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QUEEN OF SOUL 
ARETHA FRANKLIN DIES AT 76

By Stacy Brown, 
Black Press USA 

“S h e  w i l l  b e  s o 
missed as a mother, 
sister, friend, cous-
in,” said longtime 

friend Roger Friedman, who 
also covered the Queen of 
Soul for decades and origi-
nally broke the story about 
her cancer fight on show-
biz411.com.

“Her legacy is larger than life,” 
Friedman said. “It’s not just that 
‘Rolling Stone’ called her the No. 
1 singer of all time, or that she’s 
the Queen of Soul. Long live the 
Queen.”

Franklin passed away at her 
home on Thursday, August 16.

“The NNPA profoundly mourns 
the passing of our beloved ‘Sis-
ter Leader’ and Queen of Soul 
Aretha Franklin,” said NNPA 
President and CEO Dr. Benja-
min F. Chavis, Jr. “Her creative 
genius was matched by her 
steadfast courage as a freedom-
fighting singer and leader for 
civil rights. Black America and 
all people of goodwill throughout 
the world will miss her, but her 
legacy will never be forgotten.”

Dr. Chavis continued: “Long 
live the spirit and legacy of 
Queen Aretha Franklin.”

Dorothy Leavell, the chairman 
of the NNPA and publisher of the 
Crusader newspapers in Chicago 
and Gary, Ind., said that she 
was saddened by the loss of the 
music icon.

“I send a message of sadness 
and respect for our beloved 
Queen whose musical genius 
[shined brightly] and resounded 
around the world,” Leavell said.

The fourth of five children, 
Aretha Louise Franklin was born 
on March 25, 1942, in Memphis, 
Tennessee, to Baptist preacher 
Reverend Clarence La Vaughan 
“C.L.” Franklin and Barbara Sig-
gers Franklin, a gospel singer, 
according to her biography.

Franklin’s musical gifts be-
came apparent at an early age. 
Largely self-taught, she was 
regarded as a child prodigy. A 
gifted pianist with a powerful 
voice, Franklin got her start 
singing in front of her father’s 
congregation.

By the age of 14, she had 
recorded some of her earliest 
tracks at his church, which were 
released by a small label as the 
album “Songs of Faith” in 1956. 
She also performed with C.L.’s 
traveling revival show and, while 
on tour, befriended gospel greats 
such as Mahalia Jackson, Sam 
Cooke and Clara Ward.

Hitting her stride in 1967 
and 1968, Franklin churned 
out a string of hit singles that 
would become enduring classics, 
showcasing Franklin’s powerful 
voice and gospel roots in a pop 
framework.

In 1967, the album “I Never 
Loved a Man (The Way I Love 
You)” was released, and the first 
song on the album, “Respect”—
an empowered cover of an Otis 

Redding track—reached No. 1 on 

both the R&B and pop charts and 
won Aretha her first two Grammy 
Awards.

She also had Top 10 hits with 
“Baby I Love You,” “Think,” 
“Chain of Fools,’” “I Say a Little 
Prayer,” “(Sweet Sweet Baby) 
Since You’ve Been Gone” and 
“(You Make Me Feel Like) A 
Natural Woman.”

Franklin’s chart dominance 
soon earned her the title Queen of 
Soul, while at the same time she 
also became a symbol of Black 
empowerment during the Civil 
Rights Movement of the time.

In 1968, Franklin was enlisted 
to perform at the funeral of Dr. 
Martin Luther King Jr. during 

which she paid tribute to her fa-

ther’s fallen friend with a heart-
felt rendition of “Precious Lord.”

Later that year, she was also se-
lected to sing the national anthem 
to begin the Democratic National 
Convention in Chicago.

In 1987, Franklin became the 
first female artist to be inducted 
into the Rock and Roll Hall of 
Fame and was also awarded an 
honorary doctorate from the 
University of Detroit.

Prior to her passing this week, 
Stevie Wonder and the Rev. Jesse 
Jackson were among those who 
paid a visit to her at her home 
in Detroit.

“I prayed with her,” Jackson 

said.

In a statement, former Pres-
ident Barack Obama lauded 
Franklin as “The Queen.”

“America has no royalty but 
we do have a chance to earn 
something more enduring,” 
Obama said. “For more than six 
decades since, every time she 
sang, we were all graced with a 
glimpse of the divine. Through 
her compositions and unmatched 
musicianship, Aretha helped de-
fine the American experience.”

Obama’s statement continued: 
“In her voice, we could feel our 
history, all of it and in every 
shade—our power and our pain, 
our darkness and our light, our 
quest for redemption and our 

hard-won respect. She helped 
us feel more connected to each 
other, more hopeful, more hu-
man.”

And, Obama added, sometimes 
she helped us just forget about 
everything else and dance.

“Aretha may have passed on to 
a better place, but the gift of her 
music remains to inspire us all,” 
Obama said. “May the Queen 
of Soul rest in eternal peace. 
Michelle and I send our prayers 
and warmest sympathies to her 
family and all those moved by 
her song.”

Stacy Brown is  an NNPA 
Newswire Contributor and co-
author of “Michael Jackson: 
The Man Behind the Mask: An 
Insider’s Story of the King of 
Pop.” Follow Stacy on Twitter 
@stacybrownmedia.

NNPA Foundation Chair and 
Sun-Reporter Publishing Com-
pany Publisher Amelia Ashley-
Ward said she grew up listening 
to Franklin.

"My parents and my aunts 
played Aretha hits every Friday 
and Saturday night as I was 
growing up. I grew to love her 
music and her fight for civil 
rights.

T h e  q u e e n  i s  t r u l y  t h e 
greatest singer of all time. 
I  fee l  as  though I 've  lost 
a  c lo se  fami ly  member," 
A s h l e y - Wa r d  c o n c l u d e d . 
This article was originally 
p u b l i s h e d  a t  B l a c k P re s -
sUSA.com.
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Senator Kamala D. Harris

Rep. Jim Clyburn (D-S.C.) says that President Trump has a deep-seated hatred for people 
of color that manifests itself every day. In this photo, ahead of the anniversary of the 
Affordable Care Act on March 23, 2012, House Democratic leaders held a press conference 
to highlight the benefits of the Affordable Care Act for America’s families and small 
businesses. (Wikimedia Commons)

Sen. Harris Introduces Bill Aimed 
At Reducing Racial Disparities 

in Maternal Mortality
WASHINGTON, D.C

Today, U.S. Senator 
Kamala D. Har-
ris and 13 Demo-
cratic colleagues 

introduced the Maternal Care 
Access and Reducing Emer-
gencies (CARE) Act, a bill to 
reduce the racial disparities 
in maternal mortality and 
morbidity. The United States 
is one of only thirteen coun-
tries in the world where the 
rate of maternal mortality is 
now worse than it was 25 years 
ago. For Black women, the 
risk of death from pregnancy-
related causes is three to four 
times higher than for white 
women, and Black women are 
twice as likely to suffer from 
life-threatening pregnancy 
complications.

“Heal th  equi ty  for  Black 
women can only happen if we 
recognize and address persistent 
biases in our health system,” 
said Senator Harris. “This bill is 
a step towards ensuring that all 
women have access to culturally 
competent, holistic care, and to 
address the implicit biases in 

our system.”

"We applaud Senator Harris 
on putting forward this critical 
legislation and appreciate her 
commitment to ending racial 
disparities in maternal health 
care and outcomes,” said Eliza-
beth Gay, MPH, Co-Director 
of the Black Mamas Matter 
Alliance. “Addressing racial 
discrimination and implicit 
bias is an important but often 
overlooked part of improving 
maternal health in the United 
States. We are grateful for Sena-
tor Harris’ brave leadership.”

“We are proud to endorse 
Senator Harris’ legislation, the 
Maternal CARE Act. This bill 
gives young people entering 
the medical field access to im-
plicit bias training, as well as 
establishes a pregnancy medical 
home demonstration program,” 
said Lisa Hollier, M.D., M.P.H, 
president of the American Col-
lege of Obstetricians and Gyne-
cologists (ACOG). “We know 
that racial and ethnic disparities 
in women’s health – including 
in maternal mortality, an issue I 
have dedicated my ACOG presi-

dency to addressing -- cannot 
be reversed without addressing 
racial bias; both implicit and 
explicit. That’s why, in partner-
ship with the Council on Patient 
Safety in Women’s Health Care 
and the Alliance for Innovation 
on Maternal Health, ACOG is 
actively involved in educating 
health care providers on implicit 
bias to improve women’s health. 
We look forward to working 
with Senator Harris to ensure 
this legislation becomes law, so 
we can work toward realizing an 
equitable health care system.”

