
VOLUME 80 - NUMBER 35 • THURSDAY, OCTOBER 3, 2024
BEST BUY IN THE WEST

.30¢

State Controller Malia 
Cohen Releases Report 

Providing “Best Practices” 
for Charter Schools

Antonio Ray Harvey | California 
Black Media

On Sept. 26, State 
Controller Malia 
Cohen released 
a  re p o r t  f ro m 

the  Mult i -Agency  Charter 
School  Audits  Task Force , 
outlining recommendations 
for charter schools and local 
education agencies  (LEAs) 
to follow. The report, titled 
“Audi t  Bes t  Prac t i ce s  for 
D e t e c t i n g  a n d  C u r t a i l i n g 
Charter School Fraud,” offers 
20 recommendations aimed at 
preventing fraud within the 
education system.

“ I  was  su rp r i s ed  t o  l e a rn 
t h a t  w h i l e  c h a r t e r  s c h o o l s 
initiated this effort ,  most of 
the recommendations apply to 
all public schools, benefiting 
everyone involved,” Cohen said.

According to Cohen, there are 
currently 1,300 charter schools 
operating in California.

The Task Force was formed by 
court order after 11 individuals 
connected to charter schools 
were convicted of fraud by the 
San Diego District Attorney’s 
O f f i c e .  T h i s  c a s e  b e c a m e 

the  larges t  f raud scheme in 
California since the adoption of 
public charter school legislation 
in 1992, according to District 
Attorney Summer Stephan.

“ C o n t r o l l e r  C o h e n  t o o k 
immed ia t e  ac t ion  a f t e r  ou r 
successful prosecution of this 
widespread f raud,”  Stephan 
said. “The task force's work 
will help prevent future large-
scale  scams that  previously 
exploited California taxpayers, 
parents, and students.”

The repor t  i s  d ivided into 
f o u r  k e y  c a t e g o r i e s :  C PA 
authorization, qualifications, 

training, and K-12 Audit Guide 
compliance; CPA rotation and 
late audit report notifications; 
the K-12 audit guide itself; and 
audit report disclosures.

As California's chief fiscal 
officer, Cohen is responsible 
for  ensur ing the  proper  use 
of  s ta te  f inancia l  resources 
and has independent auditing 
authori ty over agencies that 
spend state funds.

“ T h i s  r e p o r t  e n s u r e s 
g r e a t e r  a c c o u n t a b i l i t y , 
transparency, and protection 
of California's investment in 
education,” Cohen said.

State Controller Malia Cohen 

Mayor Breed 
and Chief Scott 

Announce Largest 
San Francisco Police 

Department Academy 
Class since 2018

Contract  agreement from last  year has helped spur 
increase in applications, and improvements to the hiring 
process has helped fill Academy Class 284 with 50 recruits 

that started Monday

State Leaders Urge 
Employers to Address 
Persisting Racial and 

Gender Pay Gaps
Antonio Ray Harvey | California 
Black Media

St a t e  l e a d e r s 
concerned  about 
t h e  p e r s i s t i n g 
g a p  b e t w e e n  t h e 

incomes of Black and White 
C a l i f o r n i a n s  a re  u r g i n g 
the  s tate  to  take s teps  to 
address the problem.

On Sept. 18, International 
Equal Pay Day, the California 
C i v i l  R i g h t s  D e p a r t m e n t 
(CRD) released new pay and 
demographic data that show 
Black workers are more likely 
to be found in the lowest pay 
range in the state, earning, on 
average, $32,239 a year or less.

“ W h i l e  I  a m  p r o u d  t h a t 
California has one of lowest 
g e n d e r  p a y  g a p s  i n  t h e 
nation,  pay for women and 
communities of color remains 
among the state’s lowest for 
paid workers,” said California 
Business, Consumer Services 
a n d  H o u s i n g  S e c r e t a r y 
Tomiqu i a  Moss  a t  a  news 
b r i e f i n g  i n  S a c r a m e n t o 
organized to share the data.

“The latest employee pay data 
show we still have work to do 
and, more importantly, shows 

exactly where employers can 
focus their efforts to realize 
opportunity and success for 
all Californians,” Moss added.

The CRD research is based 
on data collected from large 
employers in 2022, covering 
abou t  8 .3  mi l l ion  workers 
across the s tate .  While the 
s ta te  presents  some of  the 
nation’s strongest equal pay 
laws and one of the smallest 
gender-pay gaps in the nation, 

its third annual report of large 
employer  pay data  shine  a 
light on the fact there needs to 
be more equity when it comes 
to the income of women and 
communities of color.

The CRD is the state agency 
c h a r g e d  w i t h  e n f o r c i n g 
California’s civil rights laws. 
I t s  m i s s i o n  i s  t o  p r o t e c t 
Californians from unlawful 

On Sept. 18, International Equal Pay Day, the California 
Civil  Rights Department (CRD) released new pay and 
demographic data that show Black workers are more likely 
to be found in the lowest pay range in the state, earning, on 

average, $32,239 a year or less.
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Biden-Harris Gun 
Safety Executive 
Order Reinforces 

California Gun Laws
By Stacy M. Brown

On  S e p t .  2 6 , 
P r e s i d e n t  J o e 
B i d e n  a n d 
Vice  Pres ident 

Kamala Harris  announced 
a n  e x e c u t i v e  o r d e r  t h a t 
directs  federal  agencies  to 
improve school-based active 
shooter dr i l l s  and combat 
the rising threat of violence 
f r o m  3 - D  p r i n t e d  a n d 
converted firearms.

T h e  d i r e c t i v e  a i m s  t o 
a d v a n c e  t h e  B i d e n - H a r r i s 
a d m i n i s t r a t i o n ’s  a g e n d a  t o 
reduce gun violence and save 
lives. The agenda aligns with 
Gov. Gavin Newsom’s goal to 
strengthen gun laws and prevent 
t raumatic  incidents  of  mass 
violence. Two days before the 
White House announcement, 
Newsom signed 24 bipartisan 
bills enacting new measures that 
increase protections against gun 
violence and domestic violence, 
as well as mass shootings.

“California won’t wait until 
the next school shooting or mass 
shooting to act,” said Newsom.

“Data shows that California’s 
gun safety laws are effective in 
preventing gun-related deaths 

— which makes the ongoing 
inact ion and obst ruct ion by 
pol i t ic ians  in  the  pocket  of 
t h e  g u n  l o b b y  e v e n  m o r e 
reprehensible,” he said.

The executive order stated that 
President Biden is establishing 
an Emerging Firearms Threats 
Task  Force  tha t  cons is t s  of 
f e d e r a l  l e a d e r s  f r o m  k e y 
departments and agencies. The 
task force is required to issue 
a 90-day report assessing the 
threats posed by unserialized 
3 - D  g u n s  a n d  m a c h i n e g u n 
convers ion  dev ices  and  the 

capacity of federal agencies to 
detect and intercept the creation 
of these devices. The task force 
wil l  provide an interagency 
p lan  to  combat  the  th rea t s . 
Congress will grant funding and 
authority to federal agencies to 
help the task force achieve the 
mandated objectives.

T h e  B i d e n - H a r r i s 
a d m i n i s t r a t i o n  s a y s , 
“ C o n g re s s  m u s t  a c t ”  a n d 
acknowledges that there is 
more work to do regarding 
g u n  v i o l e n c e  p r e v e n t i o n 
actions that can save lives.

The Biden-Harris administration says, “Congress must act” 
and acknowledges that there is more work to do regarding 

gun violence prevention actions that can save lives.

To d a y ,  M a y o r 
L o n d o n  N . 
B r e e d  a n d 
S a n  F r a n c i s c o 

Police Chief William Scott 
announced the San Francisco 
Police Department (SFPD) 
welcomed its largest police 
academy class since 2018, 
signaling a major boost in 
recruitment and hiring under 
the  new s ta f f ing  p lan  by 
Mayor Breed and the SFPD.  

T h e  2 8 4 t h  c l a s s  o f  5 0 
SFPD recruits began training 
Monday alongside the 283rd 
recruit class, which began in 
May and was the largest SFPD 
class since 2019 – until now. 
The SFPD is on track to have 
more recruits in the academy 
this year than any time since 
t h e  2 0 2 0  p a n d e m i c  a n d 
subsequent national crisis in 
police recruiting and retention.  

The 284th recruit class is 

22% women and 78% men. 
The class is 34% white, 32% 
Asian ,  26% Hispan ic ,  and 
4% Black with another 4% 
identifying as “other.”  

M a y o r  B r e e d ’ s  p o l i c e 

staffing plan sets the SFPD to 
be on track for full staffing 
by 2026. To meet this goal, 
Mayor Breed has prioritized 
recruitment of police officers 
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John Amos, Beloved ‘Good Times’ Star 
and Emmy-Nominated Actor, Dies at 84

By Stacy M. Brown
NNPA Newswire Senior 
National Correspondent
@StacyBrownMedia

Jo h n  A m o s ,  t h e 
Emmy-nominated 
actor and pioneering 
television star who 

brought to life some of the 
most beloved characters in 
entertainment history, died 
at 84. His son, K.C. Amos, 
conf i rmed  in  a  s ta tement 
that Amos passed away more 
than a month ago, on August 
21, in Los Angeles of natural 
causes.  The younger Amos 
didn’t say why he kept his 
father’s death under wraps 
for more than a month.

“It is with heartfelt sadness 
that I share with you that my 
father has transitioned,” K.C. 
said. “He was a man with the 
kindest heart and a heart of 
gold… and he was loved the 
world over. Many fans consider 
him their TV father. He lived a 
good life. His legacy will live 
on in his outstanding works in 
television and film as an actor.”

Amos’ acting career spanned 
over  f ive  decades ,  wi th  his 
most  iconic  role  being that 
of James Evans Sr. ,  the no-
nonsense, hard-working father 
on the groundbreaking CBS 
s i tcom Good Times  (1974–
1979). The show, which was 
the first sitcom to center on 
an African American family, 
became a cultural touchstone, 
and Amos’ portrayal of James 
Evans Sr. made him a symbol 
of  s t rength  and  d igni ty  for 
countless viewers.

Photo of the Evans family 
from the television program 

Good Times. From left: Ralph 
Carter (Michael), BernNadette 
S t a n i s  ( T h e l m a ) ,  J i m m i e 
Walker  ( J . J . ) ,  Es ther  Rol le 
(Florida), John Amos (James)./
Wikimedia Commons

However,  h i s  t ime on  the 
s e r i e s  w a s  c u t  s h o r t  a f t e r 
three seasons due to creative 
differences with the show’s 
p roduce r s .  Amos  f amous ly 
c l a s h e d  w i t h  t h e  s h o w ’s 
direction,  objecting to what 
he  saw as  the  s tereotypical 
portrayal of his on-screen son, 
J.J., played by Jimmie Walker.

