,  what  i s  the 

b i g g e s t  c h a l l e n g e  B l a c k 

Californians face?

Familiarity. People are so 

familiar with our struggle that 

they minimize it. Other people 

struggle, but ours is so just 

so familiar that you have to 

remind people how terrible it 

is. You have to remind people 

what racism looks like. You 

have to remind people what 

discrimination looks like.

What is the goal you want to 

achieve most in 2025?

Increasing the quality of 

life of people in California. 

It's always my goal.

Asm. Lori Wilson (D-Suisun City) is greeted by ACA 
8  s u p p o r t e r s  f ro m  a c ro s s  t h e  s t a t e  a f t e r  t h e  b i l l ' s 

passage in the Senate.
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Among the Powerful 
Voices We Lost in 

2024, Louis Gossett, 
Jr.’s Echoes Loudly

By Ben Jealous

It was my last year as 
national president of 
the NAACP, at  the 
end of  2013 Image 

Awards. I was with my dear 
friend Louis  Gossett ,  Jr. , 
the actor and activist who 
won an Oscar for his role in 
the film “An Officer and a 
Gentleman.” Lou said to me, 
“You know, Ben, I’ve been in 
this racial justice movement 
my whole life, but you know, 
sometimes,  brother,  I  feel 
l i k e  w e ’ re  f i g h t i n g  o v e r 
who’s in first class. 

What we should be doing 
is  looking out the window, 
because the plane has fallen 

l i k e  2 0 , 0 0 0  f e e t  i n  t h e 
last two minutes.”

H e  s a w  I  w a s  a  l i t t l e 
confused. So he continued, 
“ T h e  p l a n e t  i s  d y i n g .  I t 
doesn’t matter who’s in first 
class on a dead planet.” 

Lou’s words have stuck with 
me for over a decade. It was 
Lou’s voice echoing in my ear 
that inspired me to get back into 
the environmental movement 
and take my current job as the 
head of the Sierra Club.

 December is the customary 
month  o f  r emembrance .  A 
time of year we take stock; a 
moment on the calendar when 
we pause to  ref lect  on the 
giants we have lost.

L o u i s  G o s s e t t ,  J r .  i s 
o n e  o f  t h o s e  g i a n t s .  H e 
died this past March.

Lou never shied away from 
using his  platform to f ight 
for  people  and the  p lanet . 
Remembering his passion for 
justice and the path he forged 
can be a guiding light.  His 
example, like that of scores of 
other Black leaders we lost in 
2024, has a special resonance 
for America’s Black men and 
boys.  But  i t  is  an example 
that  should inspire  anyone 
w h o  s e e s  a  s i t u a t i o n  t h a t 
their own moral calling tells 
them needs to change.

A s  a  c h i l d ,  L o u  l o v e d 
superheroes .  When  he  d id 

not see anyone who looked 
like him playing his favorite 
s u p e r h e r o ,  S u p e r m a n ,  h e 
decided to become one – both 
on and off  the screen.  The 
character he portrayed in “An 
Off icer  and a  Gent leman,” 
Gunnery Sergeant Emil Foley, 
was a soldier highly decorated 
for his patriotism. Offscreen 
Lou was a true patriot himself.

Lou often spoke of the need to 
focus on the “bigger picture.” 
He pictured concentric circles 
as he thought about how people 
could make a difference and 
have an impact in their family, 
community, country, as well 
a s  t he  wor ld .  He  founded 
the  Eracism Foundat ion to 
promote cul tural  diversi ty, 
historical enrichment, and anti-
violence initiatives for young 
adults ,  teens and pre-teens 
through "Shamba Centers" 
throughout the country. 

Lou contributed one of the 
autobiographical essays in my 
book Reach: 40 Black Men 
Speak on Living, Leading, and 
Succeeding. In it ,  he wrote 
about meeting Nelson Mandela 
when the South African leader 
was  f ina l ly  r e l eased  f rom 
pr ison af ter  27 years .  Lou 
said Mandela’s message was 
simple:  there is  no t ime to 
focus on revenge, which is 
a  “self- inf l ic t ing disease;” 
the only thing we have time 
t o  f o c u s  o n  i s  “ u p l i f t i n g 
ourselves and one another for 
the bigger picture, which is 
the salvation of the planet.”

Lou  spoke  o f  the  va lues 
pa s s ed  on  t o  h im  and  h i s 
cousins by their grandmother: 
“co l lec t ive  respons ib i l i ty ; 

empathy; being ready, willing 
and able to help another person 
when he or she is down.” Those 
are values to live by. I can 
relate. My own grandmother’s 
wisdom continues to guide 
me. Her sage advice continues 
to be one of my mantras in 
l i f e :  "Pess imis t s  a re  r igh t 
more  o f t en ,  bu t  op t imi s t s 
win more often. As for me, 
I'll take winning." 

Of course ,  in  addi t ion to 
Lou, we lost many Black men 
this year whose lives and work 
inspired mil l ions.  Icons of 
stage and screen like James 
Earl Jones and John Amos, 
historymaking sports legends 
such as Willie Mays, and titans 
of the Civil Rights Movement 
l i k e  R e v.  J a m e s  L a w s o n , 
whom Dr. King called “the 
leading theorist and strategist 
of nonviolence in the world.” 
We lost Quincy Jones, who not 
only left an indelible mark on 
the music industry but was a 
champion for civil and human 
rights. And many others.

In my introduction to Reach, 

I  no ted  tha t  imi ta t ion  has 
a lways  been  the  f i r s t  s tep 
for those seeking to achieve 
great things. Children pick up 
sticks to reenact the battles 
of warrior heroes. Toddlers 
preach to congregations, or 
sing to crowds, of teddy bears 
and puppets. Babies step into 
their parents shoes and try to 
walk. But we cannot imitate – 
or draw inspiration from – that 
which we have never seen, 
heard, or read about. I hope 
people continue to learn about 
my friend Louis Gossett, Jr. 
and the other giants we lost 
because the examples they set 
are surely ones to be imitated.

L o u ’ s  h o p e  w a s  t h a t 
younger  genera t ions  g row 
up to remember that bigger 
picture of which he spoke. 
That “instead of talking about 
the salvation of the Irish or 
the Jew or the Black,  they 
talk about  the salvat ion of 
mankind  and  the  p lane t .  I 
t h i n k  w e  c a n  a s k  f o r  a n d 
expect nothing less.”