“Women of color continue to 
face disproportionate rates of 
maternal mortality and morbid-
ity in this country,” said Jennifer 
Jacoby Altscher, Federal Policy 
Counsel, Center for Reproduc-
tive Rights. “This bill aims to 
address these racial disparities 
head-on through the creation of 
programs that have proven to 
lead to better health for women 
of color.”The Maternal CARE 
Act:

·         Creates two new grant 
programs focused on reducing 
racial health disparities in ma-
ternal health:o   Implicit Bias 
Training Grants:  Addresses 
implicit bias—bias in judge-
ment or behavior resulting from 
implicit attitudes and stereo-
types—by establishing competi-
tive grants directed to medical 
schools, nursing schools, and 
other health professionals train-
ing programs to support implicit 
bias training. Priority is given 
for training in obstetrics and 
gynecology.o   Pregnancy Medi-
cal Home Demonstration Proj-
ect: Establishes a demonstration 
project to assist up to 10 states 

with implementing and sustain-
ing pregnancy medical home 
(PMH) programs to incentivize 
maternal health care providers 
to deliver integrated health care 
services to pregnant women and 
new mothers and reduce adverse 
maternal health outcomes, ma-
ternal deaths, and racial health 
disparities in maternal mortality 
and morbidity.·         Directs the 
National Academy of Medicine 
to study and make recommenda-
tions for incorporating bias rec-
ognition in clinical skills testing 
for U.S. medical schools.Earlier 
this year, Harris introduced a 
resolution designating April 
11-17 as Black Maternal Health 
Week in order to recognize the 
maternal mortality rate among 
Black women as a public health 
crisis.

The Maternal CARE Act has 
received support from the fol-
lowing organizations: American 
Academy of Nursing, American 
College of Nurse-Midwives, 
American College of Obstetri-
cians and Gynecologists, As-
sociation of Maternal & Child 
Health Programs, Association 

of Women’s Health, Obstetric 
and Neonatal Nurses, Black 
Mamas Matter Alliance, Black 
Women Birthing Justice, Black 
Women’s Health Imperative, 
Center for Reproductive Rights, 
In Our Own Voice: National 
Black Women’s  Reproduc-
tive Justice Agenda, March of 
Dimes, National Birth Equity 
Collaborative, National Part-
nership for Women & Families, 
National Women’s Law Center, 
Planned Parenthood, SisterSong 
National Women of Color Re-
productive Justice Collective 
and the Society for Maternal-
Fetal Medicine.

In addition to Harris, the 
b i l l  i s  sponsored by  U.S . 
Senators Kirsten Gillibrand 
(D-NY), Ben Cardin (D-MD), 
Ron Wyden (D-OR), Richard 
Blumenthal (D-CT), Bill Nel-
son (D-FL), Doug Jones (D-
AL), Jeff Merkley (D-OR), 
Tammy Duckworth (D-IL), 
Tom Carper (D-DE), Sher-
rod Brown (D-OH). Tammy 
Baldwin (D-WI), Mazie Hi-
ro n o  ( D - H I )  a n d  D e b b i e 
Stabenow (D-MI).

REP. JIM CLYBURN SAYS THE 
BLACK PRESS IS ESSENTIAL 

TO 2018 MIDTERMS
By Stacy M. Brown (NNPA 
Newswire Contributor)

While there’s 
a t  l e a s t  a 
p e r c e i v e d 
g r o w i n g 

number of Democrats who 
say  they  want  to  rep lace 
California Rep. Nancy Pelosi 
as the Democratic leader in 
the House of  Representa-
tives, South Carolina Rep. 
Jim Clyburn has emerged as 
a favorite among his peers 
to become the first African 
American to hold that posi-
tion.

In an exclusive interview 
wi th  the  NNPA Newswire , 
the 25-year congressman said 
that, while he’s ready for the 
cha l lenge ,  Democra ts  cur-
rently have much bigger fish 
to fry.

“The first order of business 
is to win the [midterm] elec-
tions on November 6,” Cly-
burn said. “That’s what I’ve 
been concentrating on.”

Clyburn and Congressional 
Black Caucus Chair Cedric 
Richmond each told the NNPA 
Newswire that they’ve identi-
fied 37 districts across the 
country they believe can be 
won by Democrats this year, 
which would wrest control of 
the House from Republicans.

“We feel, with the right kind 
of effort, we can win,” Cly-
burn said.

Clyburn listed three keys to 
success this November.

The first key, Clyburn said, 
is to prioritize the Black vote; 
Democrats can’t afford to take 
the African American vote for 

granted.

S e c o n d ,  t h e  D e m o c r a t s 
shouldn’t  re ly  on  an  an t i -
President Donald Trump wave 
to get out the vote. Finally, 
Clyburn said that candidates 
must advertise in the Black 
Press , if they want to win in 
November.

“We are also talking about 
districts where Barack Obama 
won twice and where Hil l-
a ry  Cl in ton  a l so  won ,  bu t 
these voters don’t  turn out 
for  the  so-cal led  ‘off -year 
e l ec t ions , ’ ”  C lyburn  sa id . 
“We can’t let these voters feel 
l ike we’re taking them for 
granted.”

Clyburn,  78,  said he was 
recently taken aback by one 
candidate, who said that he 
could win the Black vote by 
runn ing  on  an  an t i -Trump 
platform.

“Wait one second,” Clyburn 
said that he told the individ-

ual. “We can’t just go around 
being ‘Republican-light.’ We 
have to be out there putting 
forth an alternative message, 
for our base, and we have to 
reach out to Black voters and 
let them know we’re not tak-
ing them or any of our base 
for granted.”

To that end, Clyburn said 
advertising campaigns must 
l a rge ly  i nc lude  t he  B lack 
Press.

“It’s very, very important…
Chairman Richmond and I 
have had candidates in and 
we’ve been telling them that 
one of the best ways to dem-
onstrate that you’re not taking 
the Black vote for granted is to 
advertise in the Black Press,” 
Clyburn said.

T h e  N a t i o n a l  N e w s p a -
per  Publ ishers  Associat ion 
(NNPA) is the oldest and larg-
est trade group representing 
the Black Press, comprised of 
more than 200 Black-owned 

newspapers operating in the 
United States.

“ I ’ve  been  in  [ the  Black 
Press]. My daughter and I ran 
a newspaper down South, so I 
know that candidates tend to 
take Black media for granted,” 
Clyburn said. “They tend to 
judge Black media the same 
way they do other media and 
you just can’t do that, because 
the business model is totally 
different.”

Each Sunday after attending 
Morris Brown A.M.E. Church 
in Charleston, S.C., Clyburn 
said he and other churchgoers 
habitually pick up the local 
Black-owned newspaper.

“People tend to pay attention 
to the headlines, the stories 
and the ads in the Black Press 
so it’s vitally important that 
candidates know this,” Cly-
burn said.

A f o r m e r  h i s t o r y  t e a c h -
e r,  C l y b u r n  s a i d  Tr u m p ’s 
obsession with dismantling 

Obama’s legacy is reminis-
cent of tactics employed by 
Andrew Johnson to demean 
h i s  p r edeces so r,  Abraham 
Lincoln.

Johnson, who was impeached 
by House in 1868, had a vision 
of America as a White man’s 
g o v e r n m e n t ,  a c c o r d i n g  t o 
historians.

“If you remember, it’s the 
same kind of reaction Johnson 
had to Lincoln and I remember 
sitting alone once in the Oval 
Office with Obama and I told 
him that this would be the kind 
of reaction he could expect,” 
Clyburn said.

“[Obama] was never going 
to get the kind of respect for 
his presidency that was shown 
to  pres idents  before  h im,” 
Clyburn said. “The narrative 
that exists in this country is 
that there are certain things 
that Black folks are not sup-
posed to do and one of those 
things is becoming the presi-
dent of the United States and 
[President Trump] and his ad-
ministration, feel they have to 
do whatever they can to wipe 
out any semblance that Barack 
Obama was ever president of 
the United States.”

Clyburn continued: “[Trump] 
has a deep-seated hatred for 
people of color and it mani-
fests itself every day.”

T h o u g h  h e  d o e s n ’ t  s u p -
port or agree politically with 
former Trump aide Omarosa 
Manigault Newman, Clyburn 
said he was deeply troubled 
when Trump referred to her as 
a “low life” and a “dog.”

“ I ’m  the  f a the r  o f  t h r ee 

daughters and I’m deeply in-
sulted by the president of the 
United States referring to an 
African American women the 
way he referred to her,” he 
said. “Politics aside, I’m in-
sulted that the president of the 
United States would denigrate 
the office in this way.”

Clyburn  cont inued:  “The 
president asked an important 
question when he was running, 
‘What do we have to lose?’ 
Well, we have lost dignity and 
the respect of the presidency, 
because of his coarseness in 
the  off ice .  When you lose 
respec t ,  you’ve  los t  about 
everything there is to lose.”

While he still supports Pe-
l o s i ,  C l y b u r n  s a i d  t h a t  i f 
the Democrats take back the 
House, he’s up for the job as 
speaker.