“ We  h a d  a  n u m b e r  o f 
differences,” Amos recalled in 
later interviews, according to 
the Hollywood Reporter. “I felt 
too much emphasis was being 
put on J.J. in his chicken hat, 
saying ‘Dy-no-mite! ’ every 
third page.” Amos’ insistence 
on portraying a more balanced, 
posit ive image of the Black 
fami ly  on  te lev is ion  led  to 
his departure from the show 
in 1976, when his character 
was written out in a dramatic 
two-part episode.

Born John Allen Amos Jr. on 
December 27, 1939, in Newark, 
New Jersey, Amos began his 
professional life with dreams 
of playing football. He played 
the  spor t  a t  Colorado State 
University and had brief stints 
wi th  teams l ike  the  Denver 
B r o n c o s  a n d  K a n s a s  C i t y 
Chiefs. But after a series of 
injuries and cutbacks, Amos 
transitioned to entertainment, 
b e g i n n i n g  h i s  c a r e e r  a s  a 
writer and performer.

Amos  go t  h i s  f i r s t  ma jo r 
acting break as Gordy Howard, 
the good-natured weatherman 

o n  T h e  M a r y  Ty l e r  M o o r e 
Show, appearing on the iconic 
s e r i e s  f r o m  1 9 7 0  t o  1 9 7 3 . 
He would go on to write and 
perform sketches on The Leslie 
Uggams Show and later landed 
ro l e s  i n  va r ious  t e l ev i s ion 
series and films.

I n  1 9 7 7 ,  A m o s  r e c e i v e d 
a n  E m m y  n o m i n a t i o n  f o r 
h i s  p o w e r f u l  p o r t r a y a l  o f 
the adult Kunta Kinte in the 
l a n d m a r k  A B C  m i n i s e r i e s 
Roots,  a role that solidified 
his status as one of television’s 
most respected actors. Amos’ 
performance in Roots, one of 
the most watched and culturally 
significant TV events of all 
time, remains one of his most 
enduring achievements.

In addition to his success on 
television, Amos made his mark 
in films. He appeared in Melvin 
Van Peebles’ groundbreaking 
b l a x p l o i t a t i o n  f i l m  S w e e t 
S w e e t b a c k ’ s  B a a d a s s s s s 
Song (1971) and The World’s 
G r e a t e s t  A t h l e t e  ( 1 9 7 3 ) . 
He  was  w ide ly  r ecogn ized 
f o r  h i s  r o l e  i n  C o m i n g  t o 
A m e r i c a  ( 1 9 8 8 ) ,  w h e r e  h e 
played Cleo McDowell ,  the 
owner of McDowell’s, a fast-
f o o d  r e s t a u r a n t  p a r o d y  o f 
McDonald’s. Amos reprised the 
role over three decades later in 
Coming to America 2 (2021).

His filmography also includes 
the  Sidney Poi t ier  and Bi l l 
C o s b y  c l a s s i c  L e t ’s  D o  I t 
Again (1975), The Beastmaster 
(1982) ,  Die  Hard 2  (1990) , 
Ricochet (1991), Mac (1992), 
For Better or Worse (1995), 
The Players Club (1998), Night 
Tr a p  ( 1 9 9 3 ) ,  a n d  B e c a u s e 
of Charley (2021).

Amos was  a lso  a  famil iar 
face on television throughout 
the 1980s, 1990s, and 2000s, 
with recurring roles in shows 
like The West Wing as Admiral 
Percy Fitzwallace, chairman 
of the Joint Chiefs of Staff, 
and The Fresh Prince of Bel-
Air as Will Smith’s stepfather. 
He appeared in The District, 
M e n  i n  Tr e e s ,  A l l  A b o u t 
the  Andersons  (as  Anthony 
Anderson’s  father) ,  and the 
Netflix series The Ranch.

Beyond ac t ing ,  Amos had 
a  p a s s i o n  f o r  w r i t i n g  a n d 
p e r f o r m i n g  i n  t h e a t e r.  I n 
the 1990s, when he found it 
chal lenging to  secure  ro les 
in Hollywood, he wrote and 
starred in the one-person play 
H a l l e y ’s  C o m e t ,  a b o u t  a n 
87-year-old man waiting in the 
woods for the comet’s arrival. 
He toured with the production 
for over 20 years, performing 
in  c i t i e s  ac ross  the  Uni ted 
States and abroad.

In addition to his onscreen 
and stage accomplishments, 
A m o s  c o - p r o d u c e d  t h e 
documentary America’s Dad, 
which explored his  l i fe and 
career. He was also involved 
in Broadway, appearing in Carl 
Reiner ’s Tough to Get Help 
production in 1972.

John Amos’ life and career 
w e r e  n o t  w i t h o u t  p e r s o n a l 
challenges. In recent years, he 
was embroiled in a public legal 
batt le between his children, 
K . C .  a n d  S h a n n o n ,  o v e r 
accusat ions  of  e lder  abuse . 
This unfortunate chapter cast 
a shadow over his later years. 
However, his legacy as a beloved 
television father and one of 
Hollywood’s pioneering Black 
actors remains untarnished.

Both K.C.  and Shannon, 
c h i l d r e n  f r o m  h i s  f i r s t 
m a r r i a g e  t o  a r t i s t  N o e l 
“Noni” Mickelson and his 
e x - w i f e ,  a c t r e s s  L i l l i a n 
Lehman, survive Amos.

Amos’ acting career spanned over five decades, with his 
most iconic role being that of James Evans Sr., the no-
nonsense, hard-working father on the groundbreaking CBS 

sitcom Good Times (1974–1979).
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Groundbreaking Study Links Whole-
Genome Duplications in Black Cancer 

Patients to Worse Outcomes and 
Environmental Carcinogen Exposure

By Stacy M. Brown
NNPA Newswire Senior 
National Correspondent
@StacyBrownMedia

A comprehens ive 
n e w  s t u d y 
p u b l i s h e d 
i n  N a t u r e 

C o m m u n i c a t i o n s  h a s 
revealed a significant link 
b e t w e e n  w h o l e - g e n o m e 
d u p l i c a t i o n s  ( W G D s ) 
in  cancer and the  h igher 
morta l i ty  ra tes  observed 
among  B lack  pa t i en t s  in 
the United States.

T h e  r e s e a r c h ,  w h i c h 
analyzed cancer samples from 
over 1,800 self-reported Black 
patients,  found that tumors 
from these individuals were 
significantly more likely to 
exhibit WGDs—an aggressive 
g e n o m i c  a l t e r a t i o n — t h a n 
those from white patients.

The study’s findings highlight 
the critical role of both genetic 
and  envi ronmenta l  fac tors 
in driving racial disparities 
in cancer outcomes.

“We observed that cancers 
f r o m  s e l f - r e p o r t e d  B l a c k 
patients had a significantly 
higher  incidence of  WGDs 
across multiple cancer types,” 
the study authors stated. The 
increased prevalence of WGDs 
in  Black  pa t ien ts ,  ranging 
f r o m  11 %  t o  3 5 %  h i g h e r 
depend ing  on  the  da ta se t , 
was most prominent in breast, 
endometrial, and lung cancers. 
That genetic alteration, which 

leads to increased metastasis 
and disease progression, was 
also associated with shorter 
surv iva l  t imes ,  sugges t ing 
a  potent ia l  mechanism for 
the well-documented racial 
disparities in cancer mortality.

W G D s  a r e  l a r g e - s c a l e 
chromosomal events in which 
a cell duplicates its entire set 
of chromosomes. The process 
creates genomic instability, 
promoting more aggressive 
cancer behavior, metastasis, 
and drug resistance. Tumors 
with WGDs tend to be harder to 
treat due to their adaptability. 
“These  dupl ica t ions  a l low 
cancers to ‘sample a wider 
r a n g e  o f  k a r y o t y p e s , ’ 
making them more capable 
o f  res i s t ing  t rea tment  and 
s p r e a d i n g  t h r o u g h o u t  t h e 
body,” the study noted.

The findings are particularly 
concerning given the existing 
disparities in cancer outcomes 
b e t w e e n  B l a c k  a n d  w h i t e 
Amer icans .  B lack  women , 
f o r  i n s t a n c e ,  h a v e  a  4 1 % 
higher  morta l i ty  ra te  f rom 
b r e a s t  c a n c e r  a n d  a  2 1 % 
higher  morta l i ty  ra te  f rom 
endometrial cancer than their 
white counterparts, even when 
diagnosed at similar stages 
of the disease.  The study’s 
authors  sugges ted  tha t  the 
higher frequency of WGDs in 
Black patients’ tumors may 
contribute to these disparities. 
“ T h e  i n c r e a s e d  i n c i d e n c e 
of WGDs in Black patients 
may be contributing to racial 

disparities in cancer outcomes,” 
the study concluded.

Environmental Exposure and 
Its Role in WGD Frequency

I n  a d d i t i o n  t o  g e n e t i c 
f ac to r s ,  the  s tudy  po in ted 
to environmental exposures 
as a significant contributor 
t o  t h e  h i g h e r  W G D  r a t e s 
o b s e r v e d  i n  B l a c k  c a n c e r 
p a t i e n t s .  T h e  r e s e a r c h e r s 
discovered that combustion 
byproduc t s ,  such  as  those 
resul t ing from the burning 
o f  f o s s i l  f ue l s ,  c an  cause 
WGD events in cell cultures. 
“We further demonstrate that 
combustion byproducts  are 
capable of inducing WGDs in 
cell culture, and cancers from 
self-reported Black patients 
exhibit mutational signatures 
c o n s i s t e n t  w i t h  e x p o s u r e 
to  these  carc inogens ,”  the 
authors said. The study tied 
t h e  i n c r e a s e d  f r e q u e n c y 
o f  W G D s  t o  c a r c i n o g e n s 
l i k e  p o l y c y c l i c  a r o m a t i c 
h y d r o c a r b o n s  ( P A H s ) , 
pollutants that are prevalent 
in urban environments where 
many Black Americans live.

Due to historical redlining 
p r a c t i c e s  a n d  c o n t i n u e d 
e c o n o m i c  i n e q u a l i t y , 
B l a c k  c o m m u n i t i e s  a r e 
d i spropor t iona te ly  loca ted 
n e a r  i n d u s t r i a l  a r e a s  a n d 
high-traffic zones, exposing 
residents to higher levels of 
e n v i r o n m e n t a l  p o l l u t a n t s . 
“Black individuals are more 
likely to live in areas with 
elevated levels of air pollution, 

including diesel exhaust and 
o t h e r  c o m b u s t i o n - r e l a t e d 
pollutants,” the researchers 
e x p l a i n e d ,  s u g g e s t i n g 
t h a t  t h e s e  e n v i r o n m e n t a l 
factors  may be driving the 
increased frequency of WGDs 
in Black patients.