Hear, hear.

Ben Jealous

2024 in Review: 7 Questions for Outgoing 
Black Caucus Vice Chair Sen. Steven Bradford

Edward Henderson | California 

Black Media

Wh e n  S e n . 
S t e v e n 
B r a d f o r d 

(D-Inglewood) was sworn into 

the California Legislature in 

2009 as an Assemblymember, 

h e  b r o u g h t  w i t h  h i m  a 

long and faceted record of 

accomplishments in both the 

private and public sectors.

From h i s  expe r i ences  a s 

a  F o r t u n e  5 0 0  c o r p o r a t e 

executive at IBM and Southern 

California Edison to earning 

his chops as the first Black 

Gardena City Councilmember, 

Bradford excelled in various 

ro les  before  be ing  e lec ted 

State Senator in 2016.

I n  t h e  S t a t e  S e n a t e , 

Bradford secured millions of 

dollars to support projects, 

p rograms,  and  ins t i tu t ions 

i n  h i s  d i s t r i c t ,  i n c l u d i n g 

C o m p t o n  C o m m u n i t y 

College and Watts Rising, a 

collaborative that advocates 

f o r  a f f o r d a b l e  h o u s i n g . 

Bradford, who is termed out 

next year, is also a champion 

of workforce development and 

environmental initiatives.

E a r l i e r  t h i s  y e a r ,  h e 

announced that he is running 

for Lieutenant Governor.

Bradford ,  who  se rved  as 

Vice Chair of the California 

L e g i s l a t i v e  B l a c k  C a u c u s 

(CLBC) until this month, says 

he continues to pursue and 

enact policies geared toward 

equity and fairness.

C a l i f o r n i a  B l a c k  M e d i a 

(CBM) spoke with Bradford 

r e c e n t l y .  H e  r e f l e c t e d 

o n  h i s  c u r r e n t  g o a l s ,  h i s 

m a n y  a c c o m p l i s h m e n t s , 

disappointments, and lessons 

l e a r n e d  o v e r  t h e  c o u r s e 

of the last year.

Responses have been edited 

for clarity and length.

L o o k i n g  b a c k  a t  2 0 2 4 , 

w h a t  s t a n d s  o u t  t o  y o u 

a s  y o u r  m o s t  i m p o r t a n t 

achievement and why?

T h e  f a c t  t h a t  w e  g o t 

subs tan t ive  l eg i s l a t ion  on 

r e p a r a t i o n s  t h r o u g h  b o t h 

h o u s e s  w i t h  v e r y  l i t t l e 

opposition, despite the fact that 

one of those bills was vetoed 

and two, were not brought up 

on the floor for a vote.

I still think that's a major 

success. We were also able 

to secure $12 million in the 

budget,  especially during a 

deficit year, to fund reparations 

initiatives. So, those

things in and of themselves, 

were highlights – even if we 

did not get all the final

How did  your  leadership 

contribute to improving the 

lives of Black Californians?

I  think my career  overal l 

has been about moving the 

agenda for not only African 

Americans, but those who've 

been most disenfranchised, 

not  only  by  the  Sta te ,  but 

also by this country. I think 

my record speaks for itself 

when you look at the Ebony 

Alert law, the Bruce's Beach 

settlement, or NIL legislation, 

that not only directly impacted 

people of color, specifically 

African Americans, but also 

helped a l l  people  with  the 

chal lenges  they  face  here . 

Also, a first-time low-income 

funding for internet and public 

housing - $30 million for that.

We  s e c u r e d  $ 4 0  m i l l i o n 

for Allensworth, the historic 

Black-majority city, now state 

park ,  tha t  was  founded by 

Co lone l  A l l enswor th .  The 

fund ing  he lped  t o  r e s to r e 

that park two years ago. My 

record overall has been one of 

service and responding where 

is the most need.

W h a t  f r u s t r a t e d  y o u  t h e 

most over the last year? The 

veto of my bill, SB 1050, and 

the fact that 1403 and 1331, 

two other reparations bills, 

didn't even have a vote on the 

Assembly Floor, despite the 

fact that those bills made it 

through both houses with little 

or no opposition.

The fact that 1403 and 1331 

didn ' t  see  the  l ight  of  day 

the last week of session, that 

w a s  r e a l l y  d i s a p p o i n t i n g . 

Especial ly when the ent ire 

B l a c k  C a u c u s  s u p p o r t e d 

1403 .  And  aga in ,  t he  b i l l 

had not been amended from 

the time it was introduced to 

the time it got all the way to 

the Assembly. So, I’m really 

sorry that, until the last couple 

of  days,  they chose not  to 

bring this bill up.

What inspired you the most 

over the last year?

The fact that we're resilient. 

You have to keep hope.

I don't let one setback define 

the movement. We’re going 

to continue to fight, whether 

I'm in the legislature or not. 

A n d  w h e t h e r  i t ' s  a  B l a c k 

Caucus party or not, I think 

our colleagues are going to 

continue to do what 's right 

for  a l l  Cal i forn ians  - -  bu t 

a lso  have a  lane  for  those 

fo lks  who have been most 

disenfranchised here in the 

state and across this country.

What is one lesson you learned 

in 2024 that will inform your 

decision-making next year?

A l w a y s  b e  p r e p a r e d  f o r 

t h e  d o u b l e  c r o s s .  I  w a s 

t o l d  t h a t  a l m o s t  3 0  y e a r s 

ago by my mentor, the late 

M e r v y n  D y m a l l y,  f o r m e r 

S t a t e  S e n a t o r ,  f o r m e r 

Assemb lyman ,  L i eu t enan t 

Governor, Congressman. He 

says always expect the double 

cross because it will happen. 

We saw it this year. But again, 

you got to stay positive and 

soldier through. So that's what 

we're going to continue to do.

In  one word,  what  i s  the 

b i g g e s t  c h a l l e n g e  B l a c k 

Californians face?

U n i t y.  We  a r e ,  i n  m a n y 

ways, moving forward but in 

a very fragmented way.

A s  t h e  A f r i c a n  p r o v e r b 

states, “If you want to go fast, 

you go by yourself. But if you 

want to go far, go together.”

However, we don't have the 

unity that we should have.