“I  have always supported 
her, but I have always remem-
bered a sermon I heard my fa-
ther give a number of times,” 
Clyburn said. “That sermon 
stayed with me and he said, 
‘keep your lamps trimmed and 
burning to be ready when the 
bridegroom comes.’ My point 
is, I’ve never forgotten that 
sermon so I  keep my lamp 
burning so I’m ready.”

Stacy Brown is  an NNPA 
Newswire Contributor and co-
author of “Michael Jackson: 
The Man Behind the Mask: An 
Insider’s Story of the King of 
Pop.” Follow Stacy on Twitter 
@stacybrownmedia.

This article was originally 
published at BlackPressUSA.
com.
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OP-ED: AMERICA’S 
TEACHERS NEED 

MORE COMMUNITY, 
PARENTAL SUPPORT

By Dr. Elizabeth Primas 
(Program Manager, NNPA 
ESSA Public Awareness 
Campaign)

Th e  l a t e s t  d a t a 
from the Center 
f o r  A m e r i c a n 
Progress  shows 

that the average salary for 

an attorney is  more than 

two times that of elementary 

and middle school educators. 

The  Washington Post  re-

ported last week that nearly 

1 in 10 hosts who rent out 

their apartments, homes and 

spaces on Airbnb are teach-

ers. Low salaries, compared 

with other college graduates, 

may inhibit highly-effective 

professionals from pursu-

ing a career in education; 

speci f ical ly  for people  of 

color who currently make up 

just seven percent of public 

school teachers.

I come from a family of edu-

cators. My mother, both of my 

grandmothers, and one of my 

sisters were teachers. How-

ever, the family tradition of 

educating children ended after 

me. None of my daughters, 

nieces, or nephews decided to 

pursue a career in education. 

Data comprised from surveys 

completed during the NNPA’s 

National Black Parents’ Town 

Hall Meeting echoed this sen-

timent. When asked what they 

believed is needed to close the 

academic achievement gap, 

respondents selected commu-

nity participation and funding 

over the acquisition of highly-

effective teachers.

Many reasons have led to 

frustrations with teaching in 

the United States. Work-to-

pay ratio, a lack of resources, 

and an  increased  focus  on 

standardized testing has made 

it  increasingly difficult  for 

teachers to be highly-effec-

tive.

This year,  teacher str ikes 

broke out  in several  s tates 

concerning school funding and 

teacher pay. Teachers in Ari-

zona, Colorado, Oklahoma, 

Kentucky, and West Virginia 

left the classroom for the state 

house to protest the lack of 

resources in the profession. 

NPR reported in April  that 

teachers have begun to seek 

support outside of the educa-

tional bureaucracy; forming 

“supply shops” where teachers 

can swap educational materi-

als for free or at a dramatically 

reduced cost.

A f i r s t -year  t eacher  who 

attended the National Black 

Pa ren t s ’ Town Ha l l  Mee t -

ing in Norfolk, VA, said that 

she stepped into the role of 

teaching, initially excited, but 

found by the end of the year 

she was extremely drained 

physically and emotionally. 

“I stepped into the role, mid-

year,  wi th  no  lesson  p lan . 

What  can be  done to  keep 

teachers teaching and encour-

age new teachers coming into 

the program? I really want to 

teach, but there is very little 

support.”

Highly-effect ive  teachers 

require competitive pay, pro-

fessional support, and access 

to innovative resources. Presi-

dent Barack Obama signed the 

current national education law, 

the Every Student Succeeds 

Act (ESSA) in December 2015 

with educators in mind. Title 

II of ESSA provides program 

grants to states and districts 

that can be used for teacher 

preparation, recruitment, sup-

port, and continued learning. 

ESSA also ends the require-

ment of states to set up teacher 

e v a l u a t i o n  s y s t e m s  b a s e d 

significantly on students’ test 

scores which should reduce 

the pressure teachers feel to 

teach to the test. The Teacher 

and School Leader Innovation 

Program provides grants to 

districts that want to try out 

performance pay and other 

teacher quality improvement 

measures. ESSA became ef-

fective this 2018-2019 school 

year.

With data compiled from 26 

school districts, the Institute 

of Education Sciences (IES) 

found that on average there 

we re  sma l l  d i f f e r ences  i n 

the effect iveness  of  teach-

ers of high- and low-income 

students, hiring patterns and 

teacher transfer patterns were 

consistent, with only minor 

differences ,  between high- 

a n d  l o w - i n c o m e  s t u d e n t s , 

and that in 3 of the 26 chosen 

districts there was meaningful 

inequity in access to effective 

teachers in math. Data showed 

that access to highly-effective 

teachers was relatively equal 

across the board. Yet, inequi-

ties in educational outcomes 

between low-income students 

and students from wealthier 

families persist throughout the 

United States.

As a new teacher, the con-

stant challenge for me was 

parental engagement. A work-

ing parent’s schedule often 

left little time during school 

hours to participate in their 

child’s education and those 

who were free during school 

hours,  fai led to realize the 

i m p o r t a n c e  o f  t h e i r  p r e s -

ence and participation. Today, 

meaningful parental engage-

ment remains a challenge for 

educators.

So, this is a call to action 

for all parents. Let’s listen to 

teachers. They are calling for 

more support and increased 

pay.  Let’s  at tend to school 

meetings to find out how to 

provide them additional sup-

port. Let’s attend city and the 

state meetings to advocate for 

competitive pay. Let’s vote 

for leaders who support the 

academic advancement of our 

chi ldren through access  to 

additional resources. We need 

more teacher support, not new 

teachers.

Dr. Elizabeth Primas is an 

educator,  who spent more 

than 40 years working to-

wards improving education 

for children of diverse eth-

nicit ies and backgrounds. 

Dr. Primas is the program 

manager for  the  NNPA’s 

Every Student Succeeds Act 

Public Awareness Campaign. 

Follow Dr. Primas on Twitter 

@elizabethprimas.

OP-ED: OMAROSA IS NOT 
YOUR DOG, TRUMP

By Julianne Malveaux (NNPA 

Newswire Columnist)

I am no fan of Oma-
rosa Manigault New-
man,  the  monony-
mous diva who domi-

nates the airwaves whenever 

she wants to. Her new book, 

“Unhinged,” which I won’t 

read, is billed as a tell-all 

on “45’s” White House and 

its shenanigans. In making 

the  rounds ,  “Omieros i e” 

(my nickname for her) has 

played tapes that seem to 

corroborate at least some of 

her allegations about “45.” 

More importantly, her tapes 

are evidence that the game 

captured the hunter. In other 

words ,  Omieros i e  took  a 

page  from 45’s  book and 

trusted fewer people than 

even “45” did.

Now the  45-defense  ma-

chine, led by Sarah Huckabee 

Sanders, has gone out of its 

way to paint her as all kinds of 

liars. Surprise, surprise. And 

folks have run to the airwaves 

to suggest that the People’s 

House on 1600 Pennsylvania 

Avenue is inhabited entirely 

by liars. If you elect a clown, 

expect a circus. But this is 

more than a spectacle now; it 

is the systematic denigration 

of  Black people and Black 

women that must be repudi-

ated and rejected.

T h e  d e h u m a n i z a t i o n  o f 

Black people allowed whites 

to enslave us and then justify 

enslavement. The defemini-

zat ion of  Black women al-

lowed White men to use us 

sexually, and shielded them, 

after enslavement, from any 

c o n s e q u e n c e s .  L e g a l l y,  i t 

was almost impossible, until 

recently, to convict a White 

man of raping a Black woman. 

Recy Taylor’s rapists got away 

wi th  i t ,  and  Whi te  women 

stood by them. Omierosie may 

be  an  in tegr i ty-chal lenged 

lowlife (that didn’t start with 

this book), but she is not a 

dog. Calling Omarosa a dog 

is a sly way of 45 trying to 

call her a b–ch, or a female 

dog. She is, as we all are, a 

terribly flawed human being. 

In naming her a dog, as in call-

ing Congresswoman Maxine 

Waters “low IQ” is casting 

aspersion on all Black women.

T h e  c i v i l  r i g h t s  a c t i v i s t 

Ruby Sales addressed this on 

a Facebook post  that  bears 

sharing.

Ruby Sales’ Facebook post 

said: “Trump called Omarosa 

a dog. For younger folk let me 

break it down. His slander is 

laden with White Supremacist 

historical  s lander of  Black 

women in a culture of White 

male rape and a reign of ter-

r o r.  T h e i r  a s s a u l t  a g a i n s t 

Black women extends back to 

captivity and enslavement in 

sites of terror in a strange land 

where we were hostages to the 

sexual whims of White men. 

Moreover,  these  men were 

also pedophiles  who raped 

young Black girls.

The Facebook post contin-

ued: “To justify their perverse 

b e h a v i o r,  d e s i r e s  a n d  t h e 

colonization and invasion of 

the lives and body territory 

of  Black gir ls  and women, 

they slandered us as whores 

and immoral sexual predators 

whose sexual appetites know 

no l imits .  So when you si t 

quietly and allow Trump—no 

matter what you think about 

Omarosa—to call her a dog, 

you give him a pass to raise 

up the White smear of us that 

your older sisters went to the 

mat placing our lives on the 

line to end this culture.”