T h e  G e n e t i c 
Component: TP53 Mutations

The study also explored the 
gene t ic  fac tors  tha t  might 
c o n t r i b u t e  t o  t h e  h i g h e r 
frequency of WGDs in Black 
p a t i e n t s ,  f o c u s i n g  o n  t h e 
tumor suppressor gene TP53. 
Mutations in this gene, which 
is inactivated more often in 
Black patients, were strongly 
associated with the presence 
of WGDs. “TP53 mutations 
have consistently been linked 
w i t h  p o o r  p r o g n o s i s  a n d 
aggressive cancer behavior,” 
the study noted.  This  gene 
p l a y s  a  c r u c i a l  r o l e  i n 
regulating cell division, and 
its inactivation can lead to 
uncontrolled cell growth and 
the spread of cancer.

T h e  p r e s e n c e  o f  T P 5 3 
mutations in combination with 
WGDs creates  a  hazardous 
s i t u a t i o n  f o r  p a t i e n t s ,  a s 
these tumors are more likely 
t o  m e t a s t a s i z e  a n d  r e s i s t 
treatment. However, the study 
pointed out that while TP53 
mutations were more common 
in Black patients, they were 
not the only factor driving 
t h e  i n c r e a s e d  f r e q u e n c y 
o f  W G D s .  E n v i r o n m e n t a l 
factors, particularly exposure 

to carcinogens, were likely 
contributing as well.

Whole-Genome Duplications 
and Survival Rates

While WGDs were associated 
with worse outcomes across 
the board,  the s tudy found 
that Black and white patients 
with WGD-posi t ive tumors 
had s imilar  survival  ra tes . 
“Among patients with WGD-
posi t ive  tumors ,  there  was 
n o  s i g n i f i c a n t  d i f f e r e n c e 
i n  s u r v i v a l  t i m e  b e t w e e n 
s e l f - r e p o r t e d  B l a c k  a n d 
whi te  pa t i en t s , ”  the  s tudy 
repor ted .  However,  among 
p a t i e n t s  w i t h o u t  W G D -
p o s i t i v e  t u m o r s ,  B l a c k 
pa t i en t s  had  s i gn i f i c an t l y 
shorter  survival  t imes than 
their white counterparts. This 
suggests  that  whi le  WGDs 
play a critical role in cancer 
progression, other factors—
s u c h  a s  s o c i o e c o n o m i c 
status, access to healthcare, 
and broader  environmental 
e x p o s u r e s — a r e  l i k e l y 
influencing overall survival.

“What this paper hints at is 
that we’re seeing something 
which looks l ike a  genet ic 
d i ffe rence ,  bu t  the  source 
o f  t h a t  m i g h t  a c t u a l l y 
no t  be  gene t i c—i t ’s  more 
e n v i r o n m e n t a l , ”  K a n i k a 
A r o r a ,  a  c o m p u t a t i o n a l 
biologist at Memorial Sloan 
K e t t e r i n g ,  w h o  w a s  n o t 
involved with the study, told 
STAT, a health, medicine, and 
life sciences journal. Arora’s 
observation underscored the 

complex interplay between 
genetic predispositions and 
environmental exposures in 
determining cancer outcomes.

Underrepresentation of Black 
Patients in Genomic Studies

T h e  u n d e r r e p r e s e n t a t i o n 
of Black people in genomic 
research is  one s ignif icant 
l i m i t a t i o n  t h a t  t h e  s t u d y 
highlights. Black people made 
up jus t  7% of  the  pat ients 
i n  t h e  d a t a s e t s  a n a l y z e d 
despite  comprising 13% of 
t h e  U . S .  p o p u l a t i o n .  T h e 
under represen ta t ion  l imi t s 
researchers’ ability to fully 
u n d e r s t a n d  h o w  g e n e t i c 
and  envi ronmenta l  fac tors 
in f luence  cance r  in  B lack 
patients. “The genomic data 
tha t  we  have  f rom peop le 
o f  A f r i c a n  a n c e s t r y  i s 
small ,  and so we’re not  as 
wel l  powered  as  we could 
be to  detect  these  sor ts  of 
m o l e c u l a r  a s s o c i a t i o n s , ” 
said Rameen Beroukhim, a 
neuro-oncologist at the Dana-
Farber Cancer Institute and 
Harvard Medical School.

The lack of data makes it 
more challenging to draw 
definitive conclusions about 
the impact of environmental 
exposures, such as specific 
p o l l u t a n t s ,  o n  c a n c e r 
subtypes in Black patients. 
Neverthe less ,  the  s tudy’s 
f i n d i n g s  h i g h l i g h t  t h e 
n e e d  f o r  m o re  i n c l u s i v e 
research and targeted public 
health interventions.

Prescription Drug Price Hikes 
Hit Black Americans Hardest as 

Biden Pushes for Reform
By Stacy M. Brown
NNPA Newswire Senior 
National Correspondent
@StacyBrownMedia

The fight to lower 
p r e s c r i p t i o n 
d r u g  p r i c e s  i s 
h i t t ing  Afr ican 

Americans especially hard. 
A recent report by Patients 
f o r  A f f o r d a b l e  D r u g s 
reveals that pharmaceutical 
companies have increased 
prices on more than 1,000 
p r e s c r i p t i o n  d r u g s  t h i s 
year,  nearly half  of  those 
price hikes exceeding the 
in f la t ion  ra te .  For many 
Black and Latino patients, 
especially those aged 65 and 
over,  the  r is ing costs  are 
becoming unbearable.

B l a c k  A m e r i c a n s  a r e 
more l ikely to  suffer  f rom 
c o n d i t i o n s  l i k e  d i a b e t e s , 
chronic pain, and high blood 
pressure, which means that 
these skyrocketing prices have 
a disproportionately negative 
impac t  on  t hem.  Enhe r tu , 
a drug used to treat HER2-
posi t ive breast  cancer,  has 
seen its price rise eight times 
since 2019. This is especially 
alarming for Black women, 
who are more likely to die from 
HER2-positive tumors than 
whi te  women.  Meanwhi le , 

the price of Revlimid, used 
to t reat  mult iple myeloma, 
has jumped to over $89,000 
per month. Black Americans 
a r e  m o r e  l i k e l y  t o  s u f f e r 
from multiple myeloma and 
experience worse outcomes.

Price hikes force patients 
t o  m a k e  l i f e - t h r e a t e n i n g 
d e c i s i o n s ,  o f f i c i a l s  s a i d . 
Carrol  Ol inger,  a  54-year-
old from North Carolina with 
Type 1 diabetes, described to 
NBC News a harrowing period 
w h e n  s h e  c o u l d n ’ t  a f f o r d 
h e r  m e d i c a t i o n s .  Wi t h o u t 
insurance for  f ive months, 
s h e  r e s o r t e d  t o  r a t i o n i n g 
her insulin and taking blood 
p ressure  p i l l s  eve ry  o the r 
day  to  cu t  cos t s .  “ I  had  a 
h e a d a c h e  e v e r y  d a y, ”  s h e 
said. “I just felt drained and 
t i r ed—and  then  on  top  o f 
all of that, I was just, like, 
emotional for no reason.”

The business practices of 
pharmacy benefit  managers 
(PBMs), who negotiate drug 
pr ices  wi th  manufac ture rs 
and  i n su rance  compan ie s , 
e x a c e r b a t e  t h i s  f i n a n c i a l 
s t r a i n  o n  p a t i e n t s .  T h e 
Federal  Trade Commission 
(FTC) filed a lawsuit against 
Express Scripts ,  OptumRx, 
a n d  C a r e m a r k ,  a c c u s i n g 
t h e s e  P B M s  o f  i n f l a t i n g 
t h e  c o s t  o f  i n s u l i n  a n d 

other drugs by priori t izing 
h i g h e r - p r i c e d  o p t i o n s  o n 
insurance formularies while 
pocketing rebates from drug 
manufac ture rs .  The  FTC’s 
c o m p l a i n t  s u g g e s t s  t h e s e 
practices unfairly raise patient 
costs and violate antitrust laws.

Pharmacy benefit managers 
argue they are not the sole 
cause  of  h igh drug pr ices , 
but the FTC is increasingly 
focused on their role. Express 
S c r i p t s  h a s  d e n i e d  t h e 
allegations, calling the lawsuit 
“unsubstantiated.” However, 
t h e  F T C ’s  a c t i o n  s i g n a l s 
a  g rowing  push  to  r e fo rm 
the  industry’s  pract ices .  A 
Salt  Lake City pharmacist , 
Benjamin  Jo l ley  to ld  NPR 
that he views the lawsuit as 
a potential turning point. “Is 
this overall system of rebates 
broadly legal or illegal?” he 
asked. “The FTC is alleging 
that, no, it is not.”

W h i l e  l a w s u i t s  a n d 
r e g u l a t o r y  a c t i o n s  m o v e 
f o r w a r d ,  a d v o c a t e s  l i k e 
Margarida Jorge,  executive 
director of Health Care for 
America Now, point  to the 
long-standing racial inequities 
in healthcare that contribute 
to the cr is is .  She ci tes  the 
lack of affordable treatment 
fo r  cond i t i ons  l i ke  s i ck l e 
cell anemia, which affects 1 

in 13 Black babies born in 
the U.S., as a clear example 
of systemic racism. “There 
hasn’t  been much attention 
to really getting down to the 
bus iness  of  t ry ing  to  cure 
sickle cell anemia with a drug 
that is affordable to regular 
p e o p l e , ”  J o rg e  s a i d  i n  a n 
NBC News interview.

The Biden administrat ion 
has taken steps to address the 
issue through the Inflat ion 
Reduction Act, which aims to 
cap out-of-pocket drug costs 
for  Medicare  benef ic iar ies 
a t  $ 2 , 0 0 0  a n n u a l l y  b y 
2025. President Biden also 
a n n o u n c e d  t h a t  M e d i c a r e 
will begin negotiating lower 
prices for some of the most 
expensive and widely used 
drugs. In his statement, Biden 
emphasized the stark contrast 
between his administration’s 
act ions  and the opposi t ion 
from Republicans in Congress, 
who he said have consistently 
tried to repeal these reforms.

“For too long, millions of 
Amer icans  have  faced  the 
impossible choice of paying 
for their prescription drugs or 
being able to afford other basic 
needs,” Biden said. “While 
B i g  P h a r m a  m a d e  r e c o r d 
profits, Americans footed the 
bill for the industry’s price 
hikes. Not anymore.”

Starting in October, seniors 
and people with disabilities 
enrolled in Medicare will pay 
less for 54 Part B prescription 
d r u g s ,  B i d e n  a n n o u n c e d . 
“Tha t  means  more  money 
will go back into the pockets 
of  people with Medicare – 
including some of the 822,000 
s e n i o r s  a n d  p e o p l e  w i t h 
disabilities who use these drugs 
annually to treat conditions 
l i ke  cance r,  o s t eoporos i s , 
and  pneumonia ,  and  some 
seniors will save more than 
$3,800 per day,” he stated.