What is the goal you want to 

achieve most in 2025?

To  k e e p  b e i n g  a  v o i c e 

for positive change. Being 

s u p p o r t i v e  o f  i m p a c t f u l 

l e g i s l a t i o n  t h a t ' s  g o i n g 

to  he lp  a l l  Ca l i forn ians , 

but especial ly those folks 

w h o  h a v e  b e e n  m o s t 

disenfranchised in this state.

Sen. Steven Bradford (D-Gardena), right, abstains from 
voting on SB 1327 while Sen. Bill Dodd, left, who was critical 
of the bill, votes in approval. SB 1327 proposed fees from 
major online entities to fund local newsrooms but never 

received a hearing in the Assembly.
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Little Zion 
Baptist Church

El Bethel 
Missionary 

Baptist Church

St. Peter's 
Missionary 

Baptist Church

Neighborhood
Baptist Church

Cornerstone
Missionary 

Baptist Church

Evergreen 
Baptist Church

Ascension 
Baptist Church

Shekinah 
Christian 

Fellowship

Mount Calvary Baptist Church Living Word
Church of God In Christ

Ebenezer 
Baptist Church

1245 Divisadero Street
San Francisco, CA

1320 Golden Gate
San Francisco, CA. 
921-4850, 921-0878

1601 Newcomb Avenue
San Francisco, CA. 

94124

608 Hayes Street
San Francisco, CA

6190 3rd Street
San Francisco, CA. 

94124
Phone: (415) 822-4071

Fax: (415) 822-0156

6270 3rd Street
San Francisco, CA.

1311 Quesada ave.
San Francisco, CA. 

94124 
(415) 822-9488

790 Tennessee St.
San Francisco, CA. 

94107
(415) 646-0747

4000 Middlefield Rd.
(Cubberly Community 

CTR)
Palo Alto, CA. 94306

(650) 569-6944

12 Westlake Ave
Daly City CA. 94014

275 Divisadero Street
San Francisco, CA.

Rev. Dr. J.P. Alexander
Rev. Lane Hawkins

Rev. Kenneth R. Reece 
Pastor

Rev. Jackey Wilson 
Pastor

Rev. Anthony  
Anderson

Ella Henderson, Bishop 
& Founder of SCF

Rev Roy Northington 
Pastor

Rev. Derrick Lomax 
Pastor

Sunday School                    9:00am
Morning Worship	 11:am
Evening Worship 	 6:pm

Church School	 9: am
Children's Church 	 10:am
Morning Worship             10:45 
qm
Bible Study	 1-2pm & 6:30-
7:30pm

Prayer meeting
Wednesday 12:00 Noon

Church School                   9:30 am
Morning Worship                 11: qm
Tuesday Usher meeting        7:pm
Wednesday Bible Study	 7: pm
Tuesday Choir Rehearsal 	
7: pm

Prayer and Teacher meeting
Wednesday 7:30PM

Sunday School                   9:30 
am
Morning Worship                 11: qm
Evening Worship	 6: pm
Bible Class	 Monday	 5: pm

Sunday School                   9:00 am
Morning Worship                 10:25: qm

Communion Every 1st Sunday
Baptism Every 2nd Sunday
Prayer Meeting/Bible Study
6:30-8:30 pm Wednesday

Abundant Life Recovery Ministry
6:30 pm Mondays

Sunday School                   9:15 am
Morning Worship                 10:45: qm
Evening Worship                 7:30 pm

Sunday School                   9:15 
am
Morning Worship                 10:40: 
qm

Wendesday
Teacher's Meeting	 6: pm
Sr. Mission	                         5: pm
Children's Bible Study	 5: pm
Bible Study	                     6:45 pm

Saturday
Food Pantry	                   10-11 am

Morning Worship                 10:15: 
qm

Bible Study
Tuesday 6:30 PM
Church School 

Wednesday 7: pm
Communion every 1st Sunday

Tyrone and Demetra Hillman 
Pastor

Sunday School - 9:am
Morning worship - 10:15 am

Radio: Sunday 9:30 am KDYA
TV: Tuesday and Friday 8:30am

KTLN Total Living Network

Sunday School - 10:am
Morning worship - 11:00 am

Wednesday
Bible Discussion 	 7: pm
Come and Listen to Rev. Roy 
Northington, a gifted speaker, 
as he delivers the most pow-
erful and timely message of 
our day and age. Prepare to 
be changed. Expect to be 

changed

Sunday School -              10:00: am
Morning worship -            11:30 am
Wed Bible Class                 8:00 pm
Friday Prayer Service         8:00 pm

Rev. Keva L. McNeill, 
Pastor

God Sends His 
Servant To 

Suffer For Us
Lesson Text: Isaiah 53:4-
6, 10-12Related Scriptures: 
Leviticus 16:20-22; Psalm 
22:1-31: Matthew 18:14-17; 2 
Corinthians 5:18-21; 1 Peter 
2:21-25Place: JerusalemTime: 
About 695-700 B.C.Golden 
Text: “All we like sheep have 
gone astray; We have turned 
everyone to his own way; And 
the Lord have laid on him the 
iniquity of us all” (Isaiah 53:6)
Though not realizing it at 
the time, the nation will  re-
alize that the Servant bore 
the consequences of their 
sin. His taking our infirmi-
ties and … sorrows speaks 

of the consequences of sin. 
The verb took up, rendered 
“bore” in verse 12, translates 
“to carry.” His bearing “infirmi-
ties” (lit., “sickness,” the same 
word trans. “suffering” in v. 3) 
refers to illnesses of the soul. 
His healing of many people’s 
physical illnesses (though not 
all of them) in His earthly min-
istry anticipated His greater 
work on the Cross. Though He 
does heal physical ailments 
today (though not all of them) 
His greater work is healing 
souls, giving salvation from 
sin. That this is the subject 