Omarosa isn’t the only for-

mer White House aide who 

has  wri t ten  about  the  dys-

functional White House. Sean 

Spicer  did the same thing, 

yet he has not been called a 

dog. Instead, he was feted in 

Washington with a book party 

that actually charged an ad-

mission fee. No shade and no 

disparagement from the White 

House. Censure seems only to 

come when a Black woman is 

speaking her truth.

It is an interesting time to be 

an African American woman. 

On the one hand, during this 

Sep t embe r  mon th ,  we  s ee 

e leven Black women grac-

ing the covers of magazines. 

Beyoncé is on the cover of 

Vogue; Rihanna on the cover 

of British Vogue; Tracy Ellis 

Ross on the cover  of  El le , 

Zendaya on the cover of Marie 

Claire; Issa Ray graces the 

cover of Ebony; actress and 

comedian Tiffany Haddish is 

on the cover of Glamour; Lu-

pita Nyong’o is on the cover 

of Porte; and there are oth-

ers who show up on smaller 

publications. In total, writes 

Joy Sewing, African Ameri-

can  women  g raced  e l even 

magazine covers in the all-

important September issues, 

the issues that often attract 

the most advertising and also 

set trends for the fall and the 

rest of the year. The Beyoncé 

cover for Vogue is especially 

impactful, because Beyoncé 

used her influence and edito-

rial direction to bring a young, 

Black man in as her photogra-

pher. It was the first time that 

an African American was the 

cover photographer for Vogue 

magazine in its history.

On  the  one  hand  we  a r e 

being celebrated, and on the 

o t h e r  h a n d ,  w e  a r e  b e i n g 

slammed. Commercial sensi-

bilities are out of sync with 

the bigotry of this president, 

bu t  c an  t he se  commerc i a l 

sensibilities be used to topple 

45’s bigotry? Beyoncé brought 

a Black cover photographer 

to Vogue Magazine. Can her 

Bey -h ive  b r i ng  change  t o 

prevail ing racist  at t i tudes? 

Will the women who pick up 

these magazines send a strong 

message to the woman-hating, 

genital grabbing President? 

O m o r o s a  m a y  b e  a  l o t  o f 

things, Chump, but she is not 

your dog, and neither are the 

rest of us!

Julianne Malveaux is an au-

thor, economist and founder 

of Economic Education. Her 

latest  book “Are We Bet-

ter Off? Race, Obama and 

Public Policy” is available 

to order at Amazon.com and 

at www.juliannemalveaux.

com. Follow Dr. Malveaux on 

Twitter @drjlastword.
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(415) 822-9488
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(415) 646-0747
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San Francisco, CA. 94124
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San Francisco, CA.

Rev. Dr. J.P. Alexander Rev. Lane Hawkins

Rev. Kenneth R. Reece 
Pastor

Rev. Jackey Wilson 
Pastor

Rev. Anthony Anderson Ella Henderson, Bishop & 
Founder of SCF Rev Roy Northington 

Pastor

Rev. Calvin Jones Jr.
Pastor

Rev. Derrick Lomax 
Pastor

Sunday School                    9:00am
Morning Worship 11:am
Evening Worship  6:pm

Church School 9: am
Children's Church  10:am
Morning Worship             10:45 qm
Bible Study 1-2pm & 6:30-7:30pm

Prayer meeting
Wednesday 12:00 Noon

Church School                   9:30 am
Morning Worship                 11: qm
Tuesday Usher meeting        7:pm
Wednesday Bible Study 7: pm
Tuesday Choir Rehearsal  7: pm

Prayer and Teacher meeting
Wednesday 7:30PM

Sunday School                   9:30 am
Morning Worship                 11: qm
Evening Worship 6: pm
Bible Class Monday 5: pm

Sunday School                   9:00 am
Morning Worship                 10:25: qm

Communion Every 1st Sunday
Baptism Every 2nd Sunday
Prayer Meeting/Bible Study
6:30-8:30 pm Wednesday

Abundant Life Recovery Ministry
6:30 pm Mondays

Sunday School                   9:15 am
Morning Worship                 10:45: qm
Evening Worship                 7:30 pm

Sunday School                   9:15 am
Morning Worship                 10:40: qm

Wendesday
Teacher's Meeting 6: pm
Sr. Mission                         5: pm
Children's Bible Study 5: pm
Bible Study                     6:45 pm

Saturday
Food Pantry                    10-11 am

Morning Worship                 10:15: qm
Bible Study

Tuesday 6:30 PM
Church SchoolWednesday 7: pm

Communion every 1st Sunday

Tyrone and Demetra HillmanPas-
tor

Sunday School - 9:am
Morning worship - 10:15 am

Radio: Sunday 9:30 am KDYA
TV: Tuesday and Friday 8:30am

KTLN Total Living Network

Sunday School - 10:am
Morning worship - 11:00 am

Wednesday
Bible Discussion  7: pm
Come and Listen to Rev. Roy Northing-
ton, a gifted speaker, as he delivers the 
most powerful and timely message of 
our day and age. Prepare to be changed. 

Expect to be changed

Wednesday Bible Study
Women  6pm
General  7pm

 Sunday School -             9:30: am
Morn Worship     8am & 10:45 am
Morning worship -        10:45 am
BTU                                   6:30 pm
Evening Worship            7:00 pm

Sunday School -              10:00: am
Morning worship -            11:30 am
Wed Bible Class                 8:00 pm
Friday Prayer Service         8:00 pm

Rev. Keva L. McNeill, 
Pastor

Lesson:  Colossians 3:5-17
Place:  Rome
Time:  A.D. 60
GOLDEN TEXT: “Put on 

therefore, as the elect of God, holy 
and beloved, bowels of mercies, 
kindness, humbleness of mind, 
meekness, longsuffering” (Colos-
sians 3:12)

Paul’s imagination moved from 
death and life to putting clothes on 
and off. Put to death... whatever 
belongs to your earthly nature. 
The Greek tense in this command 
suggests a decisive action, as if 
Paul said, “Mortify it! Do it now! 
Do it resolutely!” Of course, God 
has already done it, but Christians 
are to know this, count it to be true, 
and act accordingly (read Romans 
6:5-14). In other words, they are not 
to go on living as though they are 
still alive to sin when in actuality 
they are not. They are to put away 
that old life, which springs from 
their earthly natures. “Whatever 
belongs to your earthly nature” is 
literally “the members that are upon 
the earth.” These contrast with the 
“things above” (read Colossians 
3:1). This “earthly nature” is the 

“old self” (or “sinful nature” or “old 
man” [kjv]; read Ephesians 4:22 and 
Colossians 3:9). Some take this to 
mean the persons Christians were 
before conversion, whereas others 
take it (more likely) to refer to the 
evil tendencies in believers today 
(i.e., their “old natures”). Even if 
it means the former, the net effect 
is the same: they should not live 
as they did before, because they 
are new creations in Christ (read 
2 Corinthians 5:17). The list of 
evil activities flowing from man’s 
earthly nature includes immorality 
(“fornication”), impurity (a wider 
perversion), lust (“uncontrollable 
passion”), evil desires (“illicit crav-
ing”), and greed (or coveting), 
which is idolatry (because it seeks 
satisfaction in things below and not 
above). Similar lists of sins appear 
often in Paul’s writings. Paul added 
that because of these evils the 
wrath (divine chastisement) of 
God is coming. This suggests that 
God’s wrath has already begun (read 
John 3:36). (see Romans 2:5 and 2 
Thessalonians 1:7-9). (The Bible 
Knowledge Commentary) (Colos-
sians 3:5-6). Though the Colossian 
Christians used to walk [live] in 

these evil ways, before they came to 
know Christ, Paul commanded that 
they do so no more. Now you must 
rid yourselves of all such things. 
The word “rid” means “to put off” 
like a suit of clothes. In its ethical 
use here it means “throw it off like 
a dirty shirt” (read Romans 13:12; 
Ephesians 4:22 and Hebrews 12:1, 
also James 1:21, 1 Peter 2:1). In the 
Bible, behavior is often likened to 
a garment (e.g., Job 29:14; Psalm 
35:26; Isaiah 11:5; Romans 13:12; 
1 Thessalonians 5:8).