“ T h e s e  l o w e r  c o s t s  a re 
on ly  pos s ib l e  because  o f 
t h e  I n f l a t i o n  R e d u c t i o n 

Act, which passed with the 
l eadersh ip  o f  Democra t s 
in Congress, and with Vice 
Pres ident  Harr i s  cas t ing 
t h e  t i e - b re a k i n g  v o t e  i n 
t h e  S e n a t e  –  w i t h o u t  a 
s ing le  Republ ican  vot ing 
f o r  i t , ”  B i d e n  a d d e d . 
“ W h i l e  R e p u b l i c a n s  i n 
Congress try to repeal the 
I n f l a t i o n  R e d u c t i o n  A c t 
w h i c h  w o u l d  m e a n  h i g h 
drug costs for seniors, Vice 
President Harris and I will 
keep fighting to ensure all 
Americans can pay less for 
prescription drugs.”

Pharmacy benefit managers argue they are not the sole 
cause of high drug prices, but the FTC is increasingly 

focused on their role.
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Our Protected 
Public Lands 

Remind Us: Nature 
is for Everyone

By Ben Jealous

“There are so many 
people in Detroit , 
t h e r e ' s  s o  m a n y 
people in Chicago, 

there's so many people in 
At lanta  and Washington, 
D . C .  a n d  C l e v e l a n d  a n d 
L.A. that don't realize that 
w h a t e v e r  i s  a i l i n g  t h e m 
potentially could be cured by 
a visit to a place like this.”

T h o s e  a r e  t h e  w o r d s  o f 
Yosemite National Park Ranger 
She l ton  Johnson .  Johnson 
is a renowned advocate for 
diversity in our national parks. 
As a community engagement 
specialist for the Park, he sees 
it as his duty to connect people 
with nature and our national 
pa rks  –  e spec i a l l y  peop le 
who, in their  communities, 

maybe do not historically feel 
a connection to them.  

Recently, Johnson welcomed 
a  g r o u p  o f  h i g h  s c h o o l 
students from his hometown 
of Detroit – and from the same 
high school he attended, Cass 
Tech – on their first visit to 
Yosemi te .  They  were  wi th 
a trip organized by Detroit 
O u t d o o r s  a n d  t h e  S i e r r a 
Club.. He told them:

“You own this. This is your 
property.  Yosemite  is  your 
property and your family 's 
property. Yellowstone is your 
property and your family 's 
property. The Grand Canyon 
i s  your  p roper ty  and  your 
family's property. Any time 
you  v i s i t  a  na t iona l  pa rk , 
any ranger that you see, your 
taxes  paid  for  that  ranger. 

They work for you. Now, I 
never thought, growing up in 
Detroit, if I saw any guy with a 
badge that he worked for me.”

Ranger  Johnson  i s  r igh t . 
America’s public lands belong 
to  al l  of  us .  That  goes for 
the  more  than 640 mil l ion 
acres of land that make up 
our more than 400 national 
parks, 560 national wildlife 
refuges, 154 national forests, 
m o r e  t h a n  1 3 0  n a t i o n a l 
m o n u m e n t s ,  a n d  m i l l i o n s 
more publicly managed acres.

Divers i ty  in  our  nat ional 
parks  i s  a  t radi t ion  as  o ld 
a s  t h e  p a r k s  t h e m s e l v e s . 
Decades before the National 
Park  Serv ice  was  c rea ted , 
the famed African American 
B u f f a l o  S o l d i e r s  s e r v e d 
as the f irst  rangers for  the 

country’s early national parks 
like Yosemite and Sequoia. 
(Ranger Shelton happens to be 
an expert on that topic.)

Making our national parks 
access ib le  to  more  people 
and communities is an act of 
patriotism and love. Kids like 
the group from Detroit  and 
millions of others like them 
in cities across the country 
deserve the  t ransformat ive 
experience had by those Cass 
Tech students in Yosemite: 
h iking among the  majest ic 
rock formations and expansive 
m e a d o w s  o f  Yo s e m i t e 
Va l l e y ;  f i n d i n g  p e a c e f u l 
sanctuary among the placid 
lakes and serene landscapes 
Tuolumne Meadows.

Our national parks are part 
of America’s identity, gifts to 
us to enjoy and use to connect 
wi th  na ture  in  a  p rofound 
way. But our parks and other 
public lands are more. They 
are a means of fighting both 
the  ext inc t ion  and c l imate 
crises. Protecting wildlife and 
critical ecosystems. Cleaning 
our air with their trees and 
r e m o v i n g  c a r b o n  d i o x i d e 
from our atmosphere.

T h e  B i d e n - H a r r i s 
administration has advanced 
i n i t i a t i v e s  t h a t  r e c o g n i z e 
this. A new public lands rule 
from April  recalibrated the 
Bureau of Land Management’s 
mandate from having a nearly 
exclusive focus on resource 
ex t rac t ion  to  g iv ing  equa l 
weight to conservation. And 
the U.S. Forest Service just 
concluded a public comment 
period on a proposed plan that 
could protect the country’s 
remaining old growth forests. 

M a t u r e  a n d  o l d - g r o w t h 
trees have a unique abil i ty 
to absorb and store carbon 
pollution, making them one 
o f  na tu re ' s  mos t  power fu l 
climate solutions. This is near 
and dear  to  my hear t .  The 
first protest I ever organized 
a s  a  h i g h s c h o o l e r  w a s  a n 
a n t i - c l e a r c u t t i n g  r a l l y  i n 
Sacramento, California. 

T h e r e  a r e  b o u n d l e s s 
examples of why protecting 
public lands is so important. 
I recently visited the Western 
Arct ic  in  Alaska  where  an 
effort to add so-called Special 
Areas would preserve millions 
of acres of public lands in 
one  o f  the  l a s t  un touched 
e c o s y s t e m s  i n  t h e  U n i t e d 
Sta tes .  I t  would  safeguard 
a vital habitat for imperiled 
species and help protect the 
Arctic from the devastation 
of fossil fuel extraction. I am 
convinced that witnessing the 
migratory paths of  caribou 
and the ancient stone fences 
of the Inupiaq people would 
d r i v e  h o m e  f o r  a n y o n e 
t he  u rgency  o f  p ro t ec t i ng 
our  p lane t  and  conserv ing 
wildlife and wild places.

And our national monuments 
recognize si tes of not only 
na tu ra l  bu t  h i s to r i ca l  and 
c u l t u r a l  i m p o r t a n c e .  O u r 
newest national monument – 
designated by President Biden 
in August – commemorates 
the  1908 Spr ingf ie ld  Race 
Riot that sparked the creation 
o f  the  NAACP,  a  na t iona l 
r e c k o n i n g  w i t h  r a c i a l 
v io lence ,  and  b i r th  o f  the 
modern civil rights movement.

This  week we ce lebra ted 
National Public Lands Day. 
Let  us  use the opportuni ty 
to break down lines of race, 
i n c o m e ,  a n d  g e o g r a p h y 
when i t  comes to enjoying 
America’s public lands.

As Ranger Johnson told 
those  k ids  f rom Detro i t , 
one of the reasons he was 
so excited to see them was 
because  by  s imply  be ing 
there, they were “changing 
t h e  w h o l e  s o c i o l o g i c a l 
d y n a m i c  r i g h t  n o w,  j u s t 
being present.” He told them, 
“That's why it's  powerful 
that you're here.  Because 
this is a sign of change and 
this is what the future looks 
like. You are the future.”

Ben Jealous

Vance and Walz Begin Cordially but 
End in Heated Clashes Over Trump, 

Jan. 6, and National Policy Issues
By Stacy M. Brown, NNPA 
Newswire Senior National 
Correspondent
@StacyBrownMedia

Re p u b l i c a n 
S e n a t o r  J D 
Vance of  Ohio 
and Democratic 

G o v e r n o r  T i m  Wa l z  o f 
M i n n e s o t a ,  f a c e d  o f f  i n 
the only vice presidential 
debate of the 2024 election 
on  Tuesday  n ight ,  wh ich 
began with a measured tone 
b u t  e v e n t u a l l y  e s c a l a t e d 
into a combative exchange. 
T h e  d e b a t e ,  w h i c h  C B S 
N e w s  h o s t e d  a t  t h e i r 
Broadcast  Center in  New 
York and Norah O’Donnell 
a n d  M a r g a r e t  B r e n n a n 
moderated, covered a range 
of important national issues, 
with Vance’s connections to 
former Pres ident  Donald 
Tr u m p  a n d  t h e  J a n u a r y 
6  u p r i s i n g  e m e r g i n g 
as key flashpoints.

The debate’s early moments 
were largely civi l ,  as  both 
c a n d i d a t e s  l a i d  o u t  t h e i r 
p la t forms and shared their 
v i s i ons  on  t op i c s  such  a s 
f o r e i g n  p o l i c y  a n d  t h e 
economy. However, tensions 
flared when Vance was asked 
about Trump’s recent comment 
that childcare was “not very 
expensive” compared to the 

money  t he  coun t ry  w ou ld 
gain from his policies. Vance 
exp la ined  tha t  Trump was 
referring to the nation’s ability 
to raise funds by “penalizing 
c o m p a n i e s  s h i p p i n g  j o b s 
overseas”  and  those  us ing 
“slave laborers.” But Vance 
sidestepped when pressed on 
whether Trump was committed 
t o  t h e  c h i l d  t a x  c r e d i t , 
r ed i rec t ing  the  d i scuss ion 
to  economic  pena l t i e s  fo r 
o u t s o u r c i n g ,  p r o m p t i n g 
frustration from Walz.

The debate took a sharper 
t u r n  w h e n  Va n c e  w a s 
quest ioned about  the  2020 
election and Trump’s role in 
the January 6 insurrection. 
Rather than directly answering 
whether Trump lost the 2020 
election, Vance defended the 
former  pres ident ’s  ac t ions 
that day, stating, “Remember, 
[Trump] said that on January 
the 6th, the protesters ought 
to  p ro te s t  peace fu l ly,  and 
on  January  the  20th ,  what 
happened? Joe Biden became 
the president. Donald Trump 
left the White House.”

Walz responded forcefully, 
c a l l i ng  Vance ’s  f a i l u r e  t o 
answer directly “a damning 
non-answer.” He continued, 
“ To  d e n y  w h a t  h a p p e n e d 
on January 6, the first time 
a n  A m e r i c a n  p r e s i d e n t  o r 

anyone tried to overturn an 
election, is unacceptable. This 
has got to stop. It’s tearing 
our country apart.”

Walz also drew attention to 
the broader implications of 
Vance’s remarks, reminding 
vo t e r s  o f  t he  v io l ence  on 
January 6, including a march 
on the governor ’s  mansion 
i n  M i n n e s o t a .  “ W h a t  I ’ m 
concerned about is, where is the 
firewall with Donald Trump? 
Where is the firewall  if  he 
knows he could do anything, 
including taking an election, 
a n d  h i s  v i c e  p r e s i d e n t ’s 
not going to stand up to it? 
T h a t ’s  w h a t  w e ’ r e  a s k i n g 
you,  America ,”  Walz  sa id , 
clarifying that accountability 
for democracy was at stake in 
the 2024 election.