of Isaiah 53 is clear from the 
word’s “transgressions” (v. 5), 
“iniquities” (vv. 5, 11), “iniquity” 
(v. 6), “transgressions” (v. 8), 
“wicked” (v. 9), “transgressors” 
(v. 12 [twice]), and “sin” (v. 
12). The Servant vicariously 
took on Himself all the sins 
(and spiritual anguish caused 
by sin) of the nation (and the 
whole world) and carried (“to 
carry as a burden) them on 
Himself (1 Peter 2:24; 3:18). 
When Jesus was crucified, 
Israel thought His hardships 
(being stricken … smitten and 
afflicted; Isaiah 53:7) were de-
served for His supposedly hav-
ing blasphemed God. Actually, 
He was bearing the judgment 
that their sin required. (Isaiah 
53:4). Pierced … crushed … 
punishment … wounds are 
words that describe what the 
remnant will note about the 
Servant’s condition on their 
behalf and because of their 
transgressions (“rebellion”; v. 
8;) and iniquities. As a result, 
those who believe in Him have 
inner peace rather than inner 
anguish or grief (see com-
ments on “infirmities” in Isaiah 
53:4) and are healed spiritu-
ally. Ironically His wounds, in-
flicted by the soldiers’ scourg-
ing and which were followed 
by His death, are the means 
of healing believers’ spiritual 
wounds in salvation. Jesus’ 
physical agony in the Cruci-
fixion was great and intense. 
But His obedience to the Fa-

ther was what counted (Philip-
pians 2:8). His death satisfied 
the wrath of God against sin 
and allows Him to “overlook” 
the sins of the nation (and of 
others who believe) because 
they have been paid for by 
the Servant’s substitutionary 
death. (Isaiah 53:5). (The Bi-
ble Knowledge Commentary).
The redeemed remnant (and 
others) will acknowledge that 
they were guilty and that the 
Lord made the Servant the 
object of His wrath in order to 
take away their guilt. Sheep 
tend to travel together, so if 
the leading sheep turns aside 
from the path for grass or 
some other purpose, usually 
all   the   sheep   do   so.   They   
tend   to   follow   the  lead  
sheep   which   is   often   dan-
gerous. Similarly, all Israel had 
turned aside (1 Peter 2:25) 
from following the Lord, from 
keeping His commandments.   
The   essence   of   sin   is   go-
ing   one’s  own   way,   rather   
than   God’s   way.   That iniq-
uity had to be punished, so the 
LORD … laid the punishment 
for that iniquity (Isaiah 53:11) 
not on the “sheep” (Israel and 
other sinners) that deserved it, 
but on the Servant who died 
in their place. (3) Israel’s ac-
count about the Servant’s 
death (53:7–9). The Servant 
died willingly (v. 7)  and for 
others’ transgressions (v. 8), 
even though He is righteous 
(v. 9). (Isaiah 53:6). (The 

Bible  Knowledge Commen-
tary). The suffering and death 
of the Servant was clearly the 
LORD’S will. In that sense He 
was “slain from the Creation of 
the world” (Revelation 13:8). 
The statement, the LORD 
made the Servant’s life a guilt 
offering, does not mean that 
Jesus’  life satisfied the wrath 
of God but that His life which 
culminated in His death was 
the sacrifice for sins. As indi-
cated in Isaiah 53:7–8 He had 
to die to satisfy the righteous 
demands of God. The word for 
“guilt offering” is used in Leviti-
cus 5:15; 6:5; 19:21 and else-
where of an offering to atone 
for sin. His death and burial 
appeared to  end His existence 
(He was “cut off,” Isaiah 53:8), 
but in actuality because of His 
resurrection Jesus will see His 
offspring (those who by believ-
ing in Him become children of 
God, John 1:12) and He will 
prolong His days (live on for-
ever as the Son of God). He 
will be blessed (prosper; Isa-
iah 53:12a) because of His 
obedience  to  the will  (plan)  
of the  LORD. (Isaiah 53:10). 
His suffering,   which   includ-
ed   His   death,   led   to  life  
(His   resurrection).  Satisfied  
that   His substitutionary work 
was completed (“It is finished,” 
John 19:30), He now can jus-
tify (declare righteous those 
who believe; see comments 
on Romans 1:17; 3:24) many 
(Isaiah 53:12). By His knowl-

edge could be translated “by 
knowledge of Him” as in the 
NIV. He bore the punishment 
(vv. 4, 6), for their iniquities (v. 
6), so that many people would 
not have to die. Because He 
died, they live. (Isaiah 53:11). 
Having willingly followed 
God’s plan, the Servant is 
exalted (see Isaiah 52:13). 
To have a portion and divide 
the spoils pictures a general, 
after winning a battle, sharing 
goods taken from the enemy 
(Psalm 68:18; Ephesians 
4:7–8). Because He was 
numbered with the transgres-
sors, that is, was considered 
a sinner (cf. Matt. 27:38) and 
bore the sin (Isaiah 53:6) of 
many, that is, everyone, He is 
exalted and allows believers 
to share in the benefits of that 
exaltation. And because He 
is alive (v. 10), He now inter-
cedes (prays; Romans 8:34; 
Hebrews 7:25)  for   …  trans-
gressors  (“transgression(s),” 
in  Isaiah   53:5,   8). This 
great passage   gives   a tre-
mendously complete picture 
of what the death of Jesus 
Christ accomplished on be-
half of Israel (John 11:49–51) 
and the whole world (1 John 
2:2). His death satisfied God’s 
righteous demands for judg-
ment against sin, thus open-
ing the way for everyone 
to come to God in faith for 
salvation from sin. (Isaiah 
53:12). Be Blessed Saints!!!
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St. John Missionary 
Baptist Church

825 Newhall Street
Reverend Mervin Redmond, Pastor
San Francisco, CA 94124

(415) 826-5639 or 550-9324
Sunday

Sunday School 9:00 AM
Morning Worship 10:25 AM
Children’s Ministry 10:25 AM
Nurture for Baptist 6:15 PM

Wednesday
Prayer Services/Bible Study

Midday 11:30 AM
Evening 6:45 PM

Communion – 1st Sunday
For information about other activities

Call (415) 826-5639 or visit us at 
www.stjohnsf.org

ADOPTIONS
  

PREGNANT? CONSIDER-

ING ADOPTION? Call us 

first. Living expenses, hous-

ing, medical, and continued 

support afterwards. Choose 

adoptive family of your 

choice. Call 24/7.  1-877-

879-4709 (Cal-SCAN)

ANNOUNCEMENTS
Place these house ads spo-

radically throughout your 

classified sections to promote 

the network - Thank you!