Now Repulsive habits include —
anger, rage, malice, slander, and 
filthy language—do not fit or suit 
Christians. They are unbecoming 
to believers (read Ephesians 4:17). 
“Anger” is a chronic attitude of 
smoldering hatred, whereas “rage” 
is an acute outburst; elsewhere is 
rendered “outbursts of anger” (2 
Corinthians 12:20), “fits of rage” 
(Galatians 5:20), and “rage” (Ephe-
sians 4:31). “Malice” the vice that 
lies below anger and rage as their 
root) is forbidden, as is “slander”, 
“railing or evil speaking”). “Filthy 
language” is shameful or abrasive 
speech. Neither should Christians 
lie (read Ephesians 4:25) for truth-
fulness is essential in followers of 
the One who is “the Truth” (John 
14:6). Lying and all other vices are 
inappropriate for a Christian for at 
salvation he discarded his old self 
(lit., “the old man,” i.e., the former 
sinful way of living, characteristic of 
the unregenerate; Colossians 2:11, 
13a) with its practices (“died” in 
Colossians 2:20; 3:3). (The Bible 
Knowledge Commentary (Colos-
sians 3:7-9). A Christian is to put 
on (vs. 12)) the new self (new way 
of life or disposition). Hence his 
conduct should be in accord with his 
new position. This “new self” needs 
constant renewal or refreshing—it 
is being renewed (pres. tense), in 
order to keep it victorious over sin. 
Paul also expressed this idea of 
continual renewal in 2 Corinthians 
4:16 (“Though outwardly we are 
wasting away, yet inwardly we are 
being renewed day by day”); in 
Romans 12:2 (being “transformed 
by the renewing of your mind”); 

and in Ephesians 4:23 (“to be made 
new in the attitude of your minds”). 
This renewal of the new self is 
in knowledge, it takes place as a 
believer comes to a personal, deep 
knowledge of and fellowship with 
Christ. And the renewal is in (katʾ 
“according to”) the image of its 
Creator; its goal is to make believ-
ers like Him, for the “new self [was] 
created to be like God.” Adam was 
created in the image of God (Gen-
esis 1:27), which included a moral 
and intellectual likeness to God. 
Though this image was not erased 
by the Fall (Gen. 9:6; James 3:9), 
yet it was corrupted and needs to be 
repaired and renewed. Christians 
become increasingly like the Lord 
as they refresh their new natures, 
yielding to the Holy Spirit’s sancti-
fying work. And in the resurrection 
believers “shall bear the likeness of 
the Man [Christ] from heaven” (1 
Cor. 15:49). Then the task of restor-
ing God’s image will be complete, 
for “we shall be like Him” (1 John 
3:2). (The Bible Knowledge Com-
mentary) (Colossians 3:10). 

 In Christ distinctions are removed. 
These include national distinctions 
(Greek or Jew; Jews called all those 
outside their nation Greeks; read Ga-
latians 3:28); religious distinctions 
(circumcised or uncircumcised); 
cultural distinctions (anyone foreign 
Greek to culture was a barbarian, 
and a Scythian was a wild, savage 
nomad); and economic or social 
distinctions (slave or free). If a 
Greek, an uncircumcised person, 
a barbarian, a Scythian, or a slave 
became a believer, he was a “new 
creation” (2 Corinthians 2:17), a 
“new self” (Colossians 3:10)), just, 
like a Jew or free person who be-
came a Christian. For Christ is all 
and is in all. That is, normal human 
distinctions are overruled and trans-
figured by one’s union in Christ. 
All barriers are destroyed in Christ, 
and all believers are truly “created 
equal.” So, it is to be expected that 
each believer—regardless of his 
nationality, former religion, culture, 
or economic standing—should do 
away with his former sinful prac-
tices and should live in accord with 

his “new self.” (The Bible Knowl-
edge Commentary). (Colossians 
3:11) Because of their new lives in 
Christ all believers are called on to 
clothe themselves in virtue, letting 
Christ’s peace rule their hearts. His 
Word should dwell in them richly, 
and they should do everything in the 
name of the Lord Jesus. (The Bible 
Knowledge Commentary). Again, 
Paul called on believers to take a 
decisive action: Clothe yourselves. 
Because they have “put on the new 
self” (v. 10), they should live accord-
ingly, with appropriate attributes and 
attitudes. In verses 8-9 Paul listed six 
vices (anger, rage, malice, slander, 
filthy language, and lying). Now 
in contrast to them, Christians—as 
God’s chosen people (read Romans 
8:33 and Titus 1:1), holy (“separated 
to God”; Colossians 1:2 and dearly 
loved)—are to have several virtues. 
These include compassion lit., 
“tender sympathy of heartfelt com-
passion”—an unusually touching 
expression; in Philippians 2:1 Paul 
joined these two nouns with “and”), 
kindness (benevolence in action; 
humility (a lowly attitude toward 
God; 1 Peter 5:5), gentleness, meek-
ness, a lowly attitude toward others, 
and patience, self-restraint, a steady 
response in the face of provocation. 
The last three of these are mentioned 
in the Greek in the same order in 
Ephesians 4:2 and Galatians 5:22-23 
in the Greek includes three of them: 
patience and gentleness, as well as 
kindness. (The Bible Knowledge 
Commentary) (Colossians 3:12). 
Furthermore, believers are to bear 
with each other (i.e., “put up with 
each other”) with the attitudes.  
Also, they are to forgive whatever 
grievances (complaints) they may 
have against others. How? By for-
giving as the Lord forgave them, 
graciously and freely. Grudges 
have no place in a Christian’s life 
for they may lead to the sins men-
tioned in Colossians 3:8-9. (The 
Bible Knowledge Commentary) 
(Colossians 3:13). But over all 
these virtues Christians are to put 
on love. As Paul wrote elsewhere, 
“The greatest of these is love” (1 
Corinthians 13:13). In one’s catalog 

of virtues love should be the cover, 
because it is of supreme importance 
and is the perfect bond, holding 
them all together in perfect unity. 
(The Bible Knowledge Commen-
tary) (Colossians 3:14). Believers 
are also to let the peace of Christ 
rule in their hearts because they 
are called to peace as members of 
one body. The closer believers are to 
Christ (and His likeness), the closer 
they are to each other. In interper-
sonal relationships “peace” (tran-
scendent, God-given tranquility) 
should prevail. Also, Christians are 
to be thankful according to Philip-
pians 4:6 and in Colossians 1:12. An 
attitude of gratitude contributes to an 
enjoyment of spiritual tranquillity, 
whereas grumbling makes for inner 
agitation. (The Bible Knowledge 
Commentary). (Colossians 3:15).  
The new life Christians must “put 
on” is one in which the Word of 
Christ dwells richly. Christ’s words 
were recorded by Spirit-guided 
apostles (John 14:26). The words of 
the Bible, God’s written Word, are 
to dwell in believers. 

That is, by study, meditation, 
and application of the Word, it be-
comes a permanent abiding part 
of one’s life. When the words of 
Christ become part of a believer’s 
nature, they spring forth naturally 
and daily in psalms (songs from 
the Book of Psalms), hymns (other 
songs of praise), and spiritual 
songs (as opposed to secular odes) 
with gratitude.  This can mean 
either (a) God’s grace, (b) gra-
ciousness in Christian singing, or 
(c) Christian thanks. As suggested 
by the niv it probably has the third 
meaning. Such joyful singing is 
not only to please oneself or others 
but is to be praise to God. (The 
Bible Knowledge Commentary) 
(Colossians 3:16). Whatever one 
does whether in word or deed (by 
lip or life) should all be done in 
the name of the Lord Jesus.  (The 
Bible Knowledge Commentary) 
An Exposition of the Scriptures 
by Dallas Seminary Faculty. (Co-
lossians 3:17) Be Blessed Saints!!!

Practicing 
Godly Virtues
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St. John MissionaryBaptist Church
825 Newhall Street

Reverend Mervin Redmond, Pastor
San Francisco, CA 94124

(415) 826-5639 or 550-9324
Sunday

Sunday School 9:00 AM
Morning Worship 10:25 AM
Children’s Ministry 10:25 AM
Nurture for Baptist 6:15 PM

Wednesday
Prayer Services/Bible Study

Midday 11:30 AM
Evening 6:45 PM

Communion – 1st Sunday
For information about other activities

Call (415) 826-5639 or visit us atwww.stjohnsf.org

Your Ad Here

ADOPTIONS
 E
PREGNANT? CONSIDER-
ING ADOPTION? Call us 
first. Living expenses, hous-
ing, medical, and continued 
support afterwards. Choose 
adoptive family of your-
choice. Call 24/7.  1-877-
879-4709 (Cal-SCAN)
ANNOUNCEMENTS

Place these house ads spo-
radically throughout your 
classified sections to promote 
the network - Thank you!
DID YOU KNOW 7 IN 
10 Americans or 158 
million U.S. Adults 
read content from 
newspaper media 

each week? Discover 
the Power of News-
paperAdvertising. 