Vance avoided direct answers 
o n  e l e c t i o n  i n t e g r i t y  a n d 
instead pivoted to discussions 
of censorship, blaming tech 
compan i e s  f o r  “ censo r ing 
the i r  f e l low c i t i zens”  and 
touting Trump’s endorsements 
b y  f o r m e r  D e m o c r a t i c 
R e p .  Tu l s i  G a b b a r d  a n d 
Rober t  F.  Kennedy  J r.  He 
continued to defend Trump’s 
policies, including tax cuts 
a n d  i m m i g r a t i o n ,  w h i l e 
steering clear of addressing 
the  core  i s sue  o f  Trump’s 
r o l e  i n  q u e s t i o n i n g  t h e 

election results.

The debate further escalated 
a s  t h e  t w o  c a n d i d a t e s 
clashed over climate change, 
healthcare, and gun violence. 
O n  c l i m a t e  c h a n g e ,  Wa l z 
h i g h l i g h t e d  t h e  B i d e n -
H a r r i s  a d m i n i s t r a t i o n ’ s 
investments in clean energy 
and infrastructure, citing the 
Inflation Reduction Act as a 
crucial step in addressing the 
crisis. “We’ve made massive 
i n v e s t m e n t s  i n  e l e c t r i c 
vehicles ,  solar  technology, 
a n d  j o b  c r e a t i o n  b e c a u s e 
we know climate change is 
real,” Walz said.

V a n c e  c o u n t e r e d  b y 
downp lay ing  the  u rgency, 
arguing that Democrats were 
not serious about the issue. “If 
they really believed climate 
change was serious,  they’d 
be doing more manufacturing 
and energy production here 
in America. That’s not what 
t h e y ’ r e  d o i n g , ”  h e  s a i d , 
a c c u s i n g  D e m o c r a t s  o f 
us ing  c l imate  change  as  a 
political slogan rather than 
implementing real solutions.

Gun violence also sparked 
a  h e a t e d  b a c k - a n d - f o r t h . 
Vance  p roposed  inc reased 
schoo l  s ecu r i ty  measu res , 
suggesting, “We need to make 
sure the doors  lock bet ter, 

strengthen windows, and add 
schoo l  r e source  o ff i ce r s . ” 
Walz quickly crit icized the 
proposal ,  asking,  “Do you 
want your schools hardened to 
look like a fort?” He pressed 
for more comprehensive gun 
control measures, emphasizing 
the need to address the root 
causes of violence.

Ultimately, Walz positioned 
h imse l f  a s  a  champion  o f 
middle-class families, touting 
hea l t hca r e  and  a f fo rdab l e 
h o u s i n g  p o l i c i e s .  A t  t h e 
same time, Vance remained 
firmly aligned with Trump, 

r e p e a t e d l y  d e f e n d i n g 
t h e  f o r m e r  p r e s i d e n t ’ s 
record and platform.

Walz appealed to voters 
t o  c h o o s e  l e a d e r s  w h o 
w i l l  p r o t e c t  d e m o c r a t i c 
institutions, saying, “When 
M i k e  P e n c e  m a d e  t h a t 
d e c i s i o n  t o  c e r t i f y  t h e 
elect ion,  that’s  why Mike 
Pence isn’t on this stage.” 
Vance, meanwhile, reflected 
on  h i s  loya l ty  to  Trump, 
a s s e r t i n g  t h a t  “ D o n a l d 
Tru mp  d e l i vered  for  th e 
American people.”

The debate took a sharper turn when Vance was questioned 
about the 2020 election and Trump’s role in the January 6 
insurrection. Rather than directly answering whether Trump 
lost the 2020 election, Vance defended the former president’s 
actions that day, stating, “Remember, [Trump] said that on 
January the 6th, the protesters ought to protest peacefully, 
and on January the 20th, what happened? Joe Biden became 

the president. Donald Trump left the White House.”
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Little Zion 
Baptist Church

El Bethel 
Missionary 

Baptist Church

St. Peter's 
Missionary 
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Neighborhood
Baptist Church

Cornerstone
Missionary 
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Evergreen 
Baptist Church

Ascension 
Baptist Church

Shekinah 
Christian 

Fellowship

Mount Calvary Baptist Church Living Word
Church of God In Christ

Ebenezer 
Baptist Church

1245 Divisadero Street
San Francisco, CA

1320 Golden Gate
San Francisco, CA. 
921-4850, 921-0878

1601 Newcomb Avenue
San Francisco, CA. 

94124

608 Hayes Street
San Francisco, CA

6190 3rd Street
San Francisco, CA. 

94124
Phone: (415) 822-4071

Fax: (415) 822-0156

6270 3rd Street
San Francisco, CA.

1311 Quesada ave.
San Francisco, CA. 

94124 
(415) 822-9488

790 Tennessee St.
San Francisco, CA. 

94107
(415) 646-0747

4000 Middlefield Rd.
(Cubberly Community 

CTR)
Palo Alto, CA. 94306

(650) 569-6944

12 Westlake Ave
Daly City CA. 94014

275 Divisadero Street
San Francisco, CA.

Rev. Dr. J.P. Alexander
Rev. Lane Hawkins

Rev. Kenneth R. Reece 
Pastor

Rev. Jackey Wilson 
Pastor

Rev. Anthony  
Anderson

Ella Henderson, Bishop 
& Founder of SCF

Rev Roy Northington 
Pastor

Rev. Derrick Lomax 
Pastor

Sunday School                    9:00am
Morning Worship	 11:am
Evening Worship 	 6:pm

Church School	 9: am
Children's Church 	 10:am
Morning Worship             10:45 
qm
Bible Study	 1-2pm & 6:30-
7:30pm

Prayer meeting
Wednesday 12:00 Noon

Church School                   9:30 am
Morning Worship                 11: qm
Tuesday Usher meeting        7:pm
Wednesday Bible Study	 7: pm
Tuesday Choir Rehearsal 	
7: pm

Prayer and Teacher meeting
Wednesday 7:30PM

Sunday School                   9:30 
am
Morning Worship                 11: qm
Evening Worship	 6: pm
Bible Class	 Monday	 5: pm

Sunday School                   9:00 am
Morning Worship                 10:25: qm

Communion Every 1st Sunday
Baptism Every 2nd Sunday
Prayer Meeting/Bible Study
6:30-8:30 pm Wednesday

Abundant Life Recovery Ministry
6:30 pm Mondays

Sunday School                   9:15 am
Morning Worship                 10:45: qm
Evening Worship                 7:30 pm

Sunday School                   9:15 
am
Morning Worship                 10:40: 
qm

Wendesday
Teacher's Meeting	 6: pm
Sr. Mission	                         5: pm
Children's Bible Study	 5: pm
Bible Study	                     6:45 pm

Saturday
Food Pantry	                   10-11 am

Morning Worship                 10:15: 
qm

Bible Study
Tuesday 6:30 PM
Church School 

Wednesday 7: pm
Communion every 1st Sunday

Tyrone and Demetra Hillman 
Pastor

Sunday School - 9:am
Morning worship - 10:15 am

Radio: Sunday 9:30 am KDYA
TV: Tuesday and Friday 8:30am

KTLN Total Living Network

Sunday School - 10:am
Morning worship - 11:00 am

Wednesday
Bible Discussion 	 7: pm
Come and Listen to Rev. Roy 
Northington, a gifted speaker, 
as he delivers the most pow-
erful and timely message of 
our day and age. Prepare to 
be changed. Expect to be 

changed

Sunday School -              10:00: am
Morning worship -            11:30 am
Wed Bible Class                 8:00 pm
Friday Prayer Service         8:00 pm

Rev. Keva L. McNeill, 
Pastor

Daniel 
Intercedes 
for Israel

Daniel 9:4-14

Related Scriptures: 

Deuteronomy 28:15-68; Ezra 

9:5-15; Nehemiah 9:1-37; 

Jeremiah 44:2-6; and Daniel 

9:21-27

Place: Babylon

Time: 539 B.C.

In our lesson this week, Daniel 

teaches us to repent of our sins 

and turn back to God. Amen

Golden Text: “We have sinned, 

and have committed iniquity, 

and have done wickedly, and 
have rebelled, even by departing 
from thy precepts and from thy 
judgments” (Daniel 9:5)

Daniel prayed to God here in 

the Old Testament of Daniel, 

chapter 9:4, I prayed to the 

Lord my God and confessed: 

“Lord, the great and awesome 

God, who keeps His covenant 

of love with those who love 

Him and keep His command-

ments.” In other words, Dan-

iel stated, “Lord, you deserve 

respect as the One and Holy 

God. You keep your promise 

and show mercy to those who 

love you and obey your com-

mandments. We have sinned, 

done wrong, acted wickedly, 

rebelled, and turned away 

from your commandments and 

laws. (God’s Word Bible). This 

is a prayer of repentance for 

Israel’s past sinfulness, but it 

is also a prayer of confidence 

because God was about to 

overthrow the Babylonians 

and allow the Jews to return 

to their homeland to rebuild it. 

The seventy years of captiv-

ity were almost up, and glori-

ous things lay ahead. Daniel 

confessed that Israel had de-

parted from the Word of God, 

had disregarded the prophets 

of God, and had despised the 

Lord Himself. (Daniel 9:9-14). 

Daniel’s study of the Scrip-

tures led him to turn to God 

and to pray a prayer of con-

fession (vv. 3–14) and peti-

tion (vv. 15–19), with fasting. 

Wearing sackcloth and/or 

ashes was evidence of mourn-

ing in grief or repentance (see 

Genesis 37:34; Joel 1:8 and 

Matthew 11:21). Moses re-

vealed the principle on which 

God would deal with His cove-

nant people: obedience would 

bring blessing, and disobedi-

ence would bring discipline. 

One form of discipline was that 

Israel would be brought under 

control to Gentile powers (see 

Deuteronomy 28:8–57. Then 

Moses revealed the basis on 

which the discipline would be 

lifted, and the nation would 

be restored to blessing. She 

would have to return to God 

and obey His voice; then God 

would turn back her Captivity 

and restore the people to the 

land from which they had been 

dispersed and shower bless-

ings on them. Daniel evidently 

was fully aware that the years 

in Babylon were a divine dis-

cipline in Israel. Knowing that 

confession was one requisite 

to restoration, he confessed 

the sin of his people, identi-

fying himself with their sin as 

though he were personally re-

sponsible for it. Daniel noted 

that blessing depends on obe-

dience, for God … keeps His 

covenant of love with all who 

love Him and obey Him. Even 

a covenant people cannot be 

blessed if they disobey. Four 

times Daniel acknowledged 

that his people had sinned in 

Daniel 9:5, 8, 11, 15). Their 

sin was a sin of rebellion as 

noted in Daniel 9:9 against 

God and in turning from the 

Word of God (His law, which 

they knew. God in grace had 

sent prophets (see Daniel 

9:10) to exhort the people to 

return to Him but they had re-

fused to heed their messages 

(we have not listened). Kings 

and people alike stood guilty 

before God. (Daniel 9:3-6).  