 

DID YOU KNOW 7 IN 
10 Americans or 158 
million U.S. Adults 
read content from 
newspaper media 

each week? Discover 
the Power of News-

paper 
Advertising. For a free 

brochure call 916-288-

6011 or email cecelia@

cnpa.com   (Cal-SCAN)

 

DID YOU KNOW 144 mil-

lion U.S. Adults read a 

Newspaper print copy each 

week? Discover the Power 

of Newspaper Advertis-

ing. For a free brochure call 

916-288-6011 or email cece-

lia@cnpa.com   (Cal-SCAN)

  

EVERY BUSINESS has a 

story to tell! Get your mes-

sage out with California’s 

PRMedia Release – the 

only Press Release Service 

operated by the press to 

get press! For more info con-

tact Cecelia @ 916-288-6011 

or http://prmediarelease.

com/california (Cal-SCAN)

AUTOS WANTED
  

DONATE YOUR CAR, 

TRUCK OR BOAT TO HERI-

TAGE FOR THE BLIND. 

FREE 3 Day Vacation, Tax 

Deductible, Free Towing, All 

Paperwork Taken Care of. Call 

800-731-5042 (Cal-SCAN)

  

Got an older car, boat or RV? 

Do the humane thing. Donate 

it to the Humane Society. Call 

1- 800-743-1482 (Cal-SCAN)

  

GET CASH FOR 
CARS/TRUCKS!!! All 
Makes/Models 2000-
2016! Top $$$ Paid! 

Any Condition! Used 
or wrecked. Running 
or Not. Free Towing! 

Call For 
Offer: 1- 888-417-

9150. (Cal-SCAN)

AUTOS WANTED/LUXURY

KILL AD - DO NOT 
RUN

WANTED! Old Porsche 

356/911/912 for restoration 

by hobbyist 1948-1973 Only. 

Any condition, top $ paid 

707 965-9546  (Cal-SCAN)

CABLE/SATELLITE 
TV

  

Switch to DIRECTV. Lock 

in 2-Year Price Guarantee 

($50/month) w/AT&T Wire-

less. Over 145 Channels 

PLUS Popular Movie Net-

works for Three Months, 

No Cost! Call 1- 800-

385-9017 (Cal-SCAN)

  

DISH TV - BEST DEAL 

EVER! Only $39.99/mo. Plus 

$14.99/mo. Internet (where 

avail.) FREE Streaming. 

FREE Install (up to 6 rooms.) 

FREE HD-DVR. Call 1-

800-357-0810 (Cal-SCAN)

FINANCIAL SERVICES

  

SOCIAL SECURITY 
DISABILITY BEN-
EFITS. Unable to 

work? Denied ben-
efits? We Can Help! 
WIN or Pay Nothing! 
Contact Bill Gordon 

& Associates at 
1-800-

966-1904 to start your ap-

plication today! (Cal-SCAN)

H E A L T H / F I T N E S S

  

ELIMINATE CELLU-
LITE and Inches in 
weeks! All natural. 

Odor free. Works for 
men or women.  Free 
month supply on se-
lect packages. Order 

now! 844-703-
9774. (Cal-SCAN)

H E A L T H / M E D I C A L

NEW AD -   

OXYGEN - Anytime.  Any-

where.  No tanks to refill.  

No deliveries.  The  All-New 

Inogen One G4 is only 2.8 

pounds!  FAA approved! 

FREE info kit: 844-359-

3976. (Cal-SCAN)

  

VIAGRA and CIALIS US-

ERS! Cut your drug costs! 

SAVE $$! 50 Pills for $99.00. 

FREE Shipping! 100% 

Guaranteed and Discreet. 

CALL 1-800-624-9105 (Cal-

S C A N )

  

Stop OVERPAYING for 

your prescriptions! SAVE! 

Call our licensed Cana-

dian and International phar-

macy, compare prices and 

get $25.00 OFF your first 

prescription! CALL 1-800-

273-0209 Promo Code 

CDC201625. (Cal-SCAN)

  

Got Knee Pain? Back 

Pain? Shoulder Pain? Get 

a pain-relieving brace -little 

or NO cost to you. Medi-

care Patients Call Health 

Hotline Now! 1- 800-796-

5091 (Cal-SCAN)

 

HELP WANTED
  

Sales RepresentativCali-

fornia Trade Association 

located in Sacramento 

is seeking someone with 

strong knowledge for Ad-

vertising, print, digital and 

social media solutions, 

great with detail, an amaz-

ing attitude, and a passion 

for selling content and in-

tegrated partnerships. 3-5 

years experience a plus. 

We offer a competitive 

base salary, commission 

and bonus plan, along with 

great benefit package. 

Email Resume and Sal-

ary History to jobs@cnpa.

com. EOE (Cal-SCAN)

HOME SECURITY

  

Protect your home with 

fully customizable secu-

rity and 24/7 monitoring 

right from your smartphone. 

Receive up to $1500 in 

equipment, free (restrictions

 apply). Call 1-800-

918-4119 (Cal-SCAN)

 

INSURANCE/HEALTH
  

Lowest Prices on Health 

& Dental Insurance. We 

have the best rates from 

top companies! Call Now! 

888-989-4807. (Cal-SCAN)

LAND FOR SALE/

OUT OF STATNEW 

AD -   WEEK OF 01/15

NORTHERN AZ WIL-
DERNESS RANCH 

$236 MONTH - Quiet 
& secluded 37 acre 

off the grid self-suffi-
ciency ranch bor-

dering 640 wooded 
acres of State Trust 

lands at cool clear 6,200’ 

elevation. Minutes from his-

toric pioneer town & fish-

ing lake. True wilderness 

with free roaming wildlife, 

no urban noise & dark 

sky nights. Blend of ever-

green woodlands & grassy 

meadows with sweeping 

views across surround-

ing uninhabited wilderness 

mountains and valleys. 

Abundant groundwater, 

rich loam garden soil & 

maintained road access. 

Camping and RV use ok. 

$27,500, $2,750 dn. with no 

qualifying seller financing. 

FREE BROCHURE with 

additional property descrip-

tions, prices, photos, topo 

map, weather chart, area 

info. 1st United Realty 

800.966.6690. (Cal-SCAN) 

LEGAL SERVICES
  

Xarelto users have you had 

complications due to inter-

nal bleeding (after Janu-

ary 2012)? If so, you MAY 

be due financial compen-

sation. If you don’t have 

an attorney, CALL In-

juryfone today! 1-800-

425-4701. (Cal-SCAN)

Under Legal Services - 

e .