For a free brochure 
call 916-288-6011 or 
email cecelia@cnpa.

com   (Cal-SCAN)
DID YOU KNOW 144 mil-
lion U.S. Adults read a 
Newspaper print copy each 
week? Discover the Power 
of Newspaper Advertising. 
For a free brochure call916-
288-6011 or email cecelia@
cnpa.com   (Cal-SCAN)
 E
EVERY BUSINESS has a 
story to tell! Get your mes-
sage out with California’s 
PRMedia Release – the 
only Press Release Service 
operated by the press toget 
press! For more info contact 
Cecelia @ 916-288-6011 
or http://prmediarelease.
com/california (Cal-SCAN)
AUTOS WANTED
 E
DONATE YOUR CAR, 
TRUCK OR BOAT TO 
HERITAGE FOR THE 
BLIND. FREE 3 Day Vaca-
tion, Tax Deductible, Free 
Towing, All Paperwork 
Taken Care of. Call800-
731-5042 (Cal-SCAN)
 E
Got an older car, boat or RV? 
Do the humane thing. Donate 
it to the Humane Society. Call 
1- 800-743-1482 (Cal-SCAN)
 E

GET CASH FOR 
CARS/TRUCKS!!! All 
Makes/Models 2000-
2016! Top $$$ Paid! 

Any Condition! Used 
or wrecked. Running 
or Not. Free Towing! 
Call ForOffer: 1- 888-
417-9150. (Cal-SCAN)

AUTOS WANTED/LUXURY
KILL AD - DO NOT 

RUN
WANTED! Old Porsche 
356/911/912 for restoration 
by hobbyist 1948-1973 Only. 
Any condition, top $ paid 
707 965-9546  (Cal-SCAN)

CABLE/SATELLITE 
TV

 E
Switch to DIRECTV. Lock in 
2-Year Price Guarantee ($50/
month) w/AT&T Wireless. 
Over 145 Channels PLUS 
Popular Movie Networks for 
Three Months,No Cost! Call 
1- 800-385-9017 (Cal-SCAN)
 E
DISH TV - BEST DEAL 
EVER! Only $39.99/mo. Plus 
$14.99/mo. Internet (where 
avail.) FREE Streaming. 
FREE Install (up to 6 rooms.) 
FREE HD-DVR. Call 1-
800-357-0810 (Cal-SCAN)
FINANCIAL SERVICES
 E

SOCIAL SECURITY 
DISABILITY BEN-
EFITS. Unable to 

work? Denied ben-
efits? We Can Help! 
WIN or Pay Nothing! 
Contact Bill Gordon 

& Associates at 
1-800-

966-1904 to start your ap-
plication today! (Cal-SCAN)
H E A L T H / F I T N E S S
 E
ELIMINATE CELLU-
LITE and Inches in 
weeks! All natural. 

Odor free. Works for 
men or women.  Free 
month supply on se-
lect packages. Order 

now! 844-703-
9774. (Cal-SCAN)
H E A L T H / M E D I C A L
NEW AD -  E
OXYGEN - Anytime.  Any-
where.  No tanks to refill.  
No deliveries.  The  All-New 
Inogen One G4 is only 2.8 
pounds!  FAA approved! 
FREE info kit: 844-359-
3976. (Cal-SCAN)
 E
VIAGRA and CIALIS US-
ERS! Cut your drug costs! 
SAVE $$! 50 Pills for $99.00. 
FREE Shipping! 100% 
Guaranteed and Discreet. 
CALL 1-800-624-9105 (Cal-
S C A N )
 E
Stop OVERPAYING for your 
prescriptions! SAVE! Call our 
licensed Canadian and Inter-

national pharmacy, compare 
prices and get $25.00 OFF 
your firstprescription! CALL 
1-800-273-0209 Promo Code 
CDC201625. (Cal-SCAN)
 E
Got Knee Pain? Back 
Pain? Shoulder Pain? Get 
a pain-relieving brace -little 
or NO cost to you. Medi-
care Patients Call Health 
Hotline Now! 1- 800-796-
5091 (Cal-SCAN)
HELP WANTED
 E
Sales Representative
California Trade Association 
located in Sacramento is 
seeking someone with strong 
knowledge for Advertising, 
print, digital and social media 
solutions,great with detail, an 
amazing attitude, and a pas-
sion for selling content and 
integrated partnerships. 3-5 
years experience a plus. We 
offer a competitivebase sal-
ary, commission and bonus 
plan, along with great ben-
efit package. Email Resume 
and Salary History to jobs@
cnpa.com. EOE (Cal-SCAN)
HOME SECURITY
 E
Protect your home with 
fully customizable secu-
rity and 24/7 monitoring 
right from your smartphone. 
Receive up to $1500 in 
equipment, free (restrictions
 apply). Call 1-800-
918-4119 (Cal-SCAN)
INSURANCE/HEALTH
 E
Lowest Prices on Health 
& Dental Insurance. We 
have the best rates from 
top companies! Call Now! 
888-989-4807. (Cal-SCAN)
LAND FOR SALE/
OUT OF STATE
NEW AD -   WEEK OF 01/15
NORTHERN AZ WIL-
DERNESS RANCH 

$236 MONTH - Quiet 
& secluded 37 acre 

off the grid self-suffi-
ciency ranch bor-

dering 640 wooded 
acres of State 

Trustlands at cool 
clear 6,200’ eleva-
tion. Minutes from 

historic pioneer town 
& fishing lake. True 
wilderness with free 
roaming wildlife, no 
urban noise & dark-
sky nights. Blend of 

evergreen woodlands 
& grassy meadows 

with sweeping views 
across surrounding 
uninhabited wilder-

ness mountains 
and valleys.Abun-
dant groundwater, 
rich loam garden 
soil & maintained 

road access. Camp-
ing and RV use ok. 
$27,500, $2,750 dn. 
with no qualifying 
seller financing.

FREE BROCHURE 
with additional prop-

erty descriptions, 
prices, photos, topo 
map, weather chart, 
area info. 1st United 
Realty 800.966.6690. 
(Cal-SCAN)LEGAL 

SERVICES
 E
Xarelto users have you had 
complications due to inter-
nal bleeding (after January 
2012)? If so, you MAY be 
due financial compensation. 
If you don’t havean attor-
ney, CALL Injuryfone today! 
1-800-425-4701. (Cal-SCAN)
Under Legal Services -e.
 E
DID YOU KNOW Information 
is power and content is King? 
Do you need timely access to 
public notices and remain rel-
evant in today’s hostile busi-
nessclimate? Gain the edge 
with California Newspaper 
Publishers Association new 
innovative website capublic-
notice.com and check out the 
FREE One-MonthTrial Smart 
Search Feature. For more 
information call Cecelia @ 
(916) 288-6011 or www.ca-
publicnotice.com (Cal-SCAN)
MEDICAL SUPPLIES/

EQUIPMENT
 E
Safe Step Walk-In Tub! Alert 
for Seniors. Bathroom falls 
can be fatal. Approved by 
Arthritis Foundation. Thera-
peutic Jets. Less Than 4 
Inch Step-In. WideDoor. 
Anti-Slip Floors. Ameri-
can Made. Installation In-
cluded. Call 800-799-4811 
for $750 Off. (Cal-SCAN)
M I S C E L L A N E O U S

  THE WEEKS OF 
01/15, 01/22, 01/29, 
02/05, 02/12, AND 

02/19
SAWMILLS from only 
$4397.00- MAKE & SAVE 
MONEY with your own 
bandmill- Cut lumber 
any dimension. In stock 

ready to ship! FREE Info/
DVD:www.NorwoodSaw-
mills.com 1-800-578-1363 
Ext.300N (Cal-SCAN)

MISCELLANEOUS 
FOR SALE

 E
HOME BREAK-INS take 
less than 60 SECONDS. 
Don’t wait!  Protect your 
family, your home, your as-
sets NOW for as little as 
70¢ a day! Call 855-404-

7601(Cal-SCAN)
PERSONALS-ADULT
 E
Meet singles right now! No 
paid operators, just real 
people like you. Browse 
greetings, exchange mes-
sages and connect live. 
Try it free. Call now: 800-
945-3392. (Cal-SCAN)
REAL ESTATE
Place this house ad under Real 
Estate & Rune - Thank you!
 E
DID YOU KNOW Information 
is power and content is King? 
Do you need timely access to 
public notices and remain rel-
evant in today’s highly com-
petitivemarket? Gain an edge 
with California Newspaper 
Publishers Association new 
innovative website capublic-
notice.com and check out the 
Smart SearchFeature. For 
more information call Cecelia 
@ (916) 288-6011 or www.ca-
publicnotice.com (Cal-SCAN)
SENIOR LIVING
 E
A PLACE FOR MOM. 
The nation’s largest 
senior living referral 
service. Contact our 
trusted,local experts 
today! Our service is 
FREE/no obligation. 