Daniel then acknowledged 

that God is righteous and just 

in disciplining Israel for her un-

faithfulness, for which she was 

covered with shame and dis-

persed (scattered) into foreign 

countries. God’s discipline did 

not mean that He had with-

held mercy and forgiveness 

from His people, but it meant 

that He, being righteous, must 

punish people’s rebellion and 

disobedience (v. 10). They 

refused to keep God’s laws 

for they transgressed His 

Law and turned from God, 

being obstinate in their dis-

obedience (refusing to obey). 

(Daniel 9:7-11a). Because of 

her rebellion and disobedi-

ence Israel was experiencing 

the curses and … judgments 

written by Moses (v. 13) in 

Deuteronomy 28:15–68. In 

spite of the severity of the 

discipline, including great 

national disaster (see Dan-

iel 9:12), the nation was not 

turning from her sins and sub-

mitting to the authority of the 

Law, God’s truth. This disas-

ter, the fall of Jerusalem, was 

because God is righteous, 

and Israel had not obeyed 

Him. The greatest example to 

model for all generations and 

generations to come is Daniel. 

Daniel modeled repentance, 

even as his nation was about 

to be released from slav-

ery (captivity). Be Blessed! 

God is still on the throne!!!!
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St. John Missionary 
Baptist Church

825 Newhall Street
Reverend Mervin Redmond, Pastor
San Francisco, CA 94124

(415) 826-5639 or 550-9324
Sunday

Sunday School 9:00 AM
Morning Worship 10:25 AM
Children’s Ministry 10:25 AM
Nurture for Baptist 6:15 PM

Wednesday
Prayer Services/Bible Study

Midday 11:30 AM
Evening 6:45 PM

Communion – 1st Sunday
For information about other activities

Call (415) 826-5639 or visit us at 
www.stjohnsf.org

ADOPTIONS
  

PREGNANT? CONSIDER-

ING ADOPTION? Call us 

first. Living expenses, hous-

ing, medical, and continued 

support afterwards. Choose 

adoptive family of your 

choice. Call 24/7.  1-877-

879-4709 (Cal-SCAN)

ANNOUNCEMENTS
Place these house ads spo-

radically throughout your 

classified sections to promote 

the network - Thank you!

 

DID YOU KNOW 7 IN 
10 Americans or 158 
million U.S. Adults 
read content from 
newspaper media 

each week? Discover 
the Power of News-

paper 
Advertising. For a free 

brochure call 916-288-

6011 or email cecelia@

cnpa.com   (Cal-SCAN)

 

DID YOU KNOW 144 mil-

lion U.S. Adults read a 

Newspaper print copy each 

week? Discover the Power 

of Newspaper Advertis-

ing. For a free brochure call 

916-288-6011 or email cece-

lia@cnpa.com   (Cal-SCAN)

  

EVERY BUSINESS has a 

story to tell! Get your mes-

sage out with California’s 

PRMedia Release – the 

only Press Release Service 

operated by the press to 

get press! For more info con-

tact Cecelia @ 916-288-6011 

or http://prmediarelease.

com/california (Cal-SCAN)

AUTOS WANTED
  

DONATE YOUR CAR, 

TRUCK OR BOAT TO HERI-

TAGE FOR THE BLIND. 

FREE 3 Day Vacation, Tax 

Deductible, Free Towing, All 

Paperwork Taken Care of. Call 

800-731-5042 (Cal-SCAN)

  

Got an older car, boat or RV? 

Do the humane thing. Donate 

it to the Humane Society. Call 

1- 800-743-1482 (Cal-SCAN)

  

GET CASH FOR 
CARS/TRUCKS!!! All 
Makes/Models 2000-
2016! Top $$$ Paid! 

Any Condition! Used 
or wrecked. Running 
or Not. Free Towing! 

Call For 
Offer: 1- 888-417-

9150. (Cal-SCAN)

AUTOS WANTED/LUXURY

KILL AD - DO NOT 
RUN

WANTED! Old Porsche 

356/911/912 for restoration 

by hobbyist 1948-1973 Only. 

Any condition, top $ paid 

707 965-9546  (Cal-SCAN)

CABLE/SATELLITE 
TV

  

Switch to DIRECTV. Lock 

in 2-Year Price Guarantee 

($50/month) w/AT&T Wire-

less. Over 145 Channels 

PLUS Popular Movie Net-

works for Three Months, 

No Cost! Call 1- 800-

385-9017 (Cal-SCAN)

  

DISH TV - BEST DEAL 

EVER! Only $39.99/mo. Plus 

$14.99/mo. Internet (where 

avail.) FREE Streaming. 

FREE Install (up to 6 rooms.) 

FREE HD-DVR. Call 1-

800-357-0810 (Cal-SCAN)

FINANCIAL SERVICES

  

SOCIAL SECURITY 
DISABILITY BEN-
EFITS. Unable to 

work? Denied ben-
efits? We Can Help! 
WIN or Pay Nothing! 
Contact Bill Gordon 

& Associates at 
1-800-

966-1904 to start your ap-

plication today! (Cal-SCAN)

H E A L T H / F I T N E S S

  

ELIMINATE CELLU-
LITE and Inches in 
weeks! All natural. 

Odor free. Works for 
men or women.  Free 
month supply on se-
lect packages. Order 

now! 844-703-
9774. (Cal-SCAN)

H E A L T H / M E D I C A L

NEW AD -   

OXYGEN - Anytime.  Any-

where.  No tanks to refill.  

No deliveries.  The  All-New 

Inogen One G4 is only 2.8 

pounds!  FAA approved! 

FREE info kit: 844-359-

3976. (Cal-SCAN)

  

VIAGRA and CIALIS US-

ERS! Cut your drug costs! 

SAVE $$! 50 Pills for $99.00. 

FREE Shipping! 100% 

Guaranteed and Discreet. 

CALL 1-800-624-9105 (Cal-

S C A N )

  

Stop OVERPAYING for 

your prescriptions! SAVE! 

Call our licensed Cana-

dian and International phar-

macy, compare prices and 

get $25.00 OFF your first 

prescription! CALL 1-800-

273-0209 Promo Code 

CDC201625. (Cal-SCAN)

  

Got Knee Pain? Back 

Pain? Shoulder Pain? Get 

a pain-relieving brace -little 

or NO cost to you. Medi-

care Patients Call Health 

Hotline Now! 1- 800-796-

5091 (Cal-SCAN)

 

HELP WANTED
  

Sales RepresentativCali-

fornia Trade Association 

located in Sacramento 

is seeking someone with 

strong knowledge for Ad-

vertising, print, digital and 

social media solutions, 

great with detail, an amaz-

ing attitude, and a passion 

for selling content and in-

tegrated partnerships. 3-5 

years experience a plus. 

We offer a competitive 

base salary, commission 

and bonus plan, along with 

great benefit package. 

Email Resume and Sal-

ary History to jobs@cnpa.

com. EOE (Cal-SCAN)

HOME SECURITY

  

Protect your home with 

fully customizable secu-

rity and 24/7 monitoring 

right from your smartphone. 

Receive up to $1500 in 

equipment, free (restrictions

 apply). Call 1-800-

918-4119 (Cal-SCAN)

 

INSURANCE/HEALTH
  

Lowest Prices on Health 

& Dental Insurance. We 

have the best rates from 

top companies! Call Now! 

888-989-4807. (Cal-SCAN)

LAND FOR SALE/

OUT OF STATNEW 

AD -   WEEK OF 01/15

NORTHERN AZ WIL-
DERNESS RANCH 

$236 MONTH - Quiet 
& secluded 37 acre 

off the grid self-suffi-
ciency ranch bor-

dering 640 wooded 
acres of State Trust 

lands at cool clear 6,200’ 

elevation. Minutes from his-

toric pioneer town & fish-

ing lake. True wilderness 

with free roaming wildlife, 

no urban noise & dark 

sky nights. Blend of ever-

green woodlands & grassy 

meadows with sweeping 

views across surround-

ing uninhabited wilderness 

mountains and valleys. 

Abundant groundwater, 

rich loam garden soil & 

maintained road access. 

Camping and RV use ok. 

$27,500, $2,750 dn. with no 

qualifying seller financing. 

FREE BROCHURE with 

additional property descrip-

tions, prices, photos, topo 

map, weather chart, area 

info. 1st United Realty 

800.966.6690. (Cal-SCAN) 

LEGAL SERVICES
  

Xarelto users have you had 

complications due to inter-

nal bleeding (after Janu-

ary 2012)? If so, you MAY 

be due financial compen-

sation. If you don’t have 

an attorney, CALL In-

juryfone today! 1-800-

425-4701. (Cal-SCAN)

Under Legal Services - 

e .

  

 

DID YOU KNOW Infor-

mation is power and con-

tent is King? Do you need 

timely access to public no-

tices and remain relevant 

in today’s hostile business 

climate? Gain the edge 

with California Newspaper 

Publishers Association new 

innovative website capub-

licnotice.com and check 

out the FREE One-Month 

Trial Smart Search Fea-

ture. For more informa-

tion call Cecelia @ (916) 

288-6011 or www.capub-

licnotice.com (Cal-SCAN)

 

MEDICAL SUPPLIES/
EQUIPMENT

  

Safe Step Walk-In Tub! 

Alert for Seniors. Bath-

room falls can be fatal. Ap-

proved by Arthritis Founda-

tion. Therapeutic Jets. Less 

Than 4 Inch Step-In. Wide 

Door. Anti-Slip Floors. Ameri-

can Made. Installation In-

cluded. Call 800-799-4811 

for $750 Off. (Cal-SCAN)

MISCELLANEOUS
  SAWMILLS from only 

$4397.00- MAKE & SAVE 

MONEY with your own 

bandmill- Cut lumber any 

dimension. In stock ready to 

ship! FREE Info/DVD: 

www.NorwoodSawmi l l s .

com 1-800-578-1363 

Ext.300N (Cal-SCAN)

MISCELLANEOUS 
FOR SAL  

HOME BREAK-INS take 

less than 60 SECONDS. 

Don’t wait!  Protect your 

family, your home, your as-

sets NOW for as little as 

70¢ a day! Call 855-404-

7601(Cal-SCAN)
PERSONALS-ADULT
  

Meet singles right now! No 

paid operators, just real 

people like you. Browse 

greetings, exchange mes-

sages and connect live. 

Try it free. Call now: 800-

945-3392. (Cal-SCAN)

REAL ESTATPlace this house 

ad under Real Estate & Run 

e - Thank you!

 

  

DID YOU KNOW Informa-

tion is power and content is 

King? Do you need timely 

access to public notices 

and remain relevant in to-

day’s highly competitive 

market? Gain an edge 

with California Newspa-

per Publishers Associa-

tion new innovative website 

capublicnotice.com and 

check out the Smart Search 

Feature. For more informa-

tion call Cecelia @ (916) 

288-6011 or www.capub-

licnotice.com (Cal-SCAN)

SENIOR LIVING

  

A PLACE FOR MOM. 
The nation’s largest 
senior living referral 
service. Contact our 
trusted,local experts 
today! Our service is 
FREE/no obligation. 