  

 

DID YOU KNOW Infor-

mation is power and con-

tent is King? Do you need 

timely access to public no-

tices and remain relevant 

in today’s hostile business 

climate? Gain the edge 

with California Newspaper 

Publishers Association new 

innovative website capub-

licnotice.com and check 

out the FREE One-Month 

Trial Smart Search Fea-

ture. For more informa-

tion call Cecelia @ (916) 

288-6011 or www.capub-

licnotice.com (Cal-SCAN)

 

MEDICAL SUPPLIES/
EQUIPMENT

  

Safe Step Walk-In Tub! 

Alert for Seniors. Bath-

room falls can be fatal. Ap-

proved by Arthritis Founda-

tion. Therapeutic Jets. Less 

Than 4 Inch Step-In. Wide 

Door. Anti-Slip Floors. Ameri-

can Made. Installation In-

cluded. Call 800-799-4811 

for $750 Off. (Cal-SCAN)

MISCELLANEOUS
  SAWMILLS from only 

$4397.00- MAKE & SAVE 

MONEY with your own 

bandmill- Cut lumber any 

dimension. In stock ready to 

ship! FREE Info/DVD: 

www.NorwoodSawmi l l s .

com 1-800-578-1363 

Ext.300N (Cal-SCAN)

MISCELLANEOUS 
FOR SAL  

HOME BREAK-INS take 

less than 60 SECONDS. 

Don’t wait!  Protect your 

family, your home, your as-

sets NOW for as little as 

70¢ a day! Call 855-404-

7601(Cal-SCAN)
PERSONALS-ADULT
  

Meet singles right now! No 

paid operators, just real 

people like you. Browse 

greetings, exchange mes-

sages and connect live. 

Try it free. Call now: 800-

945-3392. (Cal-SCAN)

REAL ESTATPlace this house 

ad under Real Estate & Run 

e - Thank you!

 

  

DID YOU KNOW Informa-

tion is power and content is 

King? Do you need timely 

access to public notices 

and remain relevant in to-

day’s highly competitive 

market? Gain an edge 

with California Newspa-

per Publishers Associa-

tion new innovative website 

capublicnotice.com and 

check out the Smart Search 

Feature. For more informa-

tion call Cecelia @ (916) 

288-6011 or www.capub-

licnotice.com (Cal-SCAN)

SENIOR LIVING

  

A PLACE FOR MOM. 
The nation’s largest 
senior living referral 
service. Contact our 
trusted,local experts 
today! Our service is 
FREE/no obligation. 

CALL 1-
800-550-4822. (Cal-SCAN)

TAX SERVICES

  

Do you owe over $10,000 

to the IRS or State in back 

taxes?  Our firm works to 

reduce the tax bill or zero 

it out completely FAST. 

Call now 855-993-5796 

( C a l - S C A N )
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says Swartzlander.

“The need is urgent, and the 
time to act is now,” she added.

In 1990, 11% of the homeless 
population was over the age of 
50 while in 2023 older adults 
represented nearly half of the 
state’s homeless population. 
Among this population, 41% 
first experienced homelessness 
after the age of 50.

A c c o r d i n g  t o  t h e  U . S . 
D e p a r t m e n t  o f  H o u s i n g 
and  Urban  Deve lopmen t ' s 
a n n u a l  P o i n t - i n - T i m e 
Count ,  38 ,028 adul ts  aged 
5 5  a n d  o l d e r  e x p e r i e n c e d 
homelessness in California 
in  2023 .  Fur the rmore ,  the 
report stated that 41% first 
expe r i enced  homeles sness 

after the age of 50.

Former  Assemblymember 
C h e r y l  B r o w n  ( D - S a n 
B e r n a r d i n o ) ,  w h o  j u s t 
comple ted  a  s ix-year  te rm 
as chairperson of the CCoA, 
said there must be policies in 
place to “remedy the problem” 
o f  o l d e r  a d u l t s  b e c o m i n g 
homeless in the state.

The lack of accessible and 
ava i lab le  hous ing ,  hea l th -
re la ted  behaviors ,  medical 
problems,  socia l  i sola t ion, 
and  l im i t ed  r e sou rce s  a r e 
some of the root causes of 
homelessness  and  pover ty 
among aging Cal i fornians . 
Speaking on own her behalf 
-- not representing CCoA -- 
Brown said more alternatives 
for  affordable housing and 
s e r v i c e s  w o u l d  p r o v i d e  a 
much-needed safety net for 
older adults in the state.

“ We  n e e d  t o  g o  b a c k  t o 
square one and come up with 
some policies that would help 
older adults have options,” 
Brown said. “It’s a tragedy 
that these people have paid 
i n t o  t h e  s y s t e m  ( t a x e s , 
social  securi ty) ,  and did i t 
the right way, and they still 
need these services.”

I n  t h e  p o l i c y  b r i e f , 
t h e  C C o A p r e s e n t s  s e v e n 
recommendations to mitigate 
ag ing  adu l t  homelessness . 
They are exploring a statewide 
subsidy for older adults at-risk 
of homelessness; developing 
a state homeshare program; 
expanding ministerial approval 
for  smal ler  ass is ted  l iv ing 
facilities; reforming housing 
l a w s ;  e x p a n d i n g  a s s i s t e d 
living waivers; and funding 
community care suggestions.

F o r  t h e  l a s t  f i v e  y e a r s , 

homelessness among African 
Americans nationally and in 
California has seen a continued 
uptick. Black Californians are 
disproportionately likely to 
e x p e r i e n c e  h o m e l e s s n e s s , 
according to the California 
B u d g e t  a n d  P o l i c y 
Center (Budget Center).

Black Californians roughly 
consist of 5% of the state’s 
popula t ion.  However,  they 
c o m p r i s e d  o v e r  1  i n  4 
unhoused people who made 
contact with a homelessness 
service provider during the 
2021-22 fiscal year, according 
to the Budget Center’s “Who 
Is Experiencing Homelessness 
In California?” report.