CALL 1-
800-550-4822. (Cal-SCAN)
TAX SERVICES
 E
Do you owe over $10,000 
to the IRS or State in back 
taxes?  Our firm works to re-
duce the tax bill or zero it out 
completely FAST. Call now 
855-993-5796(Cal-SCAN)

SAN FRANCISCO 
BAY AREA RAPID 

TRANSIT DISTRICT
NOTICE TO PROPOSERS - 
GENERAL INFORMATION
The SAN FRANCIS-

CO BAY AREA RAPID 
TRANSIT DISTRICT, 

300 Lakeside Drive, Oak-
land, California, is advertis-
ing for proposals to provide 
Plaza and Walkway Cleaning 
Services at BART Stations 
West Bay, Mission West Bay, 
East Bay North and East Bay 
South Locations, Request for 
Proposal (RFP) No. 6M3405, 
on or about August 8, 2018, 
with proposals due by 2:00 
PM local time, Tuesday, Sep-
tember 11, 2018 at the Dis-
trict Secretary’s Office, 23rd 
floor, 300 Lakeside Drive, 
Oakland, California 94612.
DESCRIPTION OF
WORK TO BE PERFORMED
The District intends to engage 
the services of one or more 
firms to provide plaza steam 
cleaning or pressure wash-
ing services at various BART 
stations, walkways and/or 
covered parking. The District 
presently intends to enter 
into separate Agreements 
for each Area location (Area 
1, West Bay Locations; Area 
2, Mission West Bay Loca-
tions; Area 3, East Bay North 
Locations; and Area 4, East 
Bay South Locations). Each 
Agreement will cover up to 
a five-year performance pe-
riod, which includes a three-
year period and two one-year 
options for extension of the 
Agreement. Proposer(s) may 
submit a proposal price for 
any one or more Area loca-
tions (Area 1, Area 2, Area 
3 and/or Area 4) listed in the 
Scope of Services, Attach-
ment A, Exhibit 1, Agree-
ment for Technical Services. 
The price proposal for each 
Area shall cover a 60-month 
term as described above.
BART intends to make one 
or more, but in no case 
more than four (4), award(s) 
resulting from this RFP to 
the responsible Proposer 
submitting the lowest Total 
Proposed Price. It is antici-
pated that the total amount 
awarded under this RFP shall 
not exceed Four Million, Two 
Hundred Thousand Dollars 
($4,200,000.00); however, 

there is no guaranteed mini-
mum level of compensation 
as more particularly described 
in the RFP No. 6M3405. This 
is the maximum amount 
to be awarded regardless 
of the number of awards.
Proposal Meeting: A Pre-
Proposal Meeting will be held 
on Monday, August 20, 2018. 
The Pre-Proposal Meeting 
will convene at 10:00 AM at 
BART’s Administrative Build-
ing located at 300 Lakeside 
Drive, 16th Floor, Room 1600, 
Oakland, CA. 94612. At the 
Pre-Proposal Meeting the 
District’s Non-Discrimination 
Program for Subcontracting 
and Small Business Pro-
gram will be explained. All 
questions regarding MBE/
WBE participation should be 
directed to Fei Liu, Sr. Civil 
Rights Officer at (510) 874-
7348 – FAX (510) 464-7470. 
Prospective Proposers are 
requested to make every ef-
fort to attend this only sched-
uled Pre-Proposal Meeting. 
The pre-proposal meeting will 
also discuss other Plaza and 
Walkway Cleaning Services.
Networking Session: Im-
mediately following the Pre-
Proposal meeting, the Dis-
trict’s Office of Civil Rights 
will be conducting a net-
working session for subcon-
sultants to meet the prime 
consultants for MBE/WBE 
participation opportunities.
REQUIRED REGISTRA-
TION ON BART PRO-
CUREMENT PORTAL
In order for prospective 
Proposers to be eligible for 
award of an Agreement be-
ing solicited on the BART 
Procurement Portal, such 
Proposers are required to 
be currently registered to do 
business with BART on the 
BART Procurement Portal on 
line at https://suppliers.bart.
gov and have obtained Solic-
itation Documents, updates, 
and any Addenda issued 
on line so as to be added 
to the On-Line Planholders 
List for this solicitation.
If a prospective Proposer is 
a joint venture or partner-
ship, such entity may regis-
ter on the BART procurement 

portal with the entity’s tax 
identification number (TIN) 
and download the Solicita-
tion Documents to be listed 
as an on-line planholder un-
der the entity’s name prior 
to submitting its Proposal. 
If such entity has not regis-
tered on BART procurement 
portal in the name of the 
joint venture or partnership 
prior to submitting its Pro-
posal, provided that at least 
one of the joint venturers or 
partners registered on line 
on the BART Procurement 
Portal and downloaded the 
Solicitation Documents so 
as to be added to the On-
Line Planholders List for this 
solicitation, such entity will 
be required to register with 
the entity’s TIN as an on-line 
planholder following the sub-
mittal of Proposals, in order 
for the entity to be eligible 
for award of this Agreement. 
PROPOSERS WHO HAVE 
NOT REGISTERED ON THE 
BART PROCUREMENT POR-
TAL PRIOR TO SUBMITTING 
A PROPOSAL, (OR FOR 
JOINT VENTURE OR PART-
NERSHIP AS DECRIBED 
ABOVE PRIOR TO AWARD) 
AND DID NOT DOWNLOAD 
THE SOLICITATION DOCU-
MENTS FOR THIS SOLICI-
TATION ON LINE SO AS TO 
BE LISTED AS AN ON-LINE 
PLANHOLDER FOR THIS 
SOLICITATION, WILL NOT 
BE ELIGIBLE FOR AWARD 
OF THIS AGREEMENT
Any questions regarding this 
Notice to Proposers should 
be directed to the BART Pro-
curement Department, Atten-
tion: Leo Berry-Lawhorn, 300 
Lakeside Drive, 17th Floor, 
Oakland, CA. 94612, email 
address: LberryL@bart.gov, 
telephone (510) 464-7546.
Dated at Oakland, California 
this 8th day of August 2018.
/S/ Oji Kanu
Oji Kanu, Manager, 
Contract Administration
San Francisco Bay Area 
Rapid Transit District

8/23/18
CNS-3162845#

THE SUN REPORTER
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WESTIN ST. FRANCIS
421 POST STREET, 14TH FLOOR
SAN FRANCISCO, CA

BLACK CRYSTAL WINES
WINFIELD TAYLOR

L'OBJET WINES
DAN GLOVER

For more information and to purchase tickets visit urbanconnoisseurs.com
Email Marcia@urbanconnoisseurs.com

SPONSORS

MEDIA SPONSOR

INDIGENÉ CELLARS
RAYMOND SMITH

CHARLES WINE COMPANY
PAUL CHARLESMYLES FRANKLIN

JULIAN WINESLONGEVITY WINES
PHIL LONG

BLACK MEN
IN WINEPRESENTS CELEBRATION AND DINNER

SEPTEMBER 8TH 2018
6:00 PM

WINE AND DINE WITH THESE
OUTSTANDING WINEMAKERS

 
 

ADVERTISEMENT FOR PROPOSALS 

 

This Document includes a facsimile of the legal notice informing all qualified Core Trade Subcontractor Proposers 
of MWH Constructors & Webcor Builders, A Construction Joint Venture (hereafter referred to as MWH/Webcor) 
intent to solicit and receive Proposals for Preconstruction Services for the Project covered by the Bid Documents as 
defined herein. 

 

REQUEST/NOTICE FOR PROPOSALS 

Core Trade Preconstruction Services 

Site Demolition & Hazardous Materials Removal 

 

MWH/Webcor 

WW-647R Biosolids Digester Facilities 

Southeast Treatment Plant Project 

San Francisco Public Utilities Commission 

City and County of San Francisco 

 

The Request for Proposal (RFP) documents may be found online at:  

mwhwebcor.co/eop1 

Electronic Proposals ONLY from Trade Contractors will be accepted as a submission from the Building 
Connected site NO LATER THAN September 20th 2018 (09/20/18 Thursday). 

The first step in receiving the RFP is to click the above link, which will send you to MWH/Webcor’s 
BuildingConnected website with the available bid opportunities. Click to join the desired bid 
opportunity. At that time, you will need to register/login to BuildingConnected. Once logged in, you will 
have access to (1) The RFP document, (2) The Proposal Form, (3) The NDA. Please sign and submit the 
NDA via BuildingConnected in order to access the reference documents (drawings and specifications). 
Your firm will then receive via email a download link to the reference documents. Review as needed, 
and submit the completed Proposal Form via BuildingConnected. 

Addenda and other request for proposal changes will be distributed by email only to solicitation holders 
with email addresses and will be posted on the BuildingConnected.com site. The list of selected Trade 
Contractors and contact information will be posted on the Bids and Contracts page at the City’s Office of 
Contract Administration website address: http//mission.sfgov.org/OCABidPublication/ 

 
 

The preconstruction services for Site Demolition & Hazardous Materials Removal may include preparing 
a demolition plan, constructability review, scheduling, logistical planning, sequencing, and estimating, 
among other potential services. 