CALL 1-
800-550-4822. (Cal-SCAN)

TAX SERVICES

  

Do you owe over $10,000 

to the IRS or State in back 

taxes?  Our firm works to 

reduce the tax bill or zero 

it out completely FAST. 

Call now 855-993-5796 

( C a l - S C A N )
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New California Law Will Protect 
Students During Extreme Weather 

Antonio Ray Harvey | California 
Black Media

On  S e p t .  2 2 , 
G o v .  G a v i n 
Newsom signed 
a  b i l l  t h a t 

will protect students from 
extreme weather conditions 
by requiring the California 
Department of  Education 
to  develop guidel ines  for 
school districts to implement 
d u r i n g  w e a t h e r  p a t t e r n s 
harmful to student health.

Authored by Sen. Melissa 
H u r t a d o  ( D - S a n g e r ) , 
“Yahushua’s Law” or Senate 

B i l l  1 2 4 8  a d d r e s s e s  a n 
extreme heat-related fatality 
in Lake Elsinore.  During the 
summer of 2023,  a student 
d ied  a f te r  par t ic ipa t ing  in 
physical education suffered 
extreme heat-related illness.

“No  s tuden t  shou ld  eve r 
l o s e  t h e i r  l i f e  o n  c a m p u s 
t o  e x t r e m e  w e a t h e r  w h e n 
we can take steps to protect 
them by preparing statewide 
plans to minimize exposure 
to the most harmful elements 
of exposure,” Sen. Hurtado 
stated last Spring. “I commend 
t h e  f a m i l y  o f  Ya h u s h u a 

Robinson,  the  twelve-year 
student who lost his life due to 
heat related illness during on-
campus physical education, 
for lending their emotional 
strength and compassion for 
others in order to help ensure 
that  no other s tudent  loses 
their life this way.”

Yahushua Robinson PHOTO: 
California Black Media

Supporters of the legislation 
s a y  t h e  l a c k  o f  u n i f o r m 
g u i d e l i n e s  a n d  p r o t o c o l s 
ac ross  schools  and  school 
d i s t r i c t s  i n  C a l i f o r n i a 
intensifies the issue, creating 

an urgent need for safeguards 
to ensure student safety during 
extreme weather conditions.

“ T h i s  l a w  s y m b o l i z e s 
a  c o m m i t m e n t  t o  c h i l d 
safety and the embodiment 
o f  Ya h u s h u a ’s  v a l u e s  i n 
r e c o g n i z i n g  o u r  s h a r e d 
h u m a n i t y  w i t h i n  e v e r y 
student,” stated Christina 
Laster, a Robinson Family 
R e p r e s e n t a t i v e  a n d 
Advocate.  “It is an actionable 
promise to prioritize student 
well-being,  honor the l i fe 
of Yahushua, and prevent 
future tragedies.

Authored by Sen. Melissa Hurtado (D-Sanger), “Yahushua’s 
Law” or Senate Bill 1248 addresses an extreme heat-related 
fatality in Lake Elsinore.  During the summer of 2023, 
a student died after participating in physical education 

suffered extreme heat-related illness.

California Sues ExxonMobil for 
Dishonest Recycling Claims

Antonio Ray Harvey | 

California Black Media

La s t  m o n t h , 
C a l i f o r n i a 
f i l ed  a  l awsu i t 

against Exxon Mobil.

O n  S e p t .  2 3 ,  A t t o r n e y 

General Rob Bonta accused 

the company of deceiving the 

public for decades, claiming 

that the plastic it  produced 

was being recycled to reduce 

its impact on the environment.

ExxonMobil is the world’s 

largest producer of chemical 

compounds that make plastic.

In the complaint filed in the 

San Francisco County Superior 

C o u r t ,  t h e  D e p a r t m e n t  o f 

J u s t i c e  ( D O J )  a l l e g e d 

t h a t  E x x o n M o b i l  c a u s e d 

a n d  w o r s e n e d  t h e  g l o b a l 

plastic pollution crisis. For 

decades ExxonMobil created 

m a r k e t i n g  c a m p a i g n s  a n d 

public statements promising 

that recycling would address 

the large amount of plastic 

waste the company produced.

B o n t a  a i m s  t o  s t o p  t h e 
company’s deceptive practices 
that threaten the environment 
and the public. He also seeks 
to secure an abatement fund, 
d i s g o r g e m e n t ,  a n d  c i v i l 
p e n a l t i e s  f o r  t h e  h a r m f u l 
impact  of  plast ic  pollut ion 
o n  t h e  e n v i r o n m e n t  a n d 
communities statewide.

“Plast ics  are everywhere, 
from the deepest parts of our 
oceans ,  t he  h ighes t  peaks 
on  ea r th ,  and  even  in  our 

bodies, causing irreversible 

damage — in  ways  known 

a n d  u n k n o w n  —  t o  o u r 

environment and potentially 

our health,” said Bonta.

B o n t a  a r g u e d  t h a t 

ExxonMobil lied to the public 

to further its record-breaking 

profits at the expense of the 

planet and jeopardize people’s 

health. The state claims that 

o n l y  5 %  o f  p l a s t i c  w a s t e 

w a s  r e c y c l e d  n a t i o n w i d e , 

and the company’s recycling 

r a t e  h a s  n e v e r  e x c e e d e d 

9 % .  I n  t h e  l a w s u i t ,  t h e 

state urges the court to hold 

E x x o n M o b i l  a c c o u n t a b l e 

f o r  i t s  r o l e  i n  a c t i v e l y 

harming the environment.

Lauren Kight, a spokesperson 

for ExxonMobil, argued that 

the state is  responsible for 

harming the environment and 

is looking to pass on the blame.

“For  decades ,  Ca l i fo rn ia 

off ic ia ls  have known their 

r e c y c l i n g  s y s t e m  i s n ’ t 

effective,” said in a statement.

“They failed to act, and now 

they seek to  blame others . 

Instead of suing us, they could 

have worked with us to fix the 

problem and keep plastic out 

of landfills,” she said.

I n  a d d i t i o n  t o  t h e 

DOJ’s lawsuit ,  non-profit 

organizations such as Sierra 

Club, Surfrider Foundation, 

Heal the Bay, and Baykeeper 

f i l e d  a  s e p a r a t e  l a w s u i t 

regarding ExxonMobil’s role 

in causing the global plastics 

pollution crisis.

discrimination in employment, 
housing, businesses, and state-
funded programs, and from 
racial-motivated violence and 
human trafficking.

Acco rd ing  t o  t he  CRD’s 
data, Black (45%), multiracial 
(45%) ,  La t ino  (44%) ,  and 
N a t i v e  A m e r i c a n  ( 4 3 % ) 
workers  were among those 
in the lowest pay range. In 
contrast, about a quarter of 
Whi t e  worke r s  (25%)  and 
close to one-fif th of  Asian 
workers (19%) were in the 
lowest pay range.

I n  a d d i t i o n ,  t h e  r e p o r t 
explains that less than 1 in 20 
Latinos, and 1 in 10 Black and 
Native American workers were 
in the top-earning positions, 
whereas nearly 1 in 4 White 
worke r s  and  1  in  3  As ian 
workers were employed in the 
highest pay range.

White workers were almost 
twice as likely to be senior 
executives (62%) as compared 
to workers of color. California 
ranks third in the country for 
d i f f e r ence  be tween  men’s 
a n d  w o m e n  p a y  ( 1 3 . 3 % ) , 
according to the report.

CRD Director Kevin Kish 
stated that gender pay gaps 
can have an ongoing effect 
“over the course of a single 
person’s lifetime,” and that 
difference in income can add 
up to hundreds of thousands 
of dollars in lost wages

“The data underscores the 
n e e d  f o r  a c t i o n .  “ We  a l l 
need to do our part to build 
on our hard-won progress,” 
Kish stated. “From corporate 
boardrooms to small, family-
o w n e d  b u s i n e s s e s ,  I  u rg e 
employers  to  look a t  thei r 
own practices and work with 
us in the fight to ensure equal 
opportunity on the job.”

Data about workers hired 

t h r o u g h  l a b o r  c o n t r a c t o r s 
i s  n o t  i n c l u d e d ,  t h e  C R D 
p o i n t s  o u t .  T h e  f i n d i n g s 
in the report do not reflect 
California’s entire employed 
workforce,  which the  U.S. 
Bureau of  Labor  Stat is t ics 
estimated to be 18.4 million 
at the end of 2022.

Unde r  s t a t e  l aw,  p r iva t e 
job creators of 100 or more 
employees or workers hired 
t h r o u g h  l a b o r  c o n t r a c t o r s 
are required to report  pay, 
d e m o g r a p h i c ,  a n d  o t h e r 
workforce data annually.

“ W e  a l l  s h a r e  t h e 
r e s p o n s i b i l i t y  t o  a d d r e s s 
t h e  p e r s i s t e n t  i n e q u a l i t y 
t h a t  a f f e c t s  c o m m u n i t i e s 
u p  a n d  d o w n  o u r 
state,” Moss emphasized.

Kellie Todd Griffin, President 
and CEO of the California 
Black Women’s  Col lec t ive 
I n s t i t u t e  E m p o w e r m e n t 
I n s t i t u t e  ( C B W C E I ) ,  s a i d 
B l a c k  w o m e n ’ s  p a y  i n 

C a l i f o r n i a  h a s  n o t  o n l y 
stagnated – it is decreasing.

A CBWCEI report released 
earlier this year reveals that 
Black women’s labor force 
pa r t i c i pa t i on  r a t e  (LF P R) 
fell three percentage points 
b e t w e e n  O c t o b e r  a n d 
December of 2023. Although, 
Black women’s LFPR remains 
higher than the LFPR of women 
of other races, the decrease 
p o i n t s  t o  j o b  i n s e c u r i t y 
and instabili ty in the labor 
market. It is also a sign that 
conditions could get worse 
for the Black women overall.

“Several economic factors 
contribute to the fluctuations 
a n d  p o t e n t i a l  d e c l i n e  i n 
Black women’s labor force 
participation rates,” CBWCEI 
r e p o r t  s t a t e d .  “ S t r u c t u r a l 
issues such as persistent wage 
gaps, limited access to quality 
educat ion and job t ra ining 
programs, along with systemic 
barriers to career advancement 

d i s p r o p o r t i o n a t e l y 
affect Black women.”

As a result of the passage 
of Senate Bil l  (SB) 973 in 
2020, the state collects pay 
data to encourage employers 
to conduct self-assessments 
of  pay  d ispar i t i es  in  the i r 
organizations, promote self-
pol ic ing  around equal  pay 
c o m p l i a n c e  a n d  s u p p o r t 
meaningful state and private 
enforcement of civil  r ights 
and anti-discrimination laws 
in the workplace.

O n  J u n e  1 9 ,  t h e  C R D 
announced that it reached a 
$15 million settlement with 
Snapchat to resolve a more 
than three-year investigation 
over claims of employment 
d i s c r im ina t i on ,  equa l  pay 
v i o l a t i o n s ,  a n d  s e x u a l 
harassment and retaliation.