“ L o n g - s t a n d i n g  r a c i s t 
policies and practices have also

concentrated marginalized 
communities in undervalued 

o c c u p a t i o n s ,  i n c r e a s i n g 
t he i r  e conomic  i n secu r i t y 
which is a primary driver of 
experiencing homelessness,” 
the March 2023 Budget Center 
report  s tated.  “We see this 
today as people of color are 
largely pushed into  lower-
paying occupations, the first 
t o  l o s e  t h e i r  j o b s  d u r i n g 
e c o n o m i c  d o w n t u r n s ,  a n d 
experience the highest rates 
of unemployment.”

A c c o r d i n g  t o  t h e  2 0 2 0 
Profile of African Americans 
Age 65 or Older, the African 
American population age 65 
and older was 4,979,133 in 
2019 and is projected to grow 
to 12.1 million by 2060.

Overall,  numerous factors 
contribute to the increase in 
o lde r  adu l t  home les sness . 
Scattered employment, low-
wage employment, and time 

serving as a family caregiver, 
result in low wages throughout 
significant working years.

“ A s  s t a t e  a n d  f e d e r a l 
policymakers consider choices 
that will affect California’s 
u n h o u s e d  a n d  v u l n e r a b l e 
communities, it is important 
t o  u n d e r s t a n d  t h e  u n i q u e 
housing, economic, and health 
condi t ions  o lder  unhoused 
a d u l t s  f a c e , ”  t h e  B u d g e t 
Center reported. “By doing so, 
policymakers can act on proven 
policies and interventions that 
can help solve homelessness 
among older adults.”

Editorial Note: California 
B l a c k  M e d i a  w i l l  f o l l o w 
up this  art ic le  with more 
i n v e s t i g a t i o n s  i n t o  t h e 
l ived experiences of older 
adults impacted by the of 
homelessness and housing 
insecurity crisis in the state.

Bay Area Homeless
Continued from page 1

i t  s e r v e s ,  a c c o r d i n g  t o 
Marinship. The company says 
it works to continuously uplift 
Cal i fornia  communit ies  by 

focusing on local recruitment 
e ffo r t s ,  p rov id ing  on - the -
job training and internship 
o p p o r t u n i t i e s  t o  S T E M 
students and professionals, and 
pursuing a greener, sustainable 
future for California.

SFMTA prov ides  a  l eve l 
playing field with regard to 
contracting and employment 
o p p o r t u n i t i e s  w i t h  t h i r d -
p a r t y  v e n d o r s .  I t  i s  t h e 
department of the City and 
C o u n t y  o f  S a n  F r a n c i s c o 

t h a t  m a n a g e s  a l l  g r o u n d 
transportation in the city.

S F M T A ’ s  C o n t r a c t 
Compl iance  Off ice  (CCO) 
e s t a b l i s h e s  o b j e c t i v e s 
a n d  e v a l u a t e s  b i d s  a n d 
s p e c i f i c a t i o n s  t o  i d e n t i f y 

potential barriers to

p a r t i c i p a t i o n  b y  S m a l l 
Business Enterprises (SBEs), 
D i s a d v a n t a g e d  B u s i n e s s 
Enterprises (DBEs), and Local 
Business Enterprises (LBEs).

According to Smith, once the 

contract is signed, Marinship 
will expedite construction in 
order to execute a quick turn 
in implementation.

City officials are looking 
to launch the program in the 
first half of 2025.

Camera Pilot
Continued from page 1

Democratic Women Legislators Forge Historic 
Resistance as GOP Takes Federal Control

By Stacy M. Brown
NNPA Newswire Senior 
National Correspondent
@StacyBrownMedia

In  a  h i s t o r i c  s h i f t 
fo l lowing the 2024 
elections, a record-
breaking number of 

Democratic women will serve 

in state legislatures starting 

in 2025, solidifying state-

level Democratic power amid 

a looming federal Republican 

trifecta under the incoming 

Trump administration. 

T h e  l e g i s l a t o r s ,  m a n y 

i n  l e a d e r s h i p  r o l e s ,  w i l l 

s p e a r h e a d  r e s i s t a n c e 

e f f o r t s  w h i l e  s h a p i n g  t h e 

Democra t i c  Pa r ty ’s  fu tu re 

leadership pipeline.

State legislatures,  widely 

recognized as the bedrock of 

American governance,  now 

host 1,584 Democratic women 

l a w m a k e r s ,  o u t n u m b e r i n g 

their Republican counterparts 

b y  n e a r l y  t w o - t o - o n e . 

Women  wi l l  ho ld  rough ly 

one-third of legislative seats 

nationwide, with at least 19 

s ta tes  increas ing  the  to ta l 

r e p r e s e n t a t i o n  o f  w o m e n . 

T h e  m i l e s t o n e  m a r k s  a 

stark contrast  to Congress, 

where the number of women 

legislators has declined for the 

first time since 2016.

Notably, Democratic women 

will serve as House speakers 

i n  e i g h t  s t a t e s ,  i n c l u d i n g 

Hawaii ,  which wil l  see  i ts 

f i r s t  w o m a n  i n  t h i s  r o l e . 

Additionally, for the first time 

in U.S. history, three states 

wil l  boast  majori ty-women 

D e m o c r a t i c  l e g i s l a t u r e s . 

N e a r l y  1 0 0  w o m e n  w i l l 

h o l d  s e n i o r  l e a d e r s h i p 

p o s i t i o n s ,  e m p h a s i z i n g 

their  growing influence on 

state-level governance.

Officials said the victories 

r e f l e c t  t h e  D e m o c r a t i c 

L e g i s l a t i v e  C a m p a i g n 

C o m m i t t e e ’ s  ( D L C C ) 

commi tmen t  t o  p romot ing 

diversity and inclusion within 

s t a t e  g o v e r n m e n t s .  T h e 

DLCC said it repeatedly has 

underscored the importance 

of electing women to counter 

the incoming administration’s 

policies, which critics warn 

could jeopardize economic 

opportunit ies,  reproductive 

rights, LGBTQ+ protections, 

e d u c a t i o n ,  a n d  c l i m a t e 

progress under Project 2025.