Bidders are hereby notified that work to be performed under this contract will be in full or in part 
financed by the Clean Water State Revolving Fund (SRF), administered by the United States 
Environmental Protection Agency (US EPA) and the State Water Resources Control Board (SWRCB), and 
the Water Infrastructure Finance and Innovation Act (“WIFIA”), also administered by the US EPA.  The 
Bidder shall comply with all applicable terms and conditions, special provisions, and reporting 
requirements, as set forth in these specifications, and as may be required by federal law, rule, or 
regulation.  Refer to Contract Section 00 48 10.01 for more information, which is included in the Request 
for Proposals. Contractors are required to seek, and are encouraged to use, Disadvantaged Business 
Enterprises (“DBEs”) for their subcontracting and procurement needs.  These requirements apply to all 
subcontracts for equipment, supplies, construction, and services. The SFPUC has adopted the following 
Fair Share Objectives for participation of DBEs in this SRF funded project.  These are project-wide 
participation goals that the Contractor may seek to meet: 

1. 5.6% MBE 

2. 1.2% WBE 

The Local Business Enterprise participation for this Project is 12% of the Contract Sum. The Local Hiring 
Goal for the Construction Phase of the Project is 30%. In accordance with California Labor Code Sections 
1771.1 and 1725.5, no contract can be awarded to a Proposer without proof that the Proposer and all 
identified subcontractors are currently registered with the California Department of Industrial Relations. 

THREE AFRICAN-AMERICANS 
CLAIM RARE ENGINEERING 

ACCOMPLISHMENT
By Stacy M. Brown,NNPA 

Newswire Contributor

The National Acad-
emy of Engineer-
ing  has  83  new 
m e m b e r s  t h i s 

year, including a rare three 

African-Americans who are 

scheduled to be inducted in 

a ceremony in Washington, 

D.C. on September 30.

Lynden A. Archer, a James 

Friend Family Distinguished 

Professor of Engineering in 

the Smith School of Chemical 

and Biomolecular Engineering 

at Cornell University in Itha-

ca, New York; Gary S. May, 

chancellor of the University of 

California, Davis; and Gabriel 

C. Ejebe, the senior project 

manager for energy trading 

and markets for Open Access 

Technology International in 

Minneapol is ;  are  the  three 

African-American fellows.

“I think African-American 

participation in engineering 

is crucial,” said Archer, who 

joined the faculty at Cornell 

in 2000.

Archer  has earned recog-

ni t ion  by  the  academy for 

“advances in  nanopart ic le-

polymer hybrid materials and 

in  e l ec t rochemica l  ene rgy 

storage technologies.”

A graduate of the University 

of Southern California where 

he majored in chemical engi-

neering, Archer holds a Ph.D. 

in chemical engineering from 

Stanford University.

“We basically live in an era 

where engineering and science 

are essentially at the forefront 

of both human advancement 

and creating wealth,” Archer 

said.

“It’s crucial  to encourage 

minority and African-Ameri-

can youngsters to train their 

creativity in this field … it 

p repa res  you  fo r  so  many 

things,” he said.

E lec t ion  to  t he  Na t iona l 

A c a d e m y  o f  E n g i n e e r i n g 

coun t s  among  the  h ighes t 

professional distinctions ac-

corded to an engineer.

Academy membership re-

portedly honors  those who 

have made outstanding con-

tributions to “engineering re-

search, practice, or education, 

including, where appropriate, 

significant contributions to 

the engineering literature” and 

to “the pioneering of new and 

developing fields of technol-

ogy, making major advance-

ments in traditional fields of 

engineering, or developing/ 

implementing innovative ap-

proaches to engineering edu-

cation.”

The academy does not dis-

close the racial makeup of its 

membership, but past Journal 

of Blacks in Higher Education 

(JBHE) research has shown 

that Blacks make up about one 

percent of the members.

According to an analysis of 

the new membership list by 

JBHE, it  appears that there 

a re  t h ree  B lack  eng inee r s 

among the 83 new members. 

Two of the three – Archer and 

May – have current academic 

affiliations.

The new members bring the 

total number of U.S. members 

to 2,293, according to JBHE.

“I am honored to be included 

in the National Academy of 

Engineering Class of 2018,” 

said May, the seventh chancel-

lor of UC Davis and one-time 

dean of the College of Engi-

neering at the Georgia Insti-

tute of Technology in Atlanta.

“It is gratifying to be rec-

ognized for my research in 

semiconductor manufacturing 

and for creating programs to 

encourage underrepresented 

groups to pursue STEM ca-

reers,” said May, a graduate of 

the Georgia Institute of Tech-

nology who earned selection 

to the academy for his con-

tributions to semiconductor 

manufacturing research and 

for innovations in educational 

programs for underrepresent-

ed groups in engineering.

A St. Louis, Missouri, na-

t ive,  May holds a master ’s 

degree and a Ph.D. in electri-

cal engineering and computer 

science from the University of 

California, Berkeley.

Despite his success, he said 

there’s still a glaring need for 

more individuals of color in 

engineering.

“We need more diversity in 

engineering so that we solve 

problems that take into ac-

count all experiences and per-

spectives. I encourage young 

people who are interested in 

engineering to seek mentors 

who can help them get on a 

path that  works for  them,” 

May said.

“My early experience with 

the National Society of Black 

Engineers was invaluable, and 

I’m still involved with them. 

All of us can and should play 

a role in inspiring people of 

all ages to find ways to follow 

their dreams,” he said.

The third African American 

in this year’s cohort of new 

members is Gabriel C. Ejebe, 

the senior project manager for 

energy trading and markets 

for Open Access Technology 

International in Minneapolis.

Ejebe could not immediate-

ly be reached for comment.
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It’s. The. Best. Deal. 
Of. The. Year!
There’s only one celebration I love more than my birthday, and it’s the Xfi nity Best 

Deal of the Year! It’s got everything. Not only do you get a ridiculously good rate for 

two whole years, but you also get more speed than ever. Plus, ask how you can save 

on your wireless bill and get 300 bucks back when you include Xfi nity Mobile with 

your Internet! That’s more than enough dough to get a sweet trampoline when it is 

my birthday. Simple. Easy. Awesome. 

The Xfi nity Best Deal of the Year ends September 10th.

Go to xfi nity.com, call 1-800-xfi nity, or visit your local Xfi nity Store today.

Restrictions apply. Not available in all areas. New residential customers only. Limited to X1 Saver Double Play with Digital Starter TV with Streampix and 
Performance Pro 150 Mbps Internet. Early termination fee applies if all Xfinity services (other than Xfinity Mobile) are cancelled during the agreement term. 
Equipment, installation, taxes and fees, including Broadcast TV Fee (up to $8.00/mo.) and Regional Sports Fee (up to $6.50/mo.), and other applicable 
charges extra, and subject to change during and after agreement term or STARZ promo. After term agreement or STARZ promo, or if any service is cancelled or 
downgraded, regular rates apply. Service limited to a single outlet. May not be combined with other offers. TV: Limited Basic service subscription required to 
receive other levels of service. Internet: Best Internet service provider claim based on download speeds measured by over 111 million tests taken by consumers 
at Speedtest.net. Actual speeds vary and are not guaranteed. NPA217109

Internet   TV
More speed

than ever 

STARZ® included
for 2 years

FOR 2 FULL YEARS 
when you bundle both
with 2-year agreement

35$ each
a month

Internet   TV

 Equipment, taxes and other charges extra,
and subj. to change. See details below.

Off er ends 9/30/18. Requires adding 
a new line of service, porting a number

and purchase of an eligible phone. 

Ask how to get

when you add Xfi nity Mobile 

Offline_NPA217109 Best Deal West_MetroReporter_13x10.5.indd   1 7/25/18   12:48 PM

REIGNITING OUR VISIONS & CONTINUING 
OUR JOURNEY TOWARDS JUSTICE

VIP Reception & Red Carpet Photos  6 - 7 PM
Dinner and Awards Program  7 PM

Saturday, September 29, 2018

DinnerGala

THE HONORABLE 
WILLIE L. BROWN, JR.

President of the Willie Brown Institute 

Keynote Address Master of Ceremonies

PAUL HENDERSON
Director,  Department of 

Police Accountability
City of San Francisco

O
FF

IC
ER

S 
FO

R JUSTICE PEACE OFFICERS ASSOCIATIO
N

Isaiah Nelson Award
 for Education
OFFICER 

JOANN WALKER

Hermann George Award
 for Excellence

OFFICER BARY 
MARSHALL

Henry Williams Award 
for Leadership

LIEUTENANT 
YULANDA WILLIAMS

Aurthur O'Guinn Award
 for Bravery

OFFICER RILEY 
BANDY III

Aileen Hernandez 
Citizen Award

DR. AMOS BROWN

OFJ Pillar Award
RETIRED 

ART TAPIA

OFJ Pillar Award
RETIRED 

ARLENE DRUMMER

PURCHASE TICKETS 
o�50thgaladinner.eventbrite.com

For Table Sponsorships Contact
cathy@cdaconsultingroup.com or 

ofj2009@hotmail.com
(510) 653-4085 or (415) 822-2225 office 

Special Guest Entertainment 
Group Elegance featuring Tony Dewayne

Black Tie  Optional

The West Bay Conference Center
1290 Fillmore St, San Francisco, CA 94115