CRD alleged that despite its 
growth from 50 employees 
i n  2 0 1 5  t o  o v e r  5 , 0 0 0  i n 
2022, Snap Inc., Snapchat’s 

pa ren t  company,  f a i l ed  to 
set up measures to create an 
environment to ensure that 
women were paid or promoted 
equally. Instead, women were 
held under a glass ceiling and 
were told to wait in line.

“ T h e  g e n d e r  w a g e  g a p 
i s  n o t  j u s t  a  s t a t i s t i c , 
i t ’s  a  l i f e t i m e  o f  m i s s e d 
opportunities for women — 
especially women of color 
— who face the compounded 
i m p a c t s  o f  r a c i a l  a n d 
gender inequities,” stated 
Ca l i forn ia  F i r s t  Par tner 
Jenn i f er  S i ebe l  Newsom. 
“ T h e  w a g e  a n d  w e a l t h 
gaps rob women and their 
families of financial security, 
career advancement ,  and 
the ability to build wealth 
for future generations. In 
California, we’re working 
t h r o u g h  o u r  E q u a l  P a y 
Pledge to close the gap and 
normalize pay equity.”

Racial Pay Gaps
Continued from page 1

More Than 1.2 Million Youth Pre-Registered to 
Vote, Secretary of State Weber Announced

By Stacy M. Brown

Secretary of State 
Shirley N. Weber 
a n n o u n c e d  o n 
S e p t .  2 6  t h a t 

m o re  t h a n  1 . 2  m i l l i o n 

y o u n g  p e o p l e  b e t w e e n 

t h e  a g e s  o f  1 6  a n d 

17-years -o ld  have  pre-

registered to vote since 

the  s ta te  launched  the 

init iat ive in September 

2016. The state program 

automatical ly  act ivates 

voter registration for pre-

reg i s t ered  youth  when 

they turn 18 years of age.

Weber,  who has visited 

d o z e n s  o f  h i g h  s c h o o l s 

across the state to promote 

voting initiatives, said that 

students are eager to vote 

and look forward to casting 

their first ballot, and “the 

numbers back them up.”

“ Yo u n g  C a l i f o r n i a n s 

w a n t  t o  b e  e n g a g e d , 

active participants in our 

democracy and they can 

position themselves to do 

s o  b y  p r e r e g i s t e r i n g  t o 

vote,” said Weber.

Weber  sa id  tha t  she  i s 

committed to encouraging 

young people to pre-register 

to  vote ,  adding that  she 

looks forward to partnering 

w i t h  t h e  C a l i f o r n i a 

Department of Education, 

S ta te  Super in tenden t  o f 

Pub l ic  Ins t ruc t ion  Tony 

Thurmond, school officials, 

and leaders of community-

b a s e d  o rg a n i z a t i o n s  t o 

expand this effort.

According to  Weber ’s 

o f f i c e ,  a p p r o x i m a t e l y 

42% of young voters are 

re g i s t e re d  D e m o c r a t s , 

w h i l e  o v e r  1 3 %  a r e 

registered Republicans. 

Another 35% of  young 

voters registered as having 

“no party preference.”
Shirley N. Weber
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NBA Hall of Famer Dikembe Mutombo 
Dies of Brain Cancer at 57

By Stacy M. Brown
NNPA Newswire Senior 
National Correspondent
@StacyBrownMedia

Di k e m b e 
M u t o m b o , 
t h e  t o w e r i n g 
7-foot-2 center 

who starred at Georgetown 
University before becoming 
one of the NBA’s greatest 
shot blockers, died of brain 
cancer, the league announced 
on Monday. He was 57.

M utombo  f i r s t  made  h i s 
mark at Georgetown, where 
his shot-blocking abilities and 
imposing presence on the court 
quickly earned him national 
recognition. Legendary coach 
John  Thompson ,  who  a l so 
helped the  Hoyas’ defense 
become one of the best in the 
game, recruited Mutombo and 
fellow star Alonzo Mourning. 
D u r i n g  h i s  t i m e  w i t h  t h e 
Hoyas ,  he  was  named  the 
Big East Defensive Player of 

the Year twice and famously 
blocked 12 shots in a single 
game, prompting Georgetown 
fans to create the “Rejection 
Row” cheering section.

A f t e r  g r a d u a t i n g  w i t h 
degrees  in  l ingu i s t i c s  and 
diplomacy in 1991, Mutombo 
entered the NBA, where his 
defensive dominance became 
the  hal lmark of  h is  near ly 
two-decade career. Over stints 
wi th  s ix  teams—including 
Denver, Atlanta, Philadelphia, 
New Jersey, New York, and 
Houston—Mutombo swatted 
3,289 shots, the second most 
in NBA history. His signature 
finger wag warned opponents 
not to challenge him at the rim 
after each block.

H e  w a s  n a m e d  N B A 
D e f e n s i v e  P l a y e r  o f  t h e 
Year four t imes, cementing 
h i s  r e p u t a t i o n  a s  o n e  o f 
t h e  l e a g u e ’s  m o s t  f e a r e d 
defenders. Yet, for younger 
f a n s ,  M u t o m b o ’s  l e g a c y 

extended beyond his playing 
days through his appearance 
i n  G e i c o  c o m m e r c i a l s , 
where his  s ignature blocks 
a n d  f i n g e r  w a g s  w e r e 
humorously showcased.

B u t  M u t o m b o ’s  i m p a c t 
reached far beyond basketball. 
A f t e r  r e t i r i n g  f r o m  t h e 
game, he dedicated himself 
t o  h u m a n i t a r i a n  w o r k , 
p a r t i c u l a r l y  i n  h i s  h o m e 
c o u n t r y,  t h e  D e m o c r a t i c 
Republ ic  of  the  Congo.  In 
2007, he founded the Biamba 
Marie Mutombo Hospital in 
Kinshasa,  providing much-
n e e d e d  m e d i c a l  c a r e  t o 
t h o u s a n d s  o f  p e o p l e .  T h e 
h o s p i t a l ,  n a m e d  i n  h o n o r 
of  h is  mother,  includes  an 
emergency room, an intensive 
care unit, and 150 beds.

“My thing is about fighting 
t h e  m o r t a l i t y  r a t e  s o  w e 
can allow the people to live 
longer,” Mutombo said in a 
2016  in t e rv i ew wi th  NBC 

News .  “Tha t  has  been  my 
cause, my drive.”

NBA Commissioner Adam 
Silver described Mutombo as 
“simply larger than life” and 
“a humanitarian at his core.”

“On the court, he was one 
of the greatest shot blockers 
and defensive players in the 
history of the NBA. Off the 
floor, he poured his heart and 
sou l  in to  he lp ing  o the r s , ” 
Silver said in a statement.

Mutombo’s  in t e rna t iona l 
interests were evident from 
his early days at Georgetown, 
where he initially intended to 
pursue a medical career. His 
a c a d e m i c  a c h i e v e m e n t s —
earning degrees in linguistics 
a n d  d i p l o m a c y — r e f l e c t e d 
his passion for global issues. 
He even in terned wi th  the 
U.S. Congress and the World 
Bank dur ing  h is  summers , 
s h o w i n g  a  c o m m i t m e n t 
t o  i m p r o v i n g  l i v e s  l o n g 
before his NBA stardom.

Dikembe Mutombo leaves 
b e h i n d  a  t o w e r i n g  l e g a c y 
as  a  basketbal l  icon and a 
c h a m p i o n  f o r  h e a l t h c a r e 
and humanitarian efforts in 
deve lop ing  coun t r i e s .  H i s 
determination to lift  others 
o f f  t h e  c o u r t  r i v a l e d  h i s 

shot-blocking prowess.

R e f l e c t i n g  o n  h i s  l i f e ’s 
mission, Mutombo once said: 
“My thing is about fighting 
the  morta l i ty  ra te  so  we 
can allow the people to live 
longer.  That has been my 
cause, my drive.”

Mutombo’s international interests were evident from 
his early days at Georgetown, where he initially intended 
to pursue a medical career. His academic achievements—
earning degrees in linguistics and diplomacy—reflected his 
passion for global issues. He even interned with the U.S. 
Congress and the World Bank during his summers, showing a 
commitment to improving lives long before his NBA stardom.

through investments in new 
contracts and implementing 
ta rge ted  re forms  tha t  have 
s h a v e d  m o n t h s  o f f  t h e 
hiring process.  

L a s t  y e a r ,  M a y o r  B r e e d 
n e g o t i a t e d  a  n e w  c o n t r a c t 
with the San Francisco Police 
O f f i c e r s  A s s o c i a t i o n  t h a t 
made SFPD one of the highest 

starting salaries in the nation 
at $112,398 per year. This has 
helped applications to SFPD 
reach 2018 levels and attracted 
transfers of trained officers 
from other jurisdictions.  

Mayor Breed has directed 
i m p r o v e m e n t s  t o  t h e 
p o l i c e  h i r i n g  p r o c e s s  t h a t 
h a v e  e x p e d i t e d  f i l l i n g 
academies, including: 

D i r e c t i n g  D e p a r t m e n t  o f 
H u m a n  R e s o u r c e s  ( D H R ) 

and the Controller to provide 
ass is tance  and guidance  to 
expedite the hiring process 

B r i n g i n g  b a c k  r e t i r e d 
po l i ce  o ff i c e r s  t o  conduc t 
background checks 

Executing a contract  with 
a  p r iva t e  f i rm  to  exped i t e 
background checks 

Reorganized structure within 
S F P D  t o  m a k e  t h e  h i r i n g 
process more efficient 

 In addition to this class of 
recruits,  SFPD continues to 
bring in lateral transfers from 
law enforcement departments 
in other jurisdictions. Between 
three and six more laterals will 
join the Academy this month, 
bringing the total laterals year 
to date to at least twenty. These 
are experienced officers who 
undergo  a  shor t e r  t r a in ing 
t h a t  a r e  q u i c k l y  a b s o r b e d 
into the pol ice department . 
Academy Class 284 joins Class 

283, which started last month 
with 40 recruits.  

“Our work to ful ly staff 
o u r  P o l i c e  D e p a r t m e n t 
i s  on  track  thanks  to  the 
significant investments we 
are making and the reforms 
t o  o u r  h i r i n g  p r o c e s s , ” 
said Mayor London Breed. 
“Having more officers in the 
community and responding 
q u ick ly  wh en  cr im e  d oes 
occur is essential to making 

everyone in our city feel safe. 
And while fully staffed police 
force is  key to our public 
safety strategy, but it’s not 
the only piece.  We’re also 
deploying new technology, 
using alternatives to policing 
to  free  up resources ,  and 
i n v e s t i n g  i n  v i o l e n c e 
prevention and community 
bui lding.  I’m grateful  for 
these newest additions to our 
police force, and to all those 
who are serving today.” 

SFPD Academy
Continued from page 1