“Electing a record number 

of women to state legislatures 

c o u l d n ’ t  c o m e  a t  a  m o r e 

impactful time,” said DLCC 

I n t e r i m  C o m m u n i c a t i o n s 

Director Sam Paisley. “Project 

2025 and the incoming Trump 

administrat ion dangerously 

target women and minorities, 

and states will represent the 

most powerful counterbalance 

to stop the MAGA hate from 

b e c o m i n g  t h e  l a w  o f  t h e 

land. Women deserve a seat 

at the table at all  levels of 

government, and their growing 

numbers in state legislatures 

will impact policy today while 

bu i ld ing  a  s t rong  p ipe l ine 

of future leaders.”

Wi th  Democra t i c  women 

now leading in  e ight  s ta te 

Houses and holding pivotal 

roles in nearly 100 legislative 

leadership positions, the DLCC 

said it plans to leverage their 

presence as a critical firewall 

against what it describes as 

threa ts  posed by a  federa l 

GOP-dominated government.

“ T h e  w o r k  w e ’ v e  d o n e 

e n s u re s  a  p o w e r f u l  a n d 

diverse firewall is present 

in the states,” Paisley added.

Democratic women will serve in state legislatures starting 
in 2025, solidifying state-level Democratic power amid a 
looming federal Republican trifecta under the incoming 

Trump administration. 

By Evan Ward

Education is  the 
c o r n e r s t o n e  o f 
success, and this 
f u n d a m e n t a l 

r i g h t  m u s t  b e  u p h e l d 
without compromise.

P r e s i d e n t - e l e c t  D o n a l d 
Trump has vowed to dismantle 
the Department of Education, 
a bold and contentious move 
that has sparked nationwide 
debate. His decision addresses 
frustrat ions over perceived 
federal overreach and alleged 
“ w o k e ”  i n d o c t r i n a t i o n  i n 
schools .  Agains t  decl in ing 
academic performance, Trump 
envisions a  comprehensive 
r e s t r u c t u r i n g  t o  r e c t i f y 
mismanagement of taxpayer 
funds and undue influence on 
the nation’s youth.

During a September rally in 
Wisconsin, Trump reaffirmed 
h i s  c o m m i t m e n t ,  s t a t i n g , 
“We will ultimately abolish 
the  federa l  Depar tment  o f 
E d u c a t i o n . ”  H i s  p l e d g e 
resonates with voters eager 
f o r  e d u c a t i o n a l  r e f o r m 
and accountability.

The department primarily 
focuses on funding programs 
such as Tit le I ,  which aids 
l ow- income  d i s t r i c t s ,  and 
special education initiatives 
rather than direct instructional 
oversight. Critics question its 
overall efficacy, proposing to 
reallocate responsibilities to 
other agencies. Suggestions 
include shifting the student 
loan program to the Treasury 
Department, delegating Title 
IX enforcement to the Justice 
Department, and converting 

Ti t l e  I  f u n d i n g  i n t o  s t a t e 
b lock  gran ts  wi th  reduced 
federal oversight.

Trump’s initiative reflects a 
broader conservative critique 
of federal education policy, 
a d v o c a t i n g  f o r  i n c r e a s e d 
local autonomy and reduced 
f e d e r a l  i n t e r v e n t i o n .  A s 
education reform discussions 
intensify, the consequences of 
eliminating the Department 
o f  E d u c a t i o n  w i l l  s h a p e 
fu tu re  po l i cy  deba t e s  and 
electoral outcomes.

The education system faces 
e x t r a o r d i n a r y  d i s r u p t i o n s 
exacerbated by the pandemic. 
Despi te  addi t ional  COVID 
f u n d i n g ,  m a n y  s t u d e n t s 
e x p e r i e n c e d  a l a r m i n g 
se tbacks  in  core  sub jec t s , 
raising concerns about long-

term implications.

R e c e n t  d a t a  h i g h l i g h t s 
t r o u b l i n g  t r e n d s 
among nine-year-olds:

A f i v e - p o i n t  d e c l i n e  i n 
reading scores in 2022, the 
largest drop since 1990.

A seven-poin t  dec l ine  in 
m a t h  s c o r e s ,  m a r k i n g  t h e 
f i r s t  d e c r e a s e  i n  t h i s  a g e 
group for the subject.

These statistics underscore 
the  pandemic ’s  impac t  on 
l ea rn ing ,  emphas iz ing  the 
u rg e n t  n e e d  f o r  e f f e c t i v e 
strategies to support student 
recovery and ensure success.

I m m e d i a t e  a c t i o n  m u s t 
address both knowledge gaps 
a n d  d i s p a r i t i e s  w o r s e n e d 
by the crisis. Educators and 
p o l i c y m a k e r s  m u s t  f o c u s 
on innovative solutions that 

ensure every student has the 
opportunity to thrive.

T h e  R o l e  o f  t h e 
Department of Education

T h e  U . S .  D e p a r t m e n t 
o f  E d u c a t i o n  p r i m a r i l y 
handles funding and policy 
e n f o r c e m e n t ,  l e a v i n g 
curricular oversight to state 
and local governments. Key 
functions include:

Funding:

Ti t le  I  Gran ts :  Al loca tes 
$ 1 8 . 4  b i l l i o n  a n n u a l l y  t o 
support low-income districts, 
enhancing educational equity.

Special Education: Provides 
$15.5 billion yearly to assist 
schools in serving students 
wi th  disabi l i t ies  under  the 
Individuals with Disabilities 
Education Act (IDEA).

Civil Rights Enforcement:

Ensures  compl iance  wi th 
Title IX and other civil rights 
l a w s ,  p r o t e c t i n g  s t u d e n t s 
f rom discr imina t ion  based 
o n  s e x ,  r a c e ,  d i s a b i l i t y, 
or other factors.

Higher Education Oversight:

Establishes regulations for 
institutions participating in 
federal student aid programs, 
overseeing the $1.6 trillion 
federal student loan system.

E d u c a t i o n  i s  a  n o n -
negotiable priority. Parents 
a n d  c o m m u n i t y  l e a d e r s 
m u s t  w o r k  t o  s a f e g u a r d 
the education system. The 
future of our children—and 
the fabric of our society—
depends on advocating for 
p o l i c i e s  t h a t  g i v e  e v e r y 
student the chance to succeed.

The Future of American 
Education: A Call to Action
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Designed to make
everyone feel heard.
Leslie grew up around many types of voices in Puerto Rico. When she and her 

team engineered voice recognition technology, she was inspired to include 

different accents, ages, and abilities. Now, this technology processes over

50 million voice commands every day.

comcastcorporation.com
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